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5113.2(a)
Students
Attendance
The Two-Level Approach to Excused Absences
The State Board of Education definitions establish two levels of criteria for an absence to be
considered an excused absence (see table below).
Level

Total # of
Days Absent*

Acceptable Reasons for a Student Absence
To be Considered Excused

Documentation
Required Within
10 days

1

One through
nine
10 and
above

Any reason that the student’s parent or
guardian approves.
Student illness (Note: to be deemed
excused, an appropriately licensed
medical professional must verify all
student illness absences, regardless of the
absence’s length).
Student’s observance of a religious
holiday.
Death in the student’s family or other
emergency beyond the control of the
student’s family.
Mandated court appearances (additional
documentation required).
The lack of transportation that is
normally provided by a district other than
the one the student attends (parental
documentation is not required for this
reason).
Extraordinary educational opportunities
pre-approved by district administrators.
(Opportunities must meet certain criteria.
See below for details).

Parent or Guardian
note only.
Parent or Guardian
note and in some
cases
additional
documentation (see
details below of
specific reason).

2

*Note: The total number of days absent includes both excused and unexcused absences.

It is important to note that while the first nine absences in a school year can be deemed
excused for any reason the parent or guardian provides, the 10th and each subsequent absence
establish a more stringent and specific set of reasons for the absence to qualify as excused.
The flow chart (attachment C) offers a visual tool to help determine if an absence is excused
or unexcused.

5113.2(b)
Students
Attendance - Continued
In cases where a student’s extended absence crosses levels, the rules should be applied as if
there were two separate absences, one under Level 1 and the other under Level 2. For
example, if a student is absent for five days on a family vacation and those absences represent
numbers seven through 11, absences seven, eight and nine would fall under Level 1 rules and
can be accepted as excused; absences 10 and 11 would fall under Level 2 rules and would not
be considered excused.
Amity communicates the different levels of criteria to parents and provides absence
information so parents can track their child’s excused and unexcused absences. Amity
informs parents when their child has reached his or her sixth and ninth absences and reminds
them of the stricter rules that apply to absence number 10 and above.
Documentation
Parent or guardian notes and other documentation are central to determining whether a
student’s absence is excused or unexcused. While a note from a parent or guardian will likely
be the most common form of documentation, other methods of reporting a student’s absence
are acceptable. For example, a parent or guardian can report the student’s absence in person
to an authorized school official, such as an attendance clerk. The table below details the
different types of acceptable absence documentation and the required elements for each type.
Parent or Guardian
Note
Date of absence
Reason for absence
Signature of parent or
guardian

In-Person Explanation from
Parent or Guardian
to an Authorized School
Staff Member
Dates of absence
Reason for absence parent or
guardian reports
Name of parent or guardian
reporting the absence
Date and location of the report
by the parent or guardian
Signature of staff member
receiving report

School Nurse Evaluation
(either in person or
telephone consultation)
Dates of absence
Reason for absence
Date and location of the
consultation
Type of consultation (i.e.,
did they see the student
themselves or speak to parent
about the student)
Signature of school nurse

School staff receive or generate documentation for each incidence of absence. An incidence
of absence is a set of consecutive school days absent. If a student is out three consecutive

5113.2(c)
Students
Attendance - Continued
days, that is one incidence of absence; therefore, only one note is needed. If the student is out
three days but attended school one day between day two and three, the student has two
incidences of absence and needs two notes. Amity accepts notes covering a series of absences
only if the absences share a common cause.
Certain types of absences in Level 2 require additional documentation or verification.
Absences due to student illnesses and mandated court appearances require this additional
information once the student has accrued more than nine absences (entered Level 2). For
students in Level 1, these additional requirements do not apply. For absences due to student
illness, Level 2 students must either provide a signed note from a medical professional who
has evaluated the student confirming the absence and giving an expected return date of have
his or her school nurse verify the student’s absence with the medical professional treating the
student. The medical professional who is treating the student can be the school nurse at the
student’s school.
Mandated court appearances also require additional documentation. Students missing school
to make mandated court appearances much provide documentation such as:
• a police summons
• a subpoena

• a notice to appear
• a signed note from a court official

Accommodations for Parents
With Connecticut’s diverse student population, most if not all schools will likely encounter a
student whose parent or guardian is not proficient in writing in English. These parents may or
may not be proficient in writing in another language. Schools should make efforts to help
these parents report their child’s absences. For parents who are proficient in a language other
than English, Amity accepts absence notes in the parents’ proficient language. For parents
who are not proficient in writing in any language, Amity verbally informs them of the
attendance requirements and that they may report a student’s absence in person at the school.
Families without Health Insurance
Families who lack health insurance and/or those with limited means may find it challenging to
meet the Level 2 requirement to obtain a note from a licensed medical professional for
absences due to illness. In these cases, school nurses can evaluate the ill student, either in
person or over the telephone, and, where appropriate, provide the required documentation for
the excused absence.
School nurses can further assist schools and families by:

5113.2(d)
Students
Attendance - Continued
assisting parents with accessing publicly supported health insurance for those children
who are uninsured;
gaining permission from parents to communicate with health care providers regarding
students’ health status; and
providing schools with a perspective that validates why students with confirmed
diagnoses may be frequently absent from school due to illnesses or for therapies
essential to maintaining their health.
Exceptions to the Documenation Requirement
Two types of absences do not require documentation.
1. Absences that result from a student not receiving transportation from one school
district to attend school in another district must be deemed as an excused absence. For
example:
One district provides transportation for students of its town or region to attend
schools run by another district, and the district providing the transportation shuts
down due to inclement weather or other emergency, but the district that the student
attends stays open.
In this situation, the student would be absent but would not need a parental note to that
effect; such absence would be deemed excused.
2. The second type of absence that would not require documentation would be absences
that are the result of disciplinary actions taken by the district. These disciplinary
absences are neither excused nor unexcused.
Emergencies
One of the acceptable reasons for a Level 2 student to be absent is a death in the family or
other emergency beyond the control of the family. For the purposes of the definition of
excused absences, emergencies are generally significant events that are outside of the control
of the student’s family. They are normally short absences consisting of a few days at most.
Examples of emergencies include:
family member who is very ill and close to dying;
student’s home is lost to fire or eviction;
family’s home being quarantined;

5113.2(e)
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Attendance – Continued
Emergencies - Continued
natural disaster;
a student who is a parent and whose child needs to be to the hospital; or
a family member’s military deployment or return from deployment.
Some unexpected absences will not qualify as an emergency. These include:
staying home to meet the plumber or other tradesman;
routine childcare of a younger child by the student; or
opportunity to work an extra shift at afterschool job.
Extended absences would be considered an emergency only under extreme circumstances.
For example, if an order of the community health department quarantined a family’s home for
an extended period, such quarantine would be an extended emergency.
Absences due to family emergencies do not require additional documentation. A parental
note explaining the emergency received within 10 school days is sufficient, but it is essential
that the note explain the emergency so school staff can evaluate if the situation was indeed an
emergency.
Extraordinary Educational Opportunities
From time to time, students encounter an exceptional opportunity for an experience of an
educational nature. While these events may not be part of their schoolwork, they provide an
excellent chance to further their education. Under certain circumstances, the days devoted to
these opportunities can count as excused absences for Level 2 students.
To qualify as an extraordinary educational opportunity, if must meet the following criteria:
a) The opportunity must be educational in nature. It must have a learning objective
related to the student’s course work or plan of study. Not all memorable and/or life
experiences would be considered educational and, therefore, would not be available
for this exemption.
b) It must be an opportunity not ordinarily available to the students.
c) It must be grade and developmentally appropriate.
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Extraordinary Educational Opportunities - Continued
d) The content of the experience must be highly relevant to the student. While some
opportunities will be relevant to all students, others will contain very specific content
that would limit their relevance to a smaller group of students. For example, a trumpet
lesson from jazz great Wynton Marsalis would be very relevant to students who play
trumpet, but not to other who do not play trumpet.
Note: Criteria c) and d) above may mean that an exceptional educational opportunity
exemption may be approved for one family member but not another attending the same
event/opportunity.
Some examples of extraordinary educational opportunities include:
the opportunity to meet the President of the United States or a foreign head or state; or
a behind-the-scenes tour of the Kennedy Space Center.
Some examples of activities that do not qualify as extraordinary educational opportunities
include:
family vacations; or
going to a concert of a favorite pop star.
Best Practices for Extraordinary Educational Opportunities
It is important that the school, the student, and the student’s family all have a common
understanding of the opportunity that is being requested and approved.
a) Requests: All requests for approval of exceptional educational opportunities should be
submitted in writing, bear the signature of the student and his or her parent or
guardian, outline the learning objective of the opportunity, and detail how the
objective is linked to the student’s coursework or plan of study, include additional
documentation (where available), and be submitted prior to the opportunity.
b) Approvals: All approvals for opportunities should:
be in written form;
detail any requirements placed upon the student as a condition of approval;

5113.2(g)
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Extraordinary Educational Opportunities - Continued
Best Practices for Extraordinary Educational Opportunities - Continued
include the specific days approved for the opportunities;* and
include in the approval the caveat that the administration may withdraw its
approval if the opportunity is canceled or the student fails to meet the mutually
agreed on requirements of the approval.
*For approved opportunities that occur during longer absences (e.g., during a vacation), limit the
number of days that are considered excused to reasonable travel time to and from the opportunity and
the days of the opportunity.

c) Requirement to share: Amity expects students to share their experience with other
students and/or staff when they return. This will benefit the larger school community.
d) Approval not assured: Amity informs parents that approvals are awarded on a case-bycase basis, are based on a number of factors, and that opportunities approved for one
student may not be approved for another.

AMITY REGIONAL SCHOOL DISTRICT NO. 5
Woodbridge, Connecticut
Regulation approved: 6-26-13
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ATTACHMENT A: State Board of Education Definitions
Connecticut State Board of Education
Definitions of Excused and Unexcused Absences
Adopted June 27, 2012
The following definitions are for use by Connecticut school districts and schools for the
purpose of carrying out the provisions of Section 10-198a of the Connecticut General Statutes
(Policies and procedures concerning truants), and for the purpose of reporting truancy,
pursuant to subsection (c) of Section 10-220 of the Connecticut General Statutes. The use of
these definitions for state purposes does not preclude districts from using separate definitions
of excused and unexcused absences for the internal uses (including decisions on
promotion/retention, grading and disciplinary action).
Excused Absences
A student’s absence* from school shall be considered excused if written documentation† of
the reasons for the absence has been submitted within ten school days of the student’s return
to school or in accordance with Section 10-210 of the Connecticut General Statutes and meets
the following criteria:
A. For absences one through nine, a student’s absences from school are considered
excused when the student’s parent/guardian approves such absence and submits
appropriate documentation; and
B. For the tenth absence and all absences thereafter, a student’s absences from school are
considered excused for the following reasons;
1. student illness (Note: all student illness absences must be verified by an
appropriately licensed medical professional to be deemed excused, regardless of
the length of absence);
2. student’s observance of a religious holiday;
3. death in the student’s family or other emergency beyond the control of the
student’s family;
4. mandated court appearances (additional documentation required);
5. the lack of transportation that is normally provided by a district other than the one
the student attends (no parental documentation is required for this reason); or
6. extraordinary educational opportunities pre-approved by district administrators and
in accordance with Connecticut State Department of Education guidance.

5113.2(i)
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ATTACHMENT A: State Board of Education Definitions - Continued
Connecticut State Board of Education
Definitions of Excused and Unexcused Absences
Adopted June 27, 2012
Unexcused Absences
A student’s absence from school shall be considered unexcused unless they meet one of the
following criteria:
A. the absence meets the definition for an excused absence (including documentation
requirements); or
B. the absence meets the definition of a disciplinary absence.
Disciplinary Absences
Absences that are the result of school or district disciplinary action are excluded from these
definitions.
__________________
*The Connecticut State Board of Eduction policy states that “A student is considered to be ‘in
attendance’ if present at his/her assigned school, or an activity sponsored by the school (e.g., field
trip), for a least half of the regular school day. A student who is serving an out-of-school suspension
or expulsion should always be considered absent.” A student not meeting the definition of ‘in
attendance’ is considered absent.

†Such documentation should include a signed note from the student’s parent/guardian, a signed note
from a school official that spoke in person with the parent/guardian regarding the absence, or a note
confirming the absence by the school nurse or by a licensed medical professional, as appropriate.
Documentation should explain the nature of and the reason for the absence as well as the length of the
absence. Separate documentation must be submitted for each incidence of absenteeism. For example,
if a student is out sick two consecutive days, that student must submit the appropriate documentation
covering both sick days. If a student is out sick two nonconsecutive days, that student must submit the
appropriate documentation following each absence. Schools should take steps to allow non-Englishspeaking parents/guardians to submit documentation in their native language.
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Attendance Procedures (Grades 9-12) – For Credit
The types of absences are as follows:
Verified (but not excused) – an absence in which a parent/guardian has called the
attendance office or written a note. The note must be received within five school days.
Codes for verified absences as they appear on an attendance report include: ILL
(illness), VER (verified).
Excused – an absence due to an illness with a doctor’s note, funeral, religious holiday,
critical illness in the family, school-approved activity, guidance appointment, or legal
appointment verified by a note from the appropriate source (lawyer, court official,
etc.) EXC (excused), MED (Medical), ACT (school-approved activity) and SUS
(suspension) are excused codes.
Cut – an absence that is not the result of a school-approved activity, or has not been
verified by a note from a parent/guardian (CUT).
Unverified Late Arrival – an absence in which a student arrives more than 20
minutes into the period/to school.
The student will lose credit in any course once the number of absences (except excused
absences – see above) reaches:
Full-Year Course:
16 absences
Semester Course:
8 absences
Full-Year/Semester Course: 3 cuts
Parents are expected to monitor their child’s/children’s attendance through iPass and submit
doctors’ notes in a timely manner when appropriate.
It is the responsibility of the student to make sure that his/her attendance has been accurately
recorded. Students may obtain a printout of their attendance record from the attendance office
or check regularly through iPass.

5113.2(k)
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Attendance, Excused Absences and Truancy
Attendance Procedures (Grades 9-12) – For Credit – Continued
Reporting Student Absences
A parent/guardian is to call the attendance office (203-397-4844) each and every time a
student is absent from school. Without a parent/guardian call, the student’s absence will
remain unverified and be converted to a cut after five days. Students seeking to have an
absence coded as excused must submit written documentation to the attendance office within
five (5) school days. It is important to remember that three (3) cuts result in a loss of credit
for the course. If a parent/guardian does not call to report an absence, he/she can submit a
note to the attendance office within five (5) days of the absence. The reminder to submit a
note will be part of our phone call to report an unverified absence.
Tardy to School
Students tardy to school after 7:34a.m. must sign into school at the attendance office to obtain
a pass to enter class. Students arriving later must:
Sign in at the attendance office; and
Provide a note or phone call from a parent/guardian
If, by coming in tardy to school, students miss an entire class period or periods, these
absences will be coded as cuts unless the tardiness is verified by a call or note from a
parent/guardian. Students who arrive to school more than 20 minutes into any class period
are considered absent from that class.
Truancy
1.
2.
3.
4.
5.

Immediate referral to the administration.
No daily participation grade will be given for classes missed.
No make-up work will be granted for classes missed.
Parents/Guardians will be notified by a phone call and letter.
Classes missed will be recorded as a cut. (See below)

Class Cut
Any student who is truant or misses a class after having been marked present in school or who
fails to sign in when arriving after 7:34a.m. is cutting class. No make-up work will be
allowed. No daily participation grade will be given.
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Attendance Procedures (Grades 9-12) – For Credit – Continued
First Cut
The teacher confirms that the student cut the class. The teacher sends a referral to the
administrator and calls home. The administrator confers with the student and sends a letter
home with a copy to the student’s counselor. The administrator assigns an extended detention
or a Saturday School detention.
Second Cut
The teacher confirms that the student cut the class. The teacher sends a referral to the
administrator and calls home. The administrator confers with the student and sends a letter
home with a copy to the student’s counselor. The counselor meets with the student and
contacts the student’s parents/guardians. The administrator assigns an extended detention or a
Saturday School detention.
Third cut and any subsequent cuts
The teacher confirms that the student cut the class. The teacher sends a referral to the
administrator and calls home. The administrator confers with the student and sends a letter
home with a copy to the student’s counselor. The counselor meets with the student and
contacts the student’s parents/guardians. The student loses credit in the class and appropriate
disciplinary action is taken.
Tardy to Class
Any unauthorized tardy to class will be managed by the classroom teacher. The progressive
disciplinary measures to be followed prior to an office referral for excessive tardiness are:
a.
b.
c.
d.

Student is warned and the student’s parents/guardians are contacted.
Three or more classroom detentions have been issued and served.
The student is referred to his/her administrator.
Repeated tardiness to all classes will result in disciplinary actions.
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Attendance Procedures (Grades 9-12) – For Credit – Continued
Loss of Credit
A student loses credit in a course or courses in accordance with the terms of the attendance
policy. A student may complete an appeal packet to submit to a review committee established
for this purpose. The appeals are due to the committee via the school counselor within two
(2) weeks or ten (10 school days of receipt of the Loss of Credit (LOC) letter. The
committee’s decision on the restoration of credit will be based on the student’s academic
performance, attendance record since the day on which credit was lost, and other relevant
factors.
Absences that count toward the loss of credit include, but are not limited to, family vacations,
appointments, college visits and absences without a note from a physician. Each student is
allowed up to 15 verified unexcused absences per school year because we understand that, on
occasion, the need arises for students to be absent from school. The Attendance Policy is not
designed to deny credit to a student who, through no fault of his/her own, was unable to come
to school due to legitimate illness or other conditions described earlier in this policy. In the
event that a loss of credit is received, parents/guardians and student must refer to the appeal
packet on the school website. A parent/guardian/student may also refer to a school counselor
for instructions to appeal loss of credit.
Legal Reference:

Connecticut General Statutes
10-184 Duties of Parents (as amended by PA 98-243 and PA 00-157)
10-198a Policies and procedures concerning truants (as amended
by PA 00-157
10-199 through 10-202 Attendance, truancy in general. (Revised 1995
- PA 95-304)
10-221 (b) Board of education to prescribe rules.
46-149 Family with Service Needs.
Campbell v New Milford, 193 Conn 93 (1984).
AMITY REGIONAL SCHOOL DISTRICT NO. 5
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Students
Transfer from Non Accredited School (Including Home Schooling)
Grades 7 & 8
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Students
Transfer from Accredited School

(continued)

A.

Any student found to be in violation of this policy for the second time during
his/her tenure in the school will be referred by the building administrator to the
appropriate law enforcement agency.

B.

The violator will also be subject to discipline. Such discipline will result in the
following: out-of-school suspension and a recommendation for expulsion. In
determining the appropriate level of discipline, the building administrator shall
consider the following:

C.

1.

Voluntary participation in a drug assessment/counseling program
prescribed by the substance abuse counselor or the licensed drug
assessment/counseling program selected by the schools Student Study
Team, if applicable.

2.

The nature and circumstance of the second violation; including, but not
limited to, the location of the offense, whether the offense involved drugs
or alcohol, and whether other students were exposed to the drugs and/or
alcohol.

3.

The nature and circumstance of the first violation; including, but not
limited to, the location of the offense, whether the offense involved drugs
or alcohol, and whether other students were exposed to the drugs and/or
alcohol.

4.

The age of the student

5.

Any other facts or circumstances that warrant consideration in the
administrator’s discretion in a particular matter.

For any second violation of possession and/or use, the building administration
shall recommend the student to the Superintendent for recommendation to the
Board for an expulsion hearing.

(continued)

A.

The student will be immediately suspended pending recommendation to the Board
of Education for expulsion from the school system pursuant to the
Suspension/Expulsion Policy of this Board. Said period of suspension shall not
exceed ten days in duration.
Students suspended from school for possession and/or use of a controlled drug,
controlled substance, or alcoholic beverage are required to meet with the building
Principal or his/her designee along with the student’s parents or guardian, a
Guidance Counselor, pupil services staff and school Nurse. Corrective plans will
be recommended and the parents notified in writing at the time of the suspension.
Arrangements for further follow-up will be made.
The Counselor or pupil services staff will maintain contact with the student and
his/her family regarding the problem.

All individuals suspected of drug and/or alcohol distribution or sale or possession with intent to
sell/distribute in the school or at school related activities must be escorted and/or reported by a
staff member to the Principal.
1.

The Principal will request that the student empty his/her pockets and/or purse and
volunteer all alcohol and/or drug-like substances. The student’s person, locker,
desk and all personal property will be searched in accordance with the Board’s
policy on search and seizure.
A.
B.
C.
D.

The student will not be left alone at anytime.
The student’s parent or guardian will be contacted and requested to come
to the Principal’s office.
Notification of police will occur so that police may take further action.
Any controlled drug, controlled substance, or alcoholic beverage
surrendered by a student or obtained through a search of lockers or desks
is to be turned over to the school Principal immediately. The Principal will
immediately surrender the drugs or alcohol to appropriate law
enforcement officials but in any case no later than three (3) calendar days
after receipt of such evidence (excluding Saturdays, Sundays and
holidays). Any confiscated substances may be analyzed for use in further
proceedings.

(continued)
2.

The student found selling or distributing drugs and/or alcohol in the school shall
be subject to discipline as follows:
A.

First violation for sale or distribution and any additional violation
thereafter:
1)

The student will be immediately suspended out of school pending
recommendation to the Board of Education for expulsion from the
school system pursuant to Section l0-233d of the Connecticut
General Statutes and the Suspension/Expulsion Policy of the
Board. A period of suspension pending recommendation for
expulsion shall not exceed ten school days in duration.

2)

Prior to any suspension, an informal hearing will be held in
accordance with the Board’s suspension and expulsion policy. The
student will be referred to the Student Study Team or other
appropriate agency depending upon the situation.

3)

Whenever a student is expelled for the sale or distribution of drugs
or alcohol, the student will be referred for counseling and
rehabilitation.

4)

Whenever the Board of Education notifies a student between the
ages of sixteen and eighteen or the parents or guardians of such
students that an expulsion hearing will he held, the notification will
include a statement that the Board is not required to offer an
alternative educational opportunity to any student who is found
guilty of offering for sale or distribution alcohol or controlled
drugs on school property or at a school sponsored activity.

The professional staff shall become more aware of the problem and become more expert in
recognition of the symptoms of such use. Annually, teachers in each grade shall emphasize the
effect of alcohol, nicotine, tobacco, and drugs on health, character, and personality development
wherever appropriate in the health education program and such other contexts, which touch on
the subject. It is desired that the administration make use of in-service training sessions for both
certified and non-certified staff in order to achieve the goals of this regulation, and that full
cooperation with community agencies be given wherever such cooperation can work to the
advantage of the student.

(continued)

Smoking and/or possession of tobacco products, cigarettes, and/or smoking paraphernalia such
as, matches, lighters, etc., is prohibited in school buildings and on school grounds. This
prohibition applies to all students, staff, faculty, visitors, and parents. Smoking is prohibited at
all school functions, whether on or off school grounds. This includes, but is not limited to, all
indoor and outdoor athletic contests, before and after school functions, meetings, concerts, etc.
Any student who violates the policy will be subject to disciplinary actions determined by the
school Principal.

Special Education students found to have violated this regulation shall be referred to a PPT
meeting to determine whether such conduct is a manifestation of his/her disability. If the PPT
determines that such conduct is not a manifestation of his or her disability, the student shall be
disciplined in accordance with this policy and with the Board policy on Suspension and
Expulsion. If the PPT determines that the student conduct is a manifestation of his or her
disability, the PPT shall modify his/her IEP in order to prevent reoccurrence of such behavior
and to ensure the safety of other students in the school.
Legal Reference:

Connecticut General Statutes
10-16b Prescribed courses of study.
10-19 Effect of alcohol, nicotine or tobacco and drugs to be taught. Training
of personnel. Study of prevention program. Report of findings and
recommendations.
10-154a Professional communications between teacher or nurse and student.
Surrender of physical evidence obtained from students.
10-220b Policy statement on drugs.
10-221(d) Boards of education to prescribe rules.
10-233d Expulsion of students. Hearing format. Age limitation for the
provision of an alternative educational opportunity; exceptions.
21a-240 Definitions. (8) "Controlled drugs".
21a-277 Penalty for illegal manufacture, distribution, sale, prescription,
dispensing.
21a-278 Penalty for illegal manufacture, distribution, sale, prescription or
administration by non-drug-dependent person.
20 U.S.C. Section 7181 et. seq., No Child Left Behind Act
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The Board of Education recognizes that the illegal and/or inappropriate use of
androgenic/anabolic steroids constitutes a health hazard to the students of this District and,
therefore, prohibits the use, possession or sale of non-prescriptive steroids. The use of physician
prescribed steroids is exempt for the interpretation of this policy.
(cf. 5131.6 - Alcohol, Drugs and Tobacco)
(cf. 6164.11 - Drugs, Tobacco, Alcohol-Instruction)
Legal Reference:

Connecticut General Statutes
10-16b Prescribed courses of study.
10-221(d) Boards of education to prescribe rules.
21 U.S.C. 812 Controlled Substance Act
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The Administration will:
1.

Clarify with all staff members that the use of steroids will not be condoned and that it is
their responsibility to report any suspicion of steroid use to the school Principal and/or
designee and the Student Assistance Teams;

2.

Ensure that the school nurses will act upon referrals from the building Principal or his/her
designee by investigating each referral and reporting their findings to the building
Principal and Supervisor of Health Services;

3.

Review with all staff members Board of Education Policy #5141.21 "Administration of
Medication by School Personnel;"

4.

Provide in-service training for all coaches, health teachers, nurses, and physical education
teachers on the detrimental effects of steroid use;

5.

Establish lessons within the health curriculum at the middle school and high school levels
on the deleterious effect of steroids.

(cf. 5131.6 - Alcohol, Drugs and Tobacco)
(cf. 6164.11 - Drugs, Tobacco, Alcohol-Instruction)
Legal Reference:

Connecticut General Statutes
10-16b Prescribed courses of study.
10-221(d) Boards of education to prescribe rules.
21 U.S.C. 812 Controlled Substance Act
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The Board of Education (hereinafter referred to as “Board”) is concerned for the safety and
welfare of all students and school personnel in school and at school-sponsored activities. For this
reason the Board prohibits student possession and/or use of weapons, including martial arts
weapons, or other dangerous instruments in any school building on school grounds, in any school
vehicle, or at any school-sponsored activity with the exception of those in use for educational
purposes with prior administrative approval.
Possession and/or use of any such dangerous weapon by a student in school or at a schoolsponsored activity off school grounds, is cause for expulsion of the student for a calendar year if
such conduct violates publicized Board policy or is seriously disruptive of the educational
process. The period of expulsion may be modified by the Board or hearing panel on a case-bycase basis.
A student’s conduct off school grounds at a non-school activity that is seriously disruptive of the
educational process and violative of the Board’s publicized policies may also be grounds for
expulsion.
(cf. 5145.12 - Search and Seizure)
Legal Reference:

Connecticut General Statutes
10-221 Boards of education to prescribe rules.
10-233a through 10-233f - Expulsion as amended by PA 95-304
53a-3 Definitions.
53a-217b - Possession of firearms and deadly weapons on school grounds
53-206 Carrying and sale of dangerous weapons.
PA 94-221 An Act Concerning School Discipline and Safety.
GOALS 2000: Educate America Act
18 U.S.C. 921 Definitions.
USCA 7151 – No Child Left Behind Act
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Students shall not possess weapons, firearms, or dangerous instruments, as such are defined by
law, of any kind on school grounds or buildings, nor on school buses, nor on any school-related,
sponsored, recognized, or authorized activity conducted on or off school property. Weapons,
firearms, and dangerous instruments include not only guns or knives, but any other weapon,
whether loaded or unloaded, from which a shot may be discharged, billy, blackjack, bludgeon,
metal knuckles, or any instrument, article, or substance which under the circumstances which it
is used, or attempted or threatened to be used, is capable of causing serious physical injury. This
can include, but is not limited to, motor vehicles, fire crackers, fire works of any kind, or other
items not commonly thought of as weapons. (See CGS Section 53a-3.)
Possession of or bringing such weapons, firearms, devices, or instruments on school grounds or
to school activities is also a violation of criminal law, and, therefore, any violation of this
regulation shall be reported immediately to the local law enforcement agency, and the parent or
guardian will be notified, if possible. Students who are believed to have violated this regulation
shall be subject to expulsion proceeding, as well as possible court action, and shall be expelled if
there is a finding by the Board or Impartial Hearing Board that the student did possess a deadly
weapon or firearm in violation of CGS Section 53a. In addition, students age sixteen and over
who are expelled for violations of this policy may not be provided an opportunity for an
alternative educational opportunity during their expulsions.
Any dangerous device or weapon may be seized by an employee of the school system under the
power granted to the Board of Education to maintain order and discipline in the schools and to
protect the safety of students, staff, and the public.
Every employee seizing any weapon or dangerous instrument under the provisions of this
regulation shall report the incident to the Building Administrator immediately and deliver the
seized device to the Building Administrator, together with the name(s) of persons involved,
witnesses, location and circumstances of the seizure. If it is known that a student has possession
of such a device but the device has not been seized, the employee shall report the matter to the
Building Administrator immediately, and the Building Administrator shall report all violations of
this regulation to the Superintendent or designee, and to the local law enforcement agency.
The Building Administrator shall also take disciplinary action as he/she may determine
necessary, and shall report the incident to the parents or guardian of the student by telephone or
in person, and follow this notification with a letter.

(continued)
Legal Reference:

Connecticut General Statutes
10-221 Boards of education to prescribe rules.
10-233a through 10-233f - Expulsion as amended by PA 95-304
53a-3 Definitions.
53a-217b - Possession of firearms and deadly weapons on school grounds
53-206 Carrying and sale of dangerous weapons.
PA 94-221 An Act Concerning School Discipline and Safety.
GOALS 2000: Educate America Act
18 U.S.C. 921 Definitions.
USCA 7151 No Child Left Behind
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Students are subject to discipline, up to and including suspension and expulsion for misconduct,
which is seriously disruptive of the educational process and is a violation of a publicized Board
policy, even if such misconduct occurs off-school property and during non-school time.
In making a determination as to whether conduct is “seriously disruptive of the educational
process,” the administration may consider, but such consideration shall not be limited to (1)
whether the incident occurred within close proximity of the school; (2) whether other students
from the school were involved or whether there was any gang involvement; (3) whether the
conduct involved violence, threats of violence or the unlawful use of a weapon, as defined in
section 29-38 and whether any injuries occurred; and (4) whether the conduct involved the use of
alcohol and/or drugs. The Board of Education, in matters of expulsion for out-of-school
misconduct, in making a determination as to whether conduct is “seriously disruptive of the
educational process,” may consider, but consideration is not limited to the same items listed
previously.
Such discipline may result whether:
1.
2.

The incident was initiated in the school or on school grounds, or
Even if the incident occurred or was initiated off school grounds and non-school
time; if after the occurrence there was a reasonable likelihood that return of the
student would contribute to a disruptive effect on the school education or its
process by threatening:
a.
b.
c.

The school’s orderly operations;
The safety of the school property;
The welfare of the persons who work or study there.

Examples of the type of such off-school misconduct that may result in such discipline include
but are not limited to:
1.

Use, possession, sale or distribution of dangerous weapons; (as defined in CGS
53a-3, 53-206, and 29-35 and USC 921)

2.

Use, possession, sale, or distribution of illegal drugs; or violent conduct, where
any such activity has the reasonable likelihood of threatening the health, safety or
welfare of school property, individuals thereon, and/or the educational process.

(continued)
For example, if it is determined that a student’s use, possession, or sale of drugs in the
community has a reasonable likelihood of endangering the safety of students or employees
because of the possibility of such sales in the school; or if violent conduct in the community
presents a reasonable likelihood of repeating itself in the school environment; or if any similar
type of misconduct in the community has a reasonable likelihood of being continued or repeated
in school or of bringing retaliation or revenge into the school for such off-school misconduct, the
Board may impose discipline up to and including suspension and/or expulsion.
A student found to be in possession of a firearm or deadly weapon shall be expelled for one
calendar year if the student has no permit to carry such weapon, instrument, or weapon was used
in the commission of a crime, unless said expulsion is modified on an individual case basis.
Legal Reference:

Connecticut General Statutes
4- 176e through 4- 185 Uniform Administrative Procedure Act.
10-233a through 10-233f re in-school suspension, suspension, expulsion. (as
amended by PA 98-139)
29-35 Carrying of pistol or revolver without permit prohibited.
29-38 Weapons in vehicles.
53a-3 Firearms and deadly weapons.
53-206 Carrying and sale of dangerous weapons.
53a-217b Possession of firearms and deadly weapons on school grounds.
PA 94-221 An Act Concerning School Safety.
18 U.S.C. 921 Definitions.
PL 103-382 Elementary and Secondary Education Act. (Sec. 14601 - Gun
Free Requirements: Gun Free School Act of 1994)
PA 95-304 An Act Concerning School Safety.
PA 96-244 An Act Concerning Revisions to the Education Statutes.
Kyle P. Packer PPA Jane Packer v. Thomaston Board of Education. (SC
15862
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5131.91(a)

The purpose of this policy is to maintain a safe learning environment for students and staff that
are free from hazing. Hazing activities of any type are inconsistent with the educational goals of
the school district and are prohibited at all times.

1.

No student, teacher, administrator, volunteer, contractor, or other employee of the school
district shall plan, direct, encourage, aid, or engage in hazing.

2.

No teacher, administrator, volunteer, contractor, or other employee of the school district
shall permit, condone, or tolerate hazing.

3.

Apparent permission or consent by a person being hazed does not lessen the prohibitions
contained in this policy.

4.

Hazing activities are seriously disruptive of the educational process in that they involve
students and violence or threats of violence. This policy applies to behavior that occurs
on or off school property and during and/or after school hours.

5.

A person who engages in an act that violates school policy or law in order to initiate
another person or to be initiated into or affiliated with a student organization shall be
subject to discipline for that act.

6.

The school district will act to investigate all complaints of hazing and will discipline or
take appropriate action against any student, teacher, administrator, volunteer, contractor,
or other employee of the school district who is found to have violated this policy.

1

means committing an act against a student or coercing a student into
committing an act that creates a risk of physical or emotional harm to a person in order
for the student to be initiated into or affiliated with a student organization or for any other
purpose. The term hazing includes but is not limited to:
a.

Any type of physical brutality such as whipping, beating, striking, branding,
electronic shocking, or placing a harmful substance on the body.

(continued)
b.

Any type of physical activity such as sleep deprivation, exposure to weather,
confinement in a restricted area, calisthenics, or other activity that subjects the
student to a risk of harm or that adversely affects the mental or physical health or
safety of the student.

c.

Any activity involving the consumption of any alcoholic beverage, drug, tobacco
product, or any other food, liquid, or substance that subjects the student to an
unreasonable risk of harm or that adversely affects the mental or physical health
or safety of the student.

d.

Any activity that intimidates or threatens the student with ostracism, that subjects
a student to stress, embarrassment, shame or humiliation, that adversely affects
the mental health or dignity of the student or discourages the student from
remaining in school.

e.

Any activity that causes or requires the student to perform a task that involves
violation of state or federal law or of school district policies or regulations.

1.

Any person who believes he or she has been the victim of hazing or any person with
knowledge or belief or conduct which may constitute hazing shall report the alleged acts
immediately to an appropriate school district official designated by this policy.

2.

The building Principal is the person responsible for receiving reports of hazing at the
building level. Any person may report hazing directly to the Superintendent or his/her
designee.

3

Teachers, administrators, volunteers, contractors, and other employees of the school
district shall be particularly alert to possible situations, circumstances or events which
might include hazing. Any such person who receives a report of, observes, or has other
knowledge or belief of conduct which may constitute hazing shall inform the building
Principal immediately.

4.

Submission of a good faith complaint or report of hazing will not affect the complainant
or reporter’s future employment, grades, or work assignments.

(continued)

1.

Upon receipt of a complaint or report of hazing, the school district shall undertake or
authorize an investigation by school district officials or a third party designated by the
school district.

2.

The school district may take immediate steps at its discretion to protect the complainant,
reporter, students, or others pending completion of an investigation of hazing.

3.

Upon completion of the investigation, the school district will take appropriate action.
Such action may include but is not limited to warning, detention, suspension, exclusion,
expulsion, remediation, termination, or discharge. Disciplinary consequences will be
sufficiently severe to deter violations and to appropriately discipline prohibited behavior.
School district action taken for violation of this policy will be consistent with the
requirements of applicable collective bargaining agreements, applicable statutory
authority, including school district policies and regulations.

The school district will discipline or take appropriate action against any student, teacher,
administrators, volunteer, contractor, or other employee of the school district who retaliates
against any person who makes a good faith report of alleged hazing or against any person who
testifies, assists, or participates in an investigation, or against any person who testifies, assists, or
participates in a proceeding or hearing relating to such hazing, Retaliation includes but is not
limited to any form of intimidation, reprisal, or harassment.

This policy shall appear in each school’s parent and/or student handbook and in each school’s
staff handbook.
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I, (student name), have been informed by my (principal/coach/advisor/supervisor), Mr./Ms.
________________________________ of the District policy prohibiting hazing and initiation.
As a condition of my participation on ______________________________________(name of
team, club or group), I agree to abide by this policy and refrain from hazing or related initiation
activity of any kind. I understand that my involvement in any hazing or initiation will subject me
to appropriate disciplinary action, which may include suspension, expulsion, exclusion, transfer
to a different school, and/or loss of participation in all extracurricular activities, as well as
referral to law enforcement authorities.

_________________________________________
Student Name (print)
_________________________________________
Student Name (signature)
_________________________________________
Parent Signature
_________________________________________
Date

5131.911(a)
Students
Bullying and Teen Dating Violence
Safe School Climate Plan

Purpose/Priority Statement
The Amity Regional School District will not tolerate any unlawful or disruptive behavior,
including any form of bullying, cyberbullying, teen dating violence, or retaliation, in our schools
or in school related activities. In addition, the District will promptly investigate all reports and
complaints of bullying, cyberbullying, teen dating violence, and retaliation, and take appropriate,
effective action to end that behavior. Most importantly, the District will support this
commitment in all aspects of its activities, including in its curricula, instructional programs, staff
development, extracurricular activities, and parent/guardian involvement. The Board of
Education (Board) fully understands that it is only through a comprehensive approach with a
focus on the development of a positive school climate and the support of students, staff, families,
law enforcement agencies and the community that issues of violence will be prevented and a safe
school climate achieved. Lastly, in consultation with these constituencies, the Board has
established this District Safe School Climate Plan for preventing, intervening, and responding to
incidents of bullying, cyberbullying, teen dating violence and retaliation.
The Board of Education (Board) promotes a safe and secure school climate, conducive to
teaching and learning that is free from threat, harassment and any type of bullying behavior or
teen dating violence. Therefore, it shall be the policy of the Board that bullying of a student by
another student or teen dating violence are prohibited.
I.

Prohibition Against Bullying
The Board of Education (Board) prohibits bullying (a) on school grounds, at a schoolsponsored or school-related activity, function or program whether on or off school
grounds, at a school bus stop, on a school bus or other vehicle owned, leased or used by
the Board, or through the use of an electronic device or an electronic mobile device
owned, leased or used by the Board, and (b) outside of the school setting if such bullying
(i) creates a hostile environment at school for the victim, (ii) infringes on the rights of the
victim at school, or (iii) substantially disrupts the education process or orderly operation of
a school.
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II.

Definitions
“Bullying” means the repeated use by one or more students of a written, oral or electronic
communication, such as cyberbullying, or a physical act or gesture by one or more
students repeatedly directed at or referring to another student attending school in the same
school district that:
1. causes physical or emotional harm to such student or damage to such student’s
property;
2. places such student in reasonable fear of harm to himself or herself, or of damage
to his or her property;
3. creates a hostile environment at school for such student;
4. infringes on the rights of such student at school, or
5. substantially disrupts the education process or the orderly operation of a school.
Bullying shall include, but not be limited to, a written, oral or electronic communication or
physical act or gesture based on any actual or perceived differentiating characteristic, such
as race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity
or expression, socioeconomic status, academic status, physical appearance, or mental,
physical, developmental or sensory disability, or by association with an individual or group
who has or is perceived to have one or more of such characteristics.
(The student against whom the activity is directed must be attending school in the same
district as the students engaged in the activity.)
“Cyberbullying” means any act of bullying through the use of the Internet, interactive and
digital technologies, cellular mobile telephone or other mobile electronic devices or any
electronic communications.
“Teen dating violence” means any act of physical, emotional or sexual abuse, including
stalking, harassing, and threatening, that occurs between two students who are currently in
or who have recently been in a dating relationship.
“Mobile electronic device” means any hand-held or other portable electronic equipment
capable of providing data communication between two or more individuals, including, but
not limited to, a text messaging device, a paging device, a personal digital assistant, a
laptop computer, equipment that is capable of playing a video game or a digital video disk,
or equipment on which digital images are taken or transmitted.
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“Electronic communication” means any transfer of signs, signals, writing, images,
sounds, data or intelligence of any nature transmitted in whole or in part by a wire, radio,
electromagnetic, photoelectronic or photo-optical system.
“Hostile environment” means a situation in which bullying among students is sufficiently
severe or pervasive to alter the conditions of the school climate.
“Outside of the school setting” means at a location, activity or program that is not school
related, or through the use of an electronic device or a mobile electronic device that is not
owned, leased or used by a local or regional board of education. “School employee” means
(a) a teacher, substitute teacher, school administrator, school Superintendent, guidance
counselor, psychologist, social worker, nurse, physician, school paraprofessional or coach
employed by a local or regional Board of Education or working in a public elementary,
middle or high school; or (b) any other individual who, in the performance of his or her
duties, has regular contact with students and who provides services to or on behalf of
students enrolled in a public elementary, middle or high school, pursuant to a contract with
the local or regional Board of Education.
“School climate” means the quality and character of school life with a particular focus on
the quality of the relationships within the school community between and among students
and adults. (It is based on people’s experiences of school and reflects norms, goals, values,
interpersonal relationships, teaching and learning practices and organizational structures.)
III.

Reporting and Responding to Bullying and Teen Dating Violence and Retaliation
(Complaint Process)
A. Publication of the Prohibition against Bullying and Teen Dating Violence
and Related Procedures
The prohibition against bullying and teen dating violence shall be publicized by
including the following statement in the student handbook of each of the district
schools:
“Bullying behavior and teen dating violence by any student in the Amity Regional
School District is strictly prohibited, and such conduct may result in disciplinary
action, including suspension and/or expulsion from school. “Bullying” means the
repeated use by one or more students of a written, oral or electronic communication,
such as cyberbullying, directed at or referring to another student attending school in
the same school district or a physical act or gesture by one or more students
repeatedly directed at another student attending school in the same district that:
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1. causes physical or emotional harm to such student or damage to such student’s
property;
2. places such student in reasonable fear of harm to himself or herself, or of
damage to his or her property;
3. creates a hostile environment at school for such student;
4. infringes on the rights of such student at school, or
5. substantially disrupts the education process or the orderly operation of a
school.
Bullying shall include, but not be limited to, a written, verbal or electronic
communication or physical act or gesture based on any actual or perceived
differentiating characteristic, such as race, color, religion, ancestry, national origin,
gender, sexual orientation, gender identity or expression, socioeconomic status,
academic status, physical appearance, gender identity, or physical mental,
developmental or sensory disability, or by association with an individual or group
who has or is perceived to have one or more of such characteristics.

Students who engage in any act of bullying, on school grounds, at a schoolsponsored or school-related activity, function or program whether on or off school
grounds, at a school bus stop, on a school bus or other vehicle owned, leased or used
by the Board of Education, or through the use of an electronic device or an electronic
mobile device owned, leased or used by the Board of Education, and outside of the
school setting if such bullying:
1. creates a hostile environment at school for the victim;
2. infringes on the rights of the victim at school, or
3. substantially disrupts the education process or the orderly operation of a
school.
“Teen dating violence” means any act of physical, emotional or sexual abuse,
including stalking, harassing, and threatening, that occurs between two students who
are currently in or who have recently been in a dating relationship.
Students and/or parents may file verbal or written complaints concerning suspected
bullying behavior or teen dating violence and students shall be permitted to
anonymously report acts of bullying or teen dating violence to school employees.
Any report of suspected bullying behavior or teen dating violence will be promptly
reviewed. If acts of bullying or teen dating violence are verified, prompt disciplinary
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action may be taken against the perpetrator, consistent with his/her rights of due
process. Board policy and regulation (Plan) #5131.911 set forth this prohibition and
the related procedures in detail, and are available to students and their
parents/guardians on the District and individual school websites or by request.
B. Appropriate School Personnel
All school employees are charged with the responsibility of taking reports of bullying
and teen dating violence or if witnessing acts of bullying or teen dating violence to
notify the Safe School Climate Specialist or another administrator when the Safe
School Climate Specialist is not available. Reports shall be appropriately investigated
by the Safe School Climate Specialist or another administrator when the Safe School
Climate Specialist is not available.
District Safe School Climate Coordinator
For the school year commencing July 1, 2012, and each school year thereafter, the
Superintendent of Schools shall appoint, from among existing District staff, a District
Safe School Climate Coordinator.
The Coordinator shall:
1. Implement the District’s safe school climate plan;
2. Collaborate with safe school climate specialists, the Board, and the
Superintendent to prevent, identify, and respond to bullying and teen dating
violence in District schools;
3. Provide data and information derived from the safe school climate
assessments, in collaboration with the Superintendent, to the Department of
Education; and
4. Meet with the safe school climate specialists at least twice during the school
year to discuss bullying and teen dating violence issues in the district and
make recommended changes to the District’s safe school climate plan.
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Safe School Climate Specialist
For the school year commencing July 1, 2012, and each school year thereafter, each
school Principal shall serve, or designate someone to serve, as the Safe School
Climate Specialist for the school.
The Specialist in each school shall:
1. Investigate or supervise the investigation of reported acts of bullying and teen
dating violence in the school in accordance with the District’s Safe School
Climate Plan;
2. Collect and maintain records of reports and investigations of bullying and teen
dating violence in the school; and
3. Act as the primary school official responsible for preventing, identifying and
responding to bullying and dating violence reports in the school.
C. Annual Notification of the Complaint Process
The process by which students may make formal, informal, and anonymous
complaints as set forth below shall be publicized annually in the student handbook of
each of the District schools. In addition, this Safe School Climate Plan shall be placed
on the District website and the website of each school.
D. Formal Written Complaints
Students and/or their parents or guardians may file written reports of conduct that
they consider to be bullying or teen dating violence. Such written reports shall be
reasonably specific as to the actions giving rise to the suspicion of bullying or teen
dating violence including time and place of the conduct alleged, the number of such
incidents, the target of such suspected bullying, or teen dating violence and the names
of any potential student or staff witnesses. Such reports may be filed with any school
employee, and they shall be promptly forwarded to the Safe School Climate
Specialist or another school administrator, if the Safe School specialist is unavailable,
for review and action in accordance with Section IV below.
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E. Informal/Verbal Complaints by Students
Students may make an informal complaint of conduct that they consider to be
bullying by verbal report to the Safe School Climate Specialist, or to any school
employee, as defined, or administrator. Such informal complaints shall be reasonably
specific as to the actions giving rise to the suspicion of bullying, including time and
place of the conduct alleged, the number of such incidents, the target of such
suspected bullying, and the names of any potential student or staff witnesses. A
school employee, or administrator or the Safe School Climate Specialist who receives
an informal complaint shall promptly reduce the complaint to writing, including the
information provided. Such written report by the school employee, administrator, if
not the Safe School Climate Specialist, shall be promptly forwarded to the Building
Principal for review and action in accordance with Section IV below.
F. Anonymous Complaints
Students who make informal complaints as set forth above may request that their
name be maintained in confidence by the school employee who receives the
complaint. Should anonymity be requested, the Safe School Climate Specialist, if not
the Principal or his/her designee, shall meet with the student to review the request for
anonymity and the impact that maintaining anonymity of the complaint may have on
the investigation of the complaint and/or possible remedial action. At such meeting,
the student shall be given the choice as to whether to maintain the anonymity of the
complaint. Anonymous complaints shall be reviewed and reasonable action will be
taken to address the situation, to the extent such action may be taken that (1) does not
disclose the source of the complaint, and (2) is consistent with the due process rights
of the student(s) alleged to have committed acts of bullying. No disciplinary action
shall be taken solely on the basis of an anonymous report.
IV.

Staff Responsibilities and Intervention Strategies
A. Teachers and Other School Staff
School employees who witness acts of bullying or teen dating violence as defined
above, or who receive reports of bullying or teen dating violence shall promptly
notify the Safe School Climate Specialist or another school administrator if the Safe
School Climate Specialist is unavailable, not later than one school day after such
employee witnesses or receives a report of bullying or teen dating violence. A
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written report must be filed not later than two school days after making such an oral
report concerning the events witnessed or reported.
School employees who receive student or parent reports of suspected bullying or teen
dating violence shall promptly notify the Safe School Climate Specialist of such
report(s). If the report is a formal, written complaint, such complaint shall be
forwarded promptly (no later than the next school day) to the Safe School Climate
Specialist or another school administrator if the Safe School Climate Specialist is
unavailable.
If the report is an informal complaint by a student that is received by a school
employee, he or she shall prepare a succinct written report of the informal complaint,
which shall be forwarded promptly (no later than the next school day) to the Safe
School Climate Specialist or another school administrator if the Safe School Climate
Specialist is unavailable. If the report is an informal complaint by a student that is
received by a school employee, this employee shall verbally report the matter to the
Safe School Climate Specialist not later than the next school day.
In addition to addressing both informal and formal complaints, school employees and
other are encouraged to address the issue of bullying and teen dating violence in other
interactions with students. Teachers and other professionals may find opportunities to
educate students about bullying and teen dating violence and help eliminate bullying
behavior and teen dating violence through class discussions, counseling, and
reinforcement of socially-appropriate behavior. All school employees including
teachers and other professional employees should intervene promptly whenever they
observe student conduct that has the purpose or effect of ridiculing, humiliating or
intimidating another student, even if such conduct does not meet the formal definition
of “bullying” or teen dating violence.
B. Responsibilities of the Safe School Climate Specialist
1. Investigation
The Safe School Climate Specialist shall be promptly notified of any formal
or informal complaint of suspected bullying or teen dating violence received
by any school employee. The Safe School Climate Specialist shall investigate
or supervise the investigation of reported acts of bullying or teen dating
violence in the school in accordance with the District’s Safe School Climate
Plan. All such complaints shall be investigated promptly. The investigation
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must be completed promptly after the receipt by the Safe School Climate
Specialist of any written report. In order to allow the District to adequately
investigate all formal complaints, the parent of the student suspected of being
bullied or victimized by teen dating violence must complete a consent form
that allows their District to release that student’s name to those third parties
who the District contacts as part of its investigation of that complaint with
regard to the investigation of informal complaints, the parent of the student
suspected of being bullied or victimized by teen dating violence must
complete the above-referenced consent form so long as that student has not
requested anonymity. A written report of the investigation shall be prepared
when the investigation is complete. Such report shall include findings of fact,
a determination of whether acts of bullying or teen dating violence were
verified, and, when acts of bullying or teen dating violence are verified, a
recommendation for intervention, including disciplinary action. Where
appropriate, written witness statements shall be attached to the report.
The school shall notify parents or guardians of all students involved in a
verified act of bullying or teen dating violence not later than forty-eight (48)
hours after the completion of the investigation. The notice shall be
simultaneously mailed to the parent/guardian with whom the student primarily
resides and in the case of a divorced/split situation, to the other
parent/guardian if requested.
The notice must describe the school’s response, measures being taken by the
school to ensure the safety of the students against whom such act was
directed, and any consequences that may result from further acts of bullying
or teen dating violence.
Notwithstanding the foregoing, when a student making an informal complaint
has requested anonymity, the investigation of such complaint shall be limited
as is appropriate in view of the anonymity of the complainant. Such limitation
of investigation may include restricting action to a simple review of the
complaint (with or without discussing it with the alleged perpetrator), subject
to receipt of further information and/or the withdrawal by the complaining
student of the condition that his/her report be anonymous.
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2. Remedial Actions
Verified acts of bullying or teen dating violence shall result in intervention by
the Building Principal or his/her designee that is intended to address the acts
of the perpetrator and the needs of the victim and to assure that the prohibition
against bullying behavior and teen dating violence is enforced, with the goal
that any such bullying behavior or teen dating violence will end as a result.
Bullying behavior and teen dating violence can take many forms and can vary
dramatically in how serious it is, and what impact it has on the victim and
other students. Accordingly, there is no one prescribed response to verified
acts of bullying or teen dating violence. While conduct that rises to the level
of “bullying” or “teen dating violence” as defined above will generally
warrant disciplinary action against the perpetrator of such bullying or teen
dating violence, whether and to what extent to impose disciplinary action
(detention, in-school suspension; suspension or expulsion) is a matter for the
professional discretion of the Building Principal (or responsible program
administrator or his/her designee.) The following sets forth possible
interventions for building principals to enforce the Board’s prohibition against
bullying and teen dating violence. No disciplinary action may be taken solely
on the basis of an anonymous complaint.
The following sets forth permissible interventions for building principals (or
other responsible program administrators) to enforce the Board’s prohibition
against bullying and teen dating violence.
a. Non-disciplinary Interventions
When verified acts of bullying or teen dating violence are identified
early and/or when such verified acts of bullying or teen dating
violence do not reasonably require a disciplinary response, students
may be counseled as to the definition of bullying and teen dating
violence and their prohibition, and students’ duty to avoid any conduct
that could be considered bullying or teen dating violence.
If a complaint arises out of conflict between students or groups of
students, peer mediation may be considered. Special care, however, is
warranted in referring such cases to peer mediation. A power
imbalance may make the process intimidating for the victim and
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therefore inappropriate. In such cases, the victim should be given
additional support. Alternatively, peer mediation may be deemed
inappropriate to address the concern.
In any instance in which bullying or teen dating violence are verified,
the building Principal (or other responsible program administrator)
shall invite the parents or guardians of the student against whom such
act was directed, and the parents or guardians of a student who
commits any verified act of bullying or teen dating violence to a
meeting to communicate to such parents or guardians the measures
being taken by the school to ensure the student’s safety and to prevent
further acts of bullying or teen dating violence.
In the discretion of the building Principal or other responsible program
administrator, the meeting(s) described in this section may be held
jointly or separately.
(The SDE recommends such meetings to be separate.)
b. Disciplinary Interventions
When acts of bullying or teen dating violence are verified and a
disciplinary response is warranted, students are subject to the full
range of disciplinary consequences. Anonymous complaints that are
not otherwise verified, however, shall not be the basis for disciplinary
action. In-school suspension and suspension may be imposed only
after informing the accused perpetrator of the reasons for the proposed
suspension and giving him/her an opportunity to explain the situation,
in accordance with the Board’s Student Discipline policy.
Expulsion may be imposed only after a hearing before the Board of
Education, a committee of the Board or an impartial hearing officer
designated by the Board of Education in accordance with Board
policy. This consequence shall be reserved for serious incidents of
bullying or teen dating violence and/or when past interventions have
not been successful in eliminating bullying behavior or teen dating
violence.
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c. Interventions for Students Bullied or Victimized by Teen Dating
Violence
The Safe School Climate Specialist/Building Principal (or other
responsible program administrator) or his/her designee shall intervene
in order to address repeated incidents of bullying or teen dating
violence against a single individual. Intervention strategies for a
bullied student or student victimized by teen dating violence may
include the following:
 Counseling;
 Increased supervision and monitoring of student to observe and
intervene in bullying/teen dating violence situations;
 Encouragement of student to seek help when victimized or
witnessing victimization;
 Peer mediation where appropriate.
3. General Prevention and Intervention Strategies
In addition to the prompt investigation of complaints of bullying or teen
dating violence and direct intervention when acts of bullying or teen dating
violence are verified, other District actions may ameliorate any potential
problem with bullying or teen dating violence in school or at school sponsored
activities. A focus will be placed on district and school efforts to improve
school climate based upon the National School Climate Standards.
While no specific action is required and school needs for such interventions
may vary from time to time, the following list of potential intervention
strategies shall serve as a resource for administrators, teachers and other
professional staff members in each school:
a. Implementation of a positive behavioral interventions and supports
process or another evidence-based model approach for safe school
climate or for the prevention of bullying and teen dating violence
including any such program identified by the Department of
Education;
b. A safe school climate assessment on or after July 1, 2012 and
biennially thereafter to determine the prevalence of bullying and teen
dating violence Such assessments may include, in addition to those
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approved and disseminated by the State Department of Education, in
collaboration with CAS, the National School climate Standards SelfAssessment Tool’ and the Connecticut State Department of
Education’s “Improving School Climate Team Rubric;”
c. Establishment by the school Principal of a Safe School Climate
Committee in each District school or the designation of an existing
committee that is responsible for fostering a safe school climate and
addressing issues related to bullying and teen dating violence in the
school.
The Safe School Climate Committee shall:
1. Receive copies of completed reports following investigations of
bullying and teen dating violence;
2. Identify and address patterns of bullying and teen dating violence
among students in the school;
3. Review and amend school policies relating to bullying and teen
dating violence;
4. Review and make recommendation to the District Safe School
Climate Coordinator regarding the District’s Safe Climate Plan
based on issues and experiences specific to the school;
5. Educate students, school employees and parents and guardians of
students on issues relating to bullying and teen dating violence;
6. Collaborate with the District Safe School Climate Coordinator in
the collection of data regarding bullying and teen dating violence;
and
7. Perform any other duties as determined by the School Principal
that are related to the prevention, identification and response to
school bullying and school teen dating violence for the school.
Parent members of the Safe School Climate Committee are
excluded from activities #1 and #2 above and from any other
committee activities that may compromise student confidentiality.
d. Adequate adult supervision of outdoor areas, hallways, the lunchroom
and other specific areas where bullying and teen dating violence are
likely to occur;
e. Inclusion of grade-appropriate bullying and teen dating violence
education and prevention curricula in grades 7-12;
Regulation approved: January 12, 2015

AMITY REGIONAL SCHOOL DISTRICT NO. 5
Woodbridge, Connecticut

5131.911(n)
Students
Bullying and Teen Dating Violence
Safe School Climate Plan

V.

f. Individual interventions with the perpetrator, parents and school
employees, and interventions with the bullied student or the student
victimized by teen dating violence, parents and school employees;
g. School-wide training related to safe school climate;
h. Promotion of parent involvement in bullying and teen dating violence
prevention through individual or team participation in meetings,
trainings and individual interventions;
i. Respectful responses to bullying and teen dating violence concerns
raised by students, parents or staff;
j. Planned professional development programs addressing bully/victim
and perpetrator of teen dating violence/victim problems;
k. Student peer training, education and support. Use of peers to help
ameliorate the plight of victims and include them in group activities;
l. Avoidance of sex-role stereotyping (e.g., males need to be strong and
tough);
m. Continuing awareness and involvement on the part of staff and parents
with regards to prevention and intervention strategies;
n. Modeling by all school employees of positive, respectful, and
supportive behavior toward students;
o. Creating a school atmosphere of team spirit and collaboration that
promotes appropriate social behavior by students in support of others;
p. Employing classroom strategies that instruct students how to work
together in a collaborative and supportive atmosphere.
Reporting Obligations
A. Report to the Parent or Guardian of the Perpetrator
If after investigation, acts of bullying or teen dating violence by a specific student
are verified, not later than forty-eight (48) hours after the completion of the
investigation, the Building Principal/Safe School Climate Specialist or his/her
designee shall notify the parent or guardian of the perpetrator in writing of that
finding. If disciplinary consequences are imposed against such student, a
description of such discipline shall be included in such notification. In addition,
the school shall invite the parent/guardian of a student who commits any verified
act of bullying or teen dating violence (after the completion of the investigation)
to a meeting to communicate to the parents/guardians the measures being taken by
the school to ensure the safety and measures being taken by the school to ensure
the student’s safety and to prevent further acts of bullying and teen dating
violence Records will be maintained by the School Principal/Safe School Climate
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Specialist of the bullying and teen dating violence reports, subsequent
investigations and parental/guardian meetings.
B. Reports to the Targeted Student and his/her Parent or Guardian
If after investigation, acts of bullying or teen dating violence against a specific
student are verified, the Building Principal/Safe Climate Specialist or his/her
designee shall notify the parent or guardian of the victim of such finding, not
later than forty-eight (48) hours after the completion of the investigation. In
providing such notification, care must be taken to respect the statutory privacy
rights of the perpetrator of such bullying or teen dating violence The specific
disciplinary consequences imposed on the perpetrator, as reflected in the
student’s educational records, shall not be disclosed to the parents or guardian of
the victim, except as provided by law (e.g., court order/subpoena).
In addition, the school shall invite the parent/guardian of the student against
whom the verified act of bullying or teen dating violence was directed, after the
completion of the investigation, to a meeting to communicate to the
parents/guardians the measures being taken by the school to ensure the safety and
measures being taken by the school to ensure the targeted student’s safety and to
prevent further acts of bullying or teen dating violence Records will be
maintained by the School Principal/Safe School Climate Specialist of the bullying
and teen dating violence reports, subsequent investigations and parental/guardian
meetings.
Notices shall be simultaneously mailed to the parent/guardian with whom the
student primarily resides and the other parent/guardian if requested. This mailing
requirement shall be in effect for as long as the student attends the school in
which the original request is made.
C. List of Verified Acts of Bullying/Teen Dating Violence
The Principal/Safe School Climate Specialist of each school shall establish a
procedure to document and maintain records relating to reports and investigations
of bullying and teen dating violence in such school and maintain a list of the
number of verified acts of bullying and teen dating violence in the school, and this
list shall be available for public inspection upon request. The list shall be
reported annually to the Department of Education in such manner as prescribed by
the Commissioner of Education. Given that any determination of bullying
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VI.

involves repeated acts over time, each report prepared in accordance with Section
V (B) (1) above that includes verified acts of bullying shall be tallied as one
verified act of bullying unless the specific actions that are the subject of the report
involve separate and distinct acts of bullying. The list shall be limited to the
number of such verified acts of bullying in the school, and it shall not set out the
particulars of each verified act, including but not limited to any personally
identifiable student information, which is confidential information by law.
Prohibition against Discrimination and Retaliation
A. Safety
Discrimination and/or retaliation against any person who reports bullying or teen
dating violence or provides information during an investigation of an act of
bullying or teen dating violence, or witnesses or has reliable information about
bullying or teen dating violence is prohibited. The continuation and perpetuation
of bullying or teen dating violence against a student through the dissemination of
hurtful or demeaning material by any other student is prohibited. The District
will not tolerate any unlawful or disruptive behavior, including any form of
bullying, cyberbullying, teen dating violence, discrimination or retaliation in our
school buildings, on school grounds, or in school related activities. All reports and
complaints of bullying, cyberbullying, teen dating violence, discrimination and
retaliation will be investigated promptly and prompt action will be taken to end
that behavior and restore the student’s against whom such bullying or teen dating
violence was directed (target’s) sense of safety. This commitment is to be
supported in all aspects of the school community, including curricula,
instructional programs, staff development, extracurricular activities, and
parent/guardian involvement. Before formally investigating the allegations of
bullying, teen dating violence, discrimination or retaliation, the Principal/Safe
School Climate Specialist or designee will take steps to assess the need to restore
a sense of safety to the alleged student against whom such bullying or teen dating
violence was directed (target) and/or to protect the alleged target from possible
further incidents. Responses to promote safety may include, but are not limited to,
creating a personal safety plan; pre-determining seating arrangements for the
alleged victim (target) and/or the alleged perpetrator in the classroom, at lunch, or
on the bus; identifying a staff member who will act as a “safe person” for the
alleged student against whom such bullying or teen dating violence was directed
(target); and altering the alleged perpetrator’s schedule and access to the alleged
target.
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The Principal/Safe School Climate Specialist will take additional steps to promote
safety during the course of and after the investigation, as necessary.
The Principal/Safe School Climate Specialist will implement appropriate
strategies for protecting from bullying, teen dating violence or retaliation a
student who has reported bullying, teen dating violence or retaliation, a student
who has witnessed bullying, teen dating violence or retaliation, a student who
provides information during an investigation, or a student who has reliable
information about a reported act of bullying, teen dating violence or retaliation.
Within a reasonable period of time following the determination and the ordering
of remedial and/or disciplinary action, the Principal/Safe School climate specialist
or designee will contact the victim to determine whether there has been a
recurrence of the prohibited conduct and whether additional supportive measures
are needed. If determined necessary, the Principal/Safe School Climate Specialist
will work with appropriate school staff to implement them immediately.
B. Law Enforcement Notification
The School Principal or his/her designee shall notify the appropriate local law
enforcement agency when such Principal or the Principal’s designee believes any
acts of bullying or teen dating violence constitute criminal conduct.
VII.

Training Requirements for School Staff
A. Certified staff of the District shall be provided in-service training on the
prevention, identification and response to school bullying and teen dating
violence and the prevention of and response to youth suicide. (The Board, subject
to the approval of the State Department of Education, is not required to offer an
in-service program regarding bullying, teen dating violence, or youth suicide
prevention and intervention if it instead implements an evidence-based model
approach to this issue.)
B. Beginning teachers shall satisfactorily complete instructional modules as required
by C.G.S. 10-145a which shall include a module in classroom management and
climate, which shall include training regarding the prevention, identification, and
response to school bullying and teen dating violence and the prevention of and
response to youth suicide.
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VIII.

IX.

C. Non-certified staff of the District will participate in annual training to be
provided, within available appropriations, by the Connecticut State Department of
Education. The training may be presented in person by mentors, offered in
statewide workshops, or through on-line courses. Such training may include, but
is not limited to:
i. Developmentally appropriate strategies to prevent bullying and teen dating
violence among students in school and outside the school setting.
ii. Developmentally appropriate strategies for immediate and effective
interventions to stop bullying and teen dating violence,
iii. Information regarding the interaction and relationship between students
committing acts of bullying or teen dating violence students against whom
such acts of bullying or teen dating violence are directed and witnesses of
such acts of bullying or teen dating violence,
iv. Research findings on bullying and teen dating violence, such as
information about the types of students who have been shown to be at-risk
for bullying or teen dating violence in the school setting,
v. Information about the incidence and nature of cyberbullying as defined in
C.G.S. 10-222d, or
vi. Internet safety issues as they relate to cyberbullying.
Notification Requirements
A. A copy of this District’s Safe School Climate Plan shall be provided in written or
electronic format to all District employees annually at the beginning of each
school year.
B. The District’s Safe School Climate Plan shall be made available on the Board’s
website and on the website of each individual school with the District. Such
posting shall occur within thirty (30) days of the approval of such plan by the
Board.
C. The District’s Safe School Climate Plan shall be included in the District’s
publication of the rules, procedures and standards of conduct for schools and in all
student handbooks.
School Climate Assessments
A. On or after July 1, 2012, and biennially thereafter, the Board requires each school
within the District to complete an assessment using the school climate assessment
instruments, including surveys, approved and disseminated by the State
Department of Education.
B. Completed assessments shall be shared with the Board and then submitted by the
Board to the State Department of Education.
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X.

Bullying/Teen Dating Violence Through the Use of Technology (Cyberbullying)
An emerging form of bullying and teen dating violence is the use of technology to
threaten, intimidate, ridicule, humiliate, insult, or harass. Technology enables aggressive
expression toward others and does not rely on physical strength or physical contact. By
using a cell phone or the Internet, a student can quickly and aggressively spread rumors,
threats, hate mail, or embarrassing photos through text messages, e-mails, or instant
messages. There are a number of social networking sites (MySpace, Facebook, Twitter,
etc.) available to our students that can be misused and/or abused for bullying or teen
dating violence purposes. Any alleged misuse or abuse must be reported to any staff
member or the Safe School Climate Specialist.
The District’s discipline policy states that misuse, on or off campus, of electronic devices,
for threatening/bullying/hazing, harassment or committing teen dating violence is a
violation and can be the basis for discipline on or off campus. When information is
received that a student or students are involved in bullying or teen dating violence
through the use of technology either as the actor or a member of a group, or the victim,
the following will be considered:



XI.

If it takes place on campus or at a school sponsored event, disciplinary action
will be taken.
If it takes place off campus a school may take disciplinary action if the incident poses
a likelihood of substantial disruption to the educational process or the day to day
operations of the school.

Relationship to Other Laws
C. Consistent with state and federal laws, and the policies of the district and school
rules, no person shall be discriminated against in admission to a public school of
any town or in obtaining the advantages, privilege and courses of study of such
public school on account of race, color gender, religion, national origin, or sexual
orientation. Nothing in the “Plan” prevents the school or district from taking
action to remediate discrimination or harassment based on a person’s membership
in a legally protected category under local, state, or federal law, or district
policies.
D. In addition, nothing in the “Plan” is designed or intended to limit the authority of
the school or district to take disciplinary action under applicable laws, or local
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school or District policies in response to violent, harmful, or disruptive behavior,
regardless of whether the “Plan” covers the behavior.
XII.

Immunity for Board of Education, School Employees, Others
Members of the Board of Education and school employees are protected by statute
against damage claims in the implementation of a safe school climate plan and, in
accordance with a school district safe school climate plan, report, investigate, or respond
to bullying and teen dating violence. PA 11-232 and PA 14-234 extend this immunity to
reports of bullying or teen dating violence incidents by parents, students, and others to a
school employee according to a safe school climate plan.
To be immune, these parties must act in good faith and, in the case of a school employee
or Board of Education, within the scope of their duties. The immunity does not cover
gross, wanton, reckless, or willful misconduct.

Legal Reference: Connecticut General Statutes
C.G.S. 10-220a.
In-service training. Professional development committees. Institutes for
educators. Cooperating teacher program, regulations.
C.G.S. 10-222d.

Safe school climate plans. Definitions. School Climate assessments.

C.G. S. 10-222g.

Prevention and intervention re bullying.

C.G.S. 10-222j.

State-wide safe school climate resource network.

C.G.S. 10-222k.
District safe school climate coordinator. Safe school climate specialist.
Safe school climate committee.
C.G.S. 10-222l.
Immunity of school employees, students, parents or guardians, individuals
and boards of education from liability for certain actions relating to reporting, investigating
and responding to school bullying.
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BULLYING/Teen Dating Violence INVESTIGATION REPORT
1.

Name of target: ___________________________________ Age:_____ Grade____
School__________________________________________□ Reg. Ed □Spec. Ed. □ 504

2.

Name of complainant/relationship to target:___________________________________

3.
Name of alleged offender

Current student in
district?

Grade/Age

School

Status
Reg.Ed./Spec.Ed./504
Reg.Ed./Spec.Ed./504
Reg.Ed./Spec.Ed./504
Reg.Ed./Spec.Ed./504
Reg.Ed./Spec.Ed./504

4. On what dates(s) did the incident(s) happen?
______/_______/_____
Month

Day

______/_______/_____

Year

Month

Day

______/_______/_____

Year

Month

Day

Year

5. Where did the incident happen (choose all that apply)?
□ On school property

□ At a school‐sponsored activity or event off school property

□ On a school bus

□On the way to/from school/at school bus stop

□ Off school grounds

□ Via electronic communication

□ Other (specify) _____________________________________________________________
6. Summarize the complaint:

(Attach separate sheet if necessary along with a copy of any written complaint)
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7. State name(s) of any witnesses to the incident(s): Name/position/school (i.e. student, teacher,
parent, community member, etc.). Contact information (if known).

8. Date the target was interviewed? By whom? When? Where?

Did he/she provide a statement?
□Y □N

If yes, □Oral □ Written (Attach written statement)

Was he/she asked to provide the name of any witnesses?
□Y □N
State the names of witnesses provided:

9. Date the offender interviewed? By whom? When? Where?

Did he/she provide a statement?
□Y □N

If yes, □Oral □ Written (Attach written statement)

Was he/she asked to provide the name of any witnesses?
□Y □N
State the names of witnesses provided:
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10. List all individuals who were interviewed:
Name of individual/witness interviewed

Written Statement Provided?

Relationship to target or title/position

(Attach all written statements)
11. List and describe all documentation considered as part of the investigation (i.e. bus
referral/report, student records, student attendance records, medical records, nurse referral,
disciplinary referral, police report, photographs, surveillance tapes, emails, text messages,
postings, other physical evidence (attach copies whenever possible):

12. Summarize your investigation (include who was spoken to, where and when/dates as well as
who conducted such interviews, include the substance of any oral/written statements given,
indicate credibility as appropriate, specify what documentation or other information was
considered and the weight given to it and why, state any conclusions reached regarding the
incident, individuals, or the veracity or reliability of individuals/information and note where
information was or failed to be corroborated).

(Attach Separate Sheet as Needed)
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13. The definition of bullying as defined by state law is “the repeated use by one or more
students of a written, oral or electronic communication, or a physical act or gesture directed at or
referring to another student attending school in the same school district that either causes
physical or emotional harm to such student or damage to such student’s property, places such
student in reasonable fear of harm to himself or herself, or of damage to his or her property and
for off school ground incidents, creates a hostile environment at school for such student, or
infringes on the rights of such student at school, or substantially disrupts the educational process
or the orderly operation of a school”.
Bullying” shall include, but not be limited to, a written, oral or electronic communications or
physical act or gesture based on any actual or perceived differentiating characteristic, such as
race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity or
expression, socioeconomic status, academic status, physical appearance, or mental, physical,
developmental or sensory disability, or by association with an individual or group who has or is
perceived to have one or more of such characteristics”.
“Teen dating violence” means any act of physical, emotional or sexual abuse, including stalking,
harassing, and threatening, that occurs between two students who are currently in or who have
recently been in a dating relationship.
Check all of the following that apply with respect to this investigation:
□ Target and offender(s) are students in the same school or school district
□ Target and offender(s) are not students in the same school district
□ Involves repeated activity by one student against the target
□ Involves repeated activity by more than one student against the target
□ Involves a written, oral or electronic communication
□ Involves a physical act
Describe the act and/or injury: ___________________________________________________
□ Involves emotional harm to target
Describe the nature of the harm/effect: ___________________________________________
□ Involves damage to target’s property
Describe the damage/cost of repair: ______________________________________________
□ Target has reasonable fear of harm to self or property
Explain: ___________________________________________________________________
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□ Offender’s actions have created a hostile environment at school for the target
(“Hostile environment” means a situation in which bullying among students is sufficiently seve
re or pervasive to alter the conditions of the school climate)
Explain: ____________________________________________________________________
□ Target’s rights at school have been infringed
Explain: ____________________________________________________________________
□ Offender’s actions have substantially disrupted the educational process or orderly operation l
Explain: ___________________________________________________________________
14. Based upon the completed investigation, was it concluded that a verified act of bullying or
teen dating violence occurred against the target?
□Y □ N

Explain the basis for your conclusion:

15. Date of written notice of the conclusion of the investigation provided to the following?
_____Parent of the target
_____Parent of the offender(s)
_____ District Safe School Climate Coordinator
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16. Do you believe there is a basis for further investigation based upon: (check all that apply)
□ race □ color □ancestry □national origin □ gender □ sexual orientation □gender identity
□gender expression □socioeconomic status □academic status □ physical appearance
□ mental, physical, developmental or sensory disability
□by association with an individual or group who has or is perceived to have
one or more of any of the above characteristics (list characteristic)________________________
Was a referral to a district civil rights coordinator made □ Y □ N
To whom? Date of referral?_____________________________________________________
17. If bullying or teen dating violence was verified, describe the responsive action:
As to the target:

(Responsive action must include a plan of support for the target, and if the target is a special
education student, a PPT must be convened to consider whether bullying has impacted the
provision of FAPE and if the IEP remains appropriate)
Components of Target’s Support Plan

As to the offender(s): (list separately if more than one offender):

(Remember to check the status of each offender to determine whether he/she is a regular, special
education or 504 student. For those students not identified as Special Education or 504 students,
consider whether a referral is warranted by the student’s conduct/student history and for those
perpetrators who are already identified as special education students, a PPT should be convened
to determine if their IEP remains appropriate)
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System Wide Interventions (i.e. changes to curriculum, assembly program, etc.) (if applicable):

Signature: _________________________________________ Date: ______________________
(Staff member completing this report)

PERSON COMPLETING REPORT: Name:_________________________________________
Position: ___________________________________ School_____________________________
DATE COMPLAINT RECEIVED BY SCHOOL/DISTRICT:____________________________
□ ORAL COMPLAINT □ WRITTEN COMPLAINT □ ANONYMOUS
DATES OF INVESTIGATION:____________________________________________________
DATE OF FIRST DAY OF INVESTIGATION:_______________________________________
DATE INVESTIGATION WAS COMPLETED:______________________________________
(If bullying or teen dating violence are verified, parents of both the target and the offenders must
be notified within 48 hrs. of the completion of investigation and must be invited to separate
parent meetings with school personnel; the meeting invitation may be combined with notification
of a verified act of bullying or teen dating violence)
DATE OF AND METHOD OF NOTIFICATION OF ACT OF VERIFIED BULLYING OR
TEEN DATING VIOLENCE:
TO PARENT(S) OF TARGET ___________________________________________________
TO PARENT(S) OF OFFENDER(s)_______________________________________________
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DATE OF INVITATION TO PARENT MEETING:
TO PARENT(S) OF TARGET ____________________________________________________
TO PARENT(S) OF OFFENDER(s)________________________________________________
DATE OF PARENT MEETING ________________AND NAMES OF THOSE ATTENDING:
TARGET______________________________________________________________________
OFFENDER(S)_________________________________________________________________
NAME OF INVESTIGATOR(S)TITLE/POSITION/SCHOOL
(if different than person completing this report):

(If applicable) DATE OF REFERRAL (made as result of the bullying/teen dating violence
investigation/incident(s)):
□ TO LAW ENFORCEMENT ______________
□ DISTRICT CIVIL RIGHTS COORDINATOR___________
TARGET TO:
□ PPT_______□ 504 Meeting ______ □ SAT______ OTHER (SPECIFY)_________________
PERPETRATOR TO:
□ PPT______ □ 504 Meeting ______ □ SAT______ OTHER (SPECIFY)_________________
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BULLYING/TEEN DATING VIOLENCEREPORTING FORM FOR USE BY STUDENTS,
PARENTS, SCHOOL EMPLOYEES, AND OTHER COMPLAINANTS
Today’s Date: ______/_______/_____ School: ____________________________________
PERSON REPORTING INCIDENT:
Name:_______________________________________________________
Telephone

Day: __________________
Evening: _______________
Cell:___________________

Email:______________________________________________________
Place an X in the appropriate box: □ Student □ Parent/Guardian □ Close Adult Relative □ Employee
□ Other (explain)

__________________________________________________________

1. Name of target___________________________________ Age:________ Grade:_______
2.
Name of alleged offender

Current student in
district?

Grade/Age

School

3. On what dates(s) did the incident(s) happen?
______/_______/_____
Month Day
Year

______/_______/_____
Month Day
Year

______/_______/_____
Month Day
Year

4. Where did the incident(s) happen (choose all that apply)?
□ On school property □ At a school-sponsored activity or event off school property
□ On a school bus

□ On the way to/from school/school bus stop

□ Off school grounds □ Via electronic communication
□ Other (specify)____________________________________________________________
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5. Describe the nature of the complaint (be as specific as possible) and state how you became
aware of the incident:

(Attach a separate sheet if necessary)
6. What do you believe was the reason for the conduct by the offender(s)? Do you believe it was
based upon disability, race, national origin, religion, color, age, sex, sexual orientation, gender
identity or expression, or marital status of the target? Explain.

(Attach a separate sheet if necessary)
7. Did a physical injury result from this incident(s)? □ No □ Yes
Nature of injury
8. Was the target absent from school as a result of the incident? □ No □ Yes
If yes, how many days was the target absent from school as a result of the incident?
Dates of absenteeism:
9. Did an emotional injury result from this incident(s)?
□ No
□ Yes, but psychological services have not been sought
□ Yes, and psychological services have been sought
Dates/location where services were sought
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10. Did any damage occur to the target’s property? □ No

□ Yes

Nature of damage
11. State name(s) of any witnesses to the incident(s):
Name/position/school (e.g., student, teacher, parent, community member, etc.)

Contact information (if known)

12. Are you aware of any similar types of activities by the alleged offender(s) or by others
against the target? If so, please describe the activity and when it occurred? Was a report made of
these activities? If so, to whom and when?

(Attach a separate sheet if necessary)
13. Is there any additional information you would like to provide?

(Attach a separate sheet if necessary, and attach any relevant documentation (i.e. medical
documents, photos, posts, video, emails, text messages, former reports, etc.)
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Complainant
Name:
Signature:
Date:

Staff member receiving/reviewing Complaint
Name/Title:
Signature:
Date:

(If this complaint suggests that the alleged incident(s) was/were based upon the membership of
the target in a protected class [such as race, sex, religion, disability or sexual orientation], this
complaint shall be shared with the appropriate district civil rights coordinator for possible
additional investigation)
(If applicable) Referred to (name of coordinator):
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School District Medical Advisor
The Amity Board of Education (Board) shall appoint a school district medical advisor and
appropriate medical support service personnel including nurses.
The school district medical advisor, in cooperation with the Board and the board of health/health
department for the school district, shall:
1.
2.
3.
4.

Plan and administer each school's health program,
Advise on the provision of school health services,
Provide consultation on the school health environment, and
Perform any other duties as agreed between the advisor and the appointing board of
education.

School health efforts shall be directed toward detection and prevention of health problems and to
emergency treatment, including the following student health services:
1.
2.
3.
4.
5.
6.

Appraising the health status of student and school personnel;
Counseling students, parents, and others concerning the findings of health examination;
Encouraging correction of defects;
Helping prevent and control disease;
Providing emergency care for student injury and sudden illness;
Maintaining school health records.

Health Records
There shall be a health record for each student enrolled in the school district which will be
maintained in the school nurse's room. For the purposes of confidentiality, records will be
treated in the same manner as the student's cumulative academic record.
Student health records are covered by the Family Educational Rights and Privacy Act (FERPA)
and are exempt from the Health Insurance Portability Act (HIPAA) privacy rule. However, it is
recognized that obtaining medical information from health care providers will require schools to
have proper authorization and to inform parents that such information once released by health
care providers is no longer protected under HIPAA but is covered under FERPA.
Regular Health Assessments
Health assessments shall be required in grade 7 and in grade 10 by a legally qualified practitioner
of medicine, an advanced practiced registered nurse, licensed pursuant to chapter 378, a
physician assistant, licensed pursuant to chapter 370, a school medical advisor, or a legally
qualified practitioner of medicine, as advanced practice registered nurse or a physician assistant
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stationed at any military base prior to school entrance in Connecticut. The purpose of the health
assessment is to ascertain whether a student has any physical disability or other health
problem. Such health assessments shall include:
1. Physical examination which shall include hematocrit or hemoglobin tests, height, weight,
and blood pressure;
2. Updating of immunizations required under C.G.S. 10-204a and the Department of Public
Health, Public Health Code, 10-204a-2a, 10-204-3a and 10-204a-4.
3. Vision, hearing, postural, and gross dental screenings;
4. If required by the current medical standard, testing for tuberculosis and sickle cell anemia
or Cooley's anemia;
5. Any other information including a health history as the physician believes to be necessary
and appropriate.
A child will not be allowed, as the case may be, to begin or continue in district schools unless
health assessments are performed as required. Students transferring into the district must provide
evidence of required Connecticut vaccinations, immunizations, and health assessments at
enrollment and prior to school attendance.
Health assessments will be arranged without charge to all students whose parents or guardians
meet the eligibility requirement of free and reduced priced meals under the National School
Lunch Program or for free milk under the special milk program.
The Amity Board of Education shall annually designate a representative to receive reports of
health assessments and immunizations from health care providers.
Health assessment results and recommendations signed by the examining physician or authorized
medical personnel shall be recorded on forms provided by the Connecticut State Board of
Education and kept on file in the school the student attends. Upon written authorization from the
student's parent or guardian, original cumulative health records shall be sent to the chief
administrative officer of the school district to which such student moves (or his/her designee)
and a true copy of the student's cumulative health records maintained with the student's academic
records. The Superintendent of Schools, or designee, shall notify parents of any health related
problems detected in health assessments and shall make reasonable efforts to assure that further
testing and treatment is provided, including advice on obtaining such required testing or
treatment.
Students who are in violation of Board requirements for health assessments and immunizations
will be excluded from school after appropriate parental notice and warning.
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Postural Screening
School nurses will screen all female students in grade 7 and male students in grade 8 or 9 for
scoliosis or other postural problems. Additional postural screenings will also be conducted in
response to appropriate requests from parents/guardians or professionals working with the
student. Results will be recorded in the student's health record on forms supplied by the
Connecticut State Board of Education, and the Superintendent shall cause a written notice to be
given to the parent or guardian of each student found to have any postural defect of problem,
with a brief statement describing such defect or disease.
As necessary, special educational provisions shall be made for students with disabilities.
Tuberculin Testing
NOTE: The Connecticut Department of Public Health discourages routine TB testing of all
students at school enrollment or for any of the required health assessment. It is recommended
that students, at each mandated health assessment, be screened for their risk of exposure to TB.
A child, determined to be at risk for exposure to TB should be required to be tested.
In addition to tuberculin testing, if required by the school district medical advisor, as part of
regular student health assessments, all new students will be required to have at least one test for
tuberculosis prior to entry in district schools, if determined to be at risk for exposure to TB.
Immunizations/Vaccinations
No student will be allowed to enroll in district schools without vaccination against smallpox and
adequate immunization against the following diseases:
1. Measles
2. Rubella
3. Poliomyelitis
4. Diphtheria
5. Tetanus
6. Pertussis
7. Mumps
8. Hepatitis B
9. Varicella (Chickenpox)
10. Meningococcal disease
11. Any other vaccine required by section 19a 7f of Connecticut General Statutes.
All students in grades 7-12 are required to have received 2 doses of measles, mumps and rubella
vaccine, or demonstrate serologic proof of immunity. Students entering seventh grade shall show
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proof of having received 2 doses of varicella vaccine, laboratory confirmation of immunity, or
present a written statement signed by a physician, physician assistant or advanced practice
registered nurse indicating the individual has had varicella based on family or medical history.
(Varicella requirement effective August 1, 2011)
All seventh grade students must show proof of 1 dose of meningococcal vaccine and 1 dose of
Tdap in addition to the completion of the primary DTP series.
Students shall be exempt from the appropriate provisions of this policy when:
1. they present a certificate from a physician or local health agency stating that initial
immunizations have been given and additional immunizations are in process under
guidelines and schedules specified by the Commissioner of Health Services; or
2. they present a certificate from a physician stating that in the opinion of such physician,
immunization is medically contraindicated because of the physical condition of such
child; or
3. they present a written statement from their parents or guardians that such immunization
would be contrary to the religious beliefs of such child or his/her parents/guardians; such
statement to be officially acknowledged by a notary public or a judge, a court
clerk/deputy clerk, a town clerk, a justice of the peace, or a Connecticut attorney; or
4. in the case of hemophilus influenza type B has passed his or her fifth birthday; or
5. in the case of diphtheria, tetanus and pertussis, has a medical exemption confirmed in
writing by a physician, physician assistant or advanced practice registered nurse (per
C.G.S. 19a-7f).
The school nurse will report to the local director of health any occurrence of State of Connecticut
defined reportable communicable diseases.
Health Assessments/Interscholastic Sports Programs
Any student participating in an interscholastic sports program must have a health assessment,
within the past thirteen months prior to the first training session for the sport or sports. Each
participant in a sport program must complete a health questionnaire prior to their health
assessment.
Parents are expected to use the services of their private physician. If a student is unable to obtain
a health assessment from his/her personal physician for financial or other reasons, an
examination can be arranged. Health assessment results shall be recorded on forms provided by
the Connecticut State Board of Education, signed by the examining physician,filed in the
student's health folder, and maintained up to date by the school nurse.
Student Medical Care at School
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School personnel are responsible for the immediate care necessary for a student whose sickness
or injury occurs on the school premises during school hours or in school sponsored and
supervised activities.
Schools shall maintain files of Emergency Information cards (on paper or electronically) for each
student. If a child's injury requires immediate care, the parent or guardian will be called by
telephone by the nurse, the building Principal, or other personnel designated by the Principal,
and advised of the student's condition. When immediate medical or dental attention is indicated,
and when parents or guardians cannot be reached, the student will be transported to the nearest
hospital. In this event, the family physician/dentist and school district medical advisor will be
notified of school district actions at the discretion of the school nurse.
(cf. 5142 - Student Safety)
(cf. 5141.4 - Child Abuse and Neglect)
(cf. 5141.5 - Suicide Prevention)
(cf. 6145.2 - Interscholastic/Intramural Athletics)
(cf. 6171 - Special Education)
Legal Reference:

Connecticut General Statutes
10-203 Sanitation.
10-204 Vaccination.
10-204a Required immunizations (as amended by PA 15-174 and PA 15242)
10-204c Immunity from liability
10-205 Appointment of school medical advisors.
10-206 Health assessments, as amended by PA 07-58 and PA 11-179
10-206a Free health assessments.
10-207 Duties of medical advisers, (as amended by P.A. 12-198)
10-208 Exemption from examination or treatment.
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10-208a Physical activity of student restricted; boards to honor notice.
10-209 Records not to be made public.
10-210 Notice of disease to be given parent or guardian.
10-212 School nurses and nurse practitioners.
10-212a Administration of medicines by school personnel.
10-213 Dental hygienists.
10-214 Vision, audiometric and postural screenings: When required;
notification of parents re defects; record of results.
10-214a Eye protective devices.
10-214b Compliance report by local or regional Board of Education.
10-217a Health services for children in private nonprofit
schools. Payments from the state, towns in which children reside and
private nonprofit schools.
19a-7f Childhood Immunization Schedules
Federal Family Educational Rights and Privacy Act of 1974 (section 438
of the General Education Provisions Act, as amended, added by section
513 of P.L. 93-568, codified at 20 U.S.C. 1232g)
42 U.S.C. 1320d-1320d-8, P.L. 104-191, Health Insurance Portability and
Accountability Act of 1996 (HIPAA)
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Administering Medications
The purpose of this policy is for the Amity Board of Education (Board) to determine who shall
administer medications in a school and the circumstances under which self-administration of
medication by students shall be permitted.
The Amity Board of Education allows students to self-administer medication and school
personnel to administer medication to students in accordance with the established procedures,
and applicable state regulations, sections 10-212a-1 through 10-212a-10 inclusive. In order to
provide immunity afforded to school personnel who administer medication, the Amity Board of
Education, with the advice and approval of the School Medical Advisor and the school nurse
supervisor, shall review and/or revise this policy and regulation biennially concerning the
administration of medications to District students by a nurse, or in the absence of a nurse, by
qualified personnel for schools. The District's School Medical Advisor (or other qualified
physician) shall approve this policy, its regulations and any changes prior to adoption by the
Board.
Definitions
Administration of medication means any one of the following activities: handling, storing,
preparing or pouring of medication; conveying it to the student according to the medication
order; observing the student inhale, apply, swallow, or self-inject the medication, when
applicable; documenting that the medication was administered; and counting remaining doses to
verify proper administration and use of the medication.
Advanced practice registered nurse means an individual licensed pursuant to C.G.S. 20-94a.
Authorized prescriber means a physician, dentist, optometrist, advanced practice registered
nurse or physician assistant, and for interscholastic and intramural athletic events only, a
podiatrist.
Before- and after-school program means any child care program operated and administered by
a local or regional Board of Education or municipality exempt from licensure by the Department
of Public Health. Such programs shall not include public or private entities licensed by the
Department of Public Health or Board of Education enhancement programs and extra-curricular
activities.
Board of Education means a local or regional Board of Education, a regional educational
service center, a unified school district, the regional vocational-technical school system, an
approved private special education facility, the Gilbert School, the Norwich Free Academy,
Woodstock Academy or a non-public school whose students receive services pursuant to Section
10-217a of the Connecticut General Statutes.
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Cartridge injector means an automatic prefilled cartridge injector or similar automatic
injectable equipment used to deliver epinephrine in a standard dose for emergency first aid
response to allergic reaction.
Controlled drugs means those drugs as defined in Connecticut General Statutes Section 21a240.
Cumulative health record means the cumulative health record of a student mandated by
Connecticut General Statutes Section 10-206.
Director means the person responsible for the operation and administration of any school
readiness program or before- and after-school program.
Eligible student means a student who has reached the age of eighteen or is an emancipated
minor.
Error means:
1. the failure to do any of the following as ordered:
a. administer a medication to a student;
b. administer medication within the time designated by the prescribing physician;
c. administer the specific medication prescribed for a student;
d. administer the correct dosage of medication;
e. administer medication by the proper route; and/or
f. administer the medication according to generally accepted standards of practice;
or
2. the administration of medication to a student which is not ordered by an authorized
prescriber, or which is not authorized in writing by the parent or guardian of such student.
Extracurricular activities means activities sponsored by local or regional Boards of Education
that occur outside of the school day, are not part of the educational program, and do not meet the
definition of before- and after-school programs and school readiness programs.
Guardian means one who has the authority and obligations of guardianship of the person of a
minor, and includes: (1) the obligation of care and control; and (2) the authority to make major
decisions affecting the minor's welfare, including, but not limited to, consent determinations
regarding marriage, enlistment in the armed forces and major medical, psychiatric or surgical
treatment.
Intramural athletic events means tryouts, competition, practice, drills, and transportation to and
from events that are within the bounds of a school district for the purpose of providing an
opportunity for students to participate in physical activities and athletic contests that extend
beyond the scope of the physical education program.
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Interscholastic athletic events means events between or among schools for the purpose of
providing an opportunity for students to participate in competitive contests which are highly
organized and extend beyond the scope of intramural programs and includes tryouts,
competition, practice, drills, and transportation to and from such events.
Investigational drug means any medication with an approved investigational new drug (IND)
application on file with the Food and Drug Administration (FDA), which is being scientifically
tested and clinically evaluated to determine its efficacy, safety and side effects and which has not
yet received FDA approval.
Licensed athletic trainer means a licensed athletic trainer employed by the school district
pursuant to Chapter 375a of the Connecticut General Statutes.
Medication means any medicinal preparation including over-the-counter, prescription and
controlled drugs, as defined in Connecticut General Statutes Section 21a-240. This definition
includes Aspirin, Ibuprofen or Aspirin substitutes containing Acetaminophen.
Medication emergency means a life-threatening reaction of a student to a medication.
Medication plan means a documented plan established by the school nurse in conjunction with
the parent and student regarding the administration of medication in school. Such plan may be a
stand-alone plan, part of an individualized health care plan, an emergency care plan or a
medication administration form.
Medication order means the written direction by an authorized prescriber for the administration
of medication to a student which shall include the name of the student, the name and generic
name of the medication, the dosage of the medication, the route of administration, the time of
administration, the frequency of administration, the indications for medication, any potential side
effects including overdose or missed dose of the medication, the start and termination dates not
to exceed a 12-month period, and the written signature of the prescriber.
Nurse means an advanced practice registered nurse, a registered nurse or a practical nurse
licensed in Connecticut in accordance with Chapter 378 of the Connecticut General Statutes.
Occupational therapist means an occupational therapist employed full time by the local or
regional board of education and licensed in Connecticut pursuant to Chapter 376a of the
Connecticut General Statutes.
Paraprofessional means a health care aide or assistant or an instructional aide or assistant
employed by the local or regional Board of Education who meets the requirements of such Board
for employment as a health care aide or assistant or instructional aide or assistant.
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Physical therapist means a physical therapist employed full time by the local or regional Board
of Education and licensed in Connecticut pursuant to Chapter 376 of the Connecticut General
Statutes.
Physician means a doctor of medicine or osteopathy licensed to practice medicine in
Connecticut pursuant to Chapters 370 and 371 of the Connecticut General Statutes, or licensed to
practice medicine in another state.
Physician assistant means an individual licensed to prescribe medications pursuant to Section
20-12d of the Connecticut General Statutes.
Principal means the administrator in the school.
Qualified medical professional, as defined in C.G.S. 10-212, means a physician licensed under
Chapter 370, an optometrist licensed to practice optometry under Chapter 380, an advanced
practice registered nurse licensed to prescribe in accordance with Section 20-94a or a physician
assistant licensed to prescribe in accordance with Section 20-12d.
Qualified personnel for schools means (a) a full-time employee who is a qualified school
employee, except that a coach, an athletic trainer, or school paraprofessional need not be a fulltime employee. For school readiness programs and before- and after-school programs, Directors
or Director's designee, lead teachers and school administrators who have been trained in the
administration of medication may administer medications pursuant to Section 10-212a-10 of the
State regulations.
Qualified school employee, as defined in C.G.S. 10-212, means a principal, teacher, licensed
athletic trainer, licensed physical or occupational therapist employed by a school district, coach
or school paraprofessional.
Research or study medications means FDA-approved medications being administered
according to an approved study protocol. A copy of the study protocol shall be provided to the
school nurse along with the name of the medication to be administered and the acceptable range
of dose of such medication to be administered.
School means any educational facility or program which is under the jurisdiction of the Board
excluding extracurricular activities.
School medical advisor means a physician appointed pursuant to C.G.S. 10-205.
School nurse means a nurse appointed in accordance with Connecticut General Statutes Section
10-212.
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School nurse supervisor means the nurse designated by the local or regional Board of
Education as the supervisor or, if no designation has been made by the Board, the lead or
coordinating nurse assigned by the Board.
School readiness program means a program that receives funds from the State Department of
Education for a school readiness program pursuant to subsection (b) of Section 10-16p of the
Connecticut General Statutes and exempt from licensure by the Department of Public Health
pursuant to subdivision (1) of subsection (b) of Section 19a-77 of the Connecticut General
Statutes.
Self-administration of medication means the control of the medication by the student at all
times and is self-managed by the student according to the individual medication plan.
Supervision means the overseeing of the process of the administration of medication in a school.
Teacher means a person employed full time by a Board of Education who has met the minimum
standards as established by that Board for performance as a teacher and has been approved by the
School Medical Advisor and school nurse to be designated to administer medications pursuant to
the Regulations of Connecticut State Agencies Sections 10-212a-l through 10-212a-7.
General Policies on Administration of Medication
Pursuant to State Board of Education regulations, a child diagnosed with asthma or an allergic
condition who is authorized to self-administer may carry an inhaler or an Epipen or similar
device in the school at all times if he/she is under the care of a physician, physician assistant, or
advanced practice registered nurse (APRN), and such practitioner certifies in writing to the
Board of Education that the child needs to keep an asthmatic inhaler or Epipen at all times to
ensure prompt treatment of the child's asthma or allergic condition and protect the child against
serious harm or death. A written authorization of the parent/guardian is also required.
A school nurse may administer medication to any student pursuant to the written order of an
authorized prescriber (physician, dentist, optometrist, an advanced practice registered nurse, or a
physician assistant and for interscholastic and intramural athletic events only, a podiatrist) and
the written authorization of a parent or guardian of such child or eligible student and the written
permission of the parent/guardian for the exchange of information between the prescriber and the
school nurse necessary to ensure the safe administration of such medication.
In the absence of a school nurse, any other nurse licensed pursuant to the provisions of Chapter
378, including a nurse employed by, or providing services under the direction of the Board of
Education at a school-based clinic, only qualified personnel for schools who have been properly
trained may administer medications to students as delegated by the school nurse upon approval
of the School Medical Advisor and the school nurse may administer medication to any student in
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the school following the successful completion of specific training in administration of
medication and satisfactory completion of the required criminal history check.
Medications with a cartridge injector may be administered by qualified personnel for schools
only to a student with a medically diagnosed allergic condition which may require prompt
treatment to protect the student against serious harm or death. Qualified personnel for schools, as
defined, may administer oral, topical, intranasal, or inhalant medication in the absence of a
licensed nurse. Investigational drugs or research or study medications may not be administered
by qualified personnel for schools.
Coaches and licensed athletic trainers during intramural and interscholastic events may
administer medications pursuant to Section10-212a-9 of the Regulations of Connecticut State
Agencies and as described in this policy and in the administrative regulations to this policy.
In compliance with all applicable state statutes and regulations, parents/guardians may
administer medications to their own children on school grounds.
Administration of Medication by Paraprofessionals
A specific paraprofessional, through a plan approved by a school nurse supervisor and School
Medical Advisor, may administer medications including medications administered with a
cartridge injector, to a specific student with a medically diagnosed allergic condition that may
require prompt treatment in order to protect the student against serious harm or death pursuant to
Section 10-212a-9 of the Regulations of Connecticut State Agencies and as described in the
administrative regulations. The approved plan also requires the written authorization of the
student's parent/guardian and pursuant to the written order from the student's authorized
prescriber licensed to prescribe medication.
Administration of Medication by Coaches and Licensed Athletic Trainers During
Intramural and Interscholastic Events
During intramural and interscholastic athletic events, a coach or licensed athletic trainer who has
been trained in the general principles of medication administration applicable to receiving,
storing, and assisting with inhalant medications or cartridge injector medications and
documentation, may administer medication for select students for whom self-administration
plans are not viable options as determined by the school nurse.
The medication which may be administered is limited to: (1) inhalant medications prescribed to
treat respiratory conditions and (2) medication administered with a cartridge injector for students
with a medically diagnosed allergic condition which may require prompt treatment to protect the
student against serious harm or death.
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The school nurse is responsible for the student's individualized medication plan and shall provide
the coach with a copy of the authorized prescriber's order and the parental/guardian permission
form. Parents are responsible for providing the medication, such as the inhaler or cartridge
injector, to the coach or licensed athletic trainer, which shall be kept separate from the
medication stored in the school health office during the school day.
Medications to be used in athletic events shall be stored in containers for the exclusive use of
holding medications; in locations that preserve the integrity of the medication; under the general
supervision of the coach or licensed athletic trainer trained in the administration of medication;
and in a locked secure cabinet when not in use at athletic events.
The agreement of the coach or licensed athletic trainer is necessary for the administration of
emergency medication and the implementation of the emergency care plan.
Coaches and athletic trainers are required to fulfill the documentation requirements as outlined in
the administrative regulations accompanying this policy. Errors in the administration of
medication shall be addressed as specified in Section 10-212a-6 of the Regulations of
Connecticut State Agencies, and detailed in the administrative regulation pertaining to this
policy. If the school nurse is not available, a report may be submitted by the coach or licensed
athletic trainer to the school nurse on the next school day.
Storage and Use of Epinephrine Cartridge Injectors (Emergency Administration of
Epinephrine to Students without Prior Written Authorization)
A school nurse or, in the absence of a school nurse, a "qualified school employee" who has
completed the training required by PA 14-176, shall maintain epinephrine in cartridge injectors
for the purpose of emergency first aid to students who experience allergic reactions, who were
not previously known to have serious allergies and who do not have a prior written authorization
of a parent/guardian or a prior written order of a qualified medical professional for the
administration of epinephrine.
Note: Epipens expire yearly. Therefore schools are responsible for refilling their prescriptions
annually.
The school nurse or school principal shall select qualified school employees who voluntarily
agree to be trained to administer such epinephrine as emergency first aid. There shall be at least
one such qualified school employee on the grounds of each District school during regular school
hours in the absence of the school nurse. Each school must maintain a supply of epinephrine in
cartridge injectors (epipens) for such emergency use.
Note: This requirement pertains only during regular school hours and does not include afterschool activities.
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The school shall fulfill all conditions and procedures promulgated in the regulations established
by the State Board of Education for the storage and administration of epinephrine by school
personnel to students for the purpose of emergency first aid to students who experience allergic
reaction and do not have prior written authorization for epinephrine administration.
The school nurse or, in the absence or unavailability of such school nurse, such qualified school
employee may administer epinephrine to a student experiencing a life-threatening undiagnosed
allergic reaction as emergency first aid, to students who do not have a prior written authorization
from a parent or guardian or a prior written order from a qualified medical professional for the
administration of epinephrine. A qualified school employee must annually complete the required
training program in order to be permitted to administer epinephrine utilizing an epipen.
The parent/guardian of a student may submit, in writing, to the school nurse and school medical
advisor, if any, that epinephrine shall not be administered to his/her child permitted by statute.
The District shall annually notify parents/guardians of the need to provide such written notice.
The Board of Education, recognizing this emergency use of epinephrine for previously
undiagnosed students, per the statute, is to take place during "regular school hours" establishes
such hours to be from the arrival of the first students to the school site to the departure of the last
bus serving the school at the conclusion of the day's instructional programs.
Administration of Anti-Epileptic Medications to Students
With the written authorization of a student's parent/guardian, and pursuant to the written order of
a physician, a school nurse (and a school medical advisor, if any), shall select and provide
general supervision to a qualified school employee, who voluntarily agrees to serve as a qualified
school employee, to administer anti-epileptic medication, including by rectal syringe, to a
specific student with a medically diagnosed epileptic condition that requires prompt treatment in
accordance with the student's individual seizure action plan. Such authorization is limited to
situations when the school nurse is absent or unavailable. No qualified school employee shall
administer such medication unless he/she annually completes the training program developed by
the State Department of Education, in consultation with the School Nurse Advisory Council.
In addition the school nurse (and school medical advisor, if any), shall attest, in writing, that such
qualified school employee has completed the required training. The qualified school employee
shall also receive monthly reviews by the school nurse to confirm his/her competency to
administer anti-epileptic medication. For purposes of the administration of anti-epileptic
medication, a "qualified school employee" means a principal, teacher, licensed athletic trainer,
licensed physical or occupational therapist employed by the District, coach or school
paraprofessional.
(cf. 4112.5/4212.5 - Security Check/Fingerprinting)
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(cf. 5141 - Student Health Services)
Legal Reference:

Connecticut General Statutes
10-206 Health Assessment
10-212 School nurses and nurse practitioners. Administration of
medications by parents or guardians on school grounds. Criminal
history; records check.
10-212a Administration of medications in schools. (as amended by
PA 99-2, and June Special Session and PA 03-211, PA 04-181, PA
07-241, PA 07-252, PA 09-155, PA 12-198 and PA 14-176 and PA
15-215)
10-220j Blood glucose self-testing by children. Guidelines. (as
amended by PA 12-198)
19a-900 Use of cartridge injector by staff member of before- or
after-school program, day camp or day care facility.
21a-240 Definitions
29-17a Criminal history checks. Procedure. Fees.
52-557b Immunity from liability for emergency medical assistance
first aid or medication by injection. School personnel not required
to administer or render. (as amended by PA 05-144, An Act
Concerning the Emergency Use of Cartridge Injectors)
Connecticut Regulations of State Agencies 10-212a-1 through 10212a-10, inclusive, as amended.
Code of Federal Regulations: Title 21 Part 1307.2
20-12d Medical functions performed by physician assistants.
Prescription authority.
20-94a Licensure as advanced practice registered nurse.
PA 07-241 An Act Concerning Minor Changes to the Education
Statutes
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29-17a Criminal history checks. Procedure. Fees.
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School District

School

Grade

SCHOOL MEDICATION AUTHORIZATION
Connecticut State Law and Regulations 10-212(a) require a written medication order of an authorized prescriber, (physician, dentist, optometrist,
advanced practice registered nurse or physician's assistant, and for interscholastic and intramural sports only, a podiatrist) and parent/guardian
written authorization, for the nurse, or in the absence of the nurse, a qualified school personnel to administer medication. Medications must be in
the original properly labeled container. Prescription medication should be in the labeled container dispensed by a pharmacist.

This authorization is in effect for the school year (The school year is from July 1st- June 30th):
Self-administration of asthma inhalers and cartridge injectors (for medically diagnosed allergies) may be authorized by the
prescriber and parent/guardian. All other medications considered for self-administration must be approved by the school nurse in
accordance with Board policy to confirm student safety and competency with medication procedure.

Prescriber's Authorization
Name of Student

Date of Birth

Condition for which
medication is indicated:
Medication:
& generic name

 NKDA
 Yes:

Medication
Allergies
mg
puffs
amp
other

Dose:

Route:

PO
GT / NGT
Inhaled with Spacer

Side Effects:
Not relevant

Time of
Administration

AM

If PRN, frequency,

Q_______

PM
Provider Name & Phone/Fax Numbers
(printed or stamped)

Hours

Prescriber’s Authorization for Self-Administration
(Confirms that the student has been instructed to safely and
properly administer this medication)

Prescriber’s
Signature

Yes No

Date:

Parent/Guardian Authorization
I hereby request that the above ordered medication be administered by school personnel. I understand that I must supply the
school with no more than a 3 month supply of medication. I understand that this medication will be destroyed if not picked up
within one week following discontinuation of the medication or the last day of school, whichever comes first.
I also give my consent for the exchange of information between the prescribing health care provider and school nurse, as needed
for the safe administration of this medication and the safe management of the condition for which it is prescribed.
Parent/Guardian Authorization for Self-Administration

 Yes  No

Parent/Guardian Signature:

Date:

Parent’s Home Phone#

Work/ Cell #

School nurse approval for Self Administration

NR*

Yes

*NR mean Not required for inhalers or cartridge injectors
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Individual Student Medication Record
Controlled Substance
Non-Controlled Substance
Name of Child:

Authorized Prescriber ordering medication:

Allergies:
Name of Drug:

Phone #

Amount of Drug:

ASA or ASA like substitute requested by parent - no M.D. order

Time of Administration:

Parent's name

Phone #

Received from

Date Received

Pharmacy

Date to re-order

Prescription #

Prescription Date

Received and Checked by

Quantity

Condition for which drug is being administered:

Relevant side effects to be observed, if any:

Length of time during which medication shall be administered:
From:
To:

Date

January 2016
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MEDICATION ERROR OR INCIDENT REPORT
Date of Report:
School:
Prepared by:
Name of Student:
Grade:
Home Address:
Phone:
Date error occurred:
Time noted:
Person Administering Medication:
Authorized Prescriber:
Reason medication was prescribed:
Date of Order:
Instructions for Administration:
Medication(s)

Dose

Route

Scheduled Time

Dispensing
Pharmacy

Prescription
Number

Describe the error and how it occurred (use reverse side if necessary)

Action Taken: (by school nurse)
Prescribing practitioner notified:
[ ] Yes [ ] No
School Medical Advisor notified:
[ ] Yes [ ] No
School Principal notified:
[ ] Yes [ ] No
Superintendent of Schools notified (by Principal):
[ ] Yes [ ] No
Parent/Guardian notified:
[ ] Yes [ ] No

Date:
Date:
Date:

Time:
Time:
Time:

Date:
Date:

Time:
Time:

Outcome:

Name:
Signature:
Title:
Date:
Note: Any error in the administration of medication shall be documented in the student's
cumulative health record, or for before- and after-school programs and school readiness
programs in the child's program record.
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Record of Training of Qualified Personnel for Schools** in the
Administration of Medicines
School Building:

Potential Side Effects, Untoward Reactions, When to
Implement Emergency Interventions *

Desired Effects *

Medication Idiosyncrasies *

Specific Student Needs* (including name or generic name
of medication, indications for medication, dosage, routes,
time & frequency of administration, therapeutic effects of
the medication, overdose, missed dose.)

Aspects Recording *

Procedural Safe Handling and Documentation Storage *

Name
Qualified Personnel for
Schools

Review of State Statute & School Regulations Regarding
Administration of Medication by Qualified School
Personnel *

Date

Generic Principles of Safe Administration of Medications
*

Responsible School Nurse/School Medical Advisor:

* Directions: Check (x) when completed.
** Qualified Personnel for Schools means (a) a full time employee as a principal, teacher,
occupational therapist, or physical therapist who has been trained in the administration of
medication pursuant to Section 10-212a-3 of the State regulations; (b) a coach and licensed
athletic trainer trained in the administration of medication pursuant to Section 10-212a-8 of the
State regulations; (c) a paraprofessional who has been trained in the administration of medication
pursuant to Section 10-212a-9 of the State regulations. For school readiness programs and
before- and after-school programs, directors, director's designee, lead teacher and school
administrators trained in the administration of medication pursuant to Section 10-212a-10 of the
State regulation.
January 2016

AMITY REGIONAL SCHOOL DISTRICT NO. 5
Woodbridge, Connecticut

5141.21
Form 4 (Page 2 of 2)

Inhalant and Cartridge Injection Medication Training Objectives:
1. Understand the principles of the administration of medication applicable to receiving,
storing and assisting with inhalant medications or cartridge injector medications, and
documentation.
2. Obtain a basic understanding of the name and generic name of medication, indications for
medication, dosage, routes, time and frequency of administration, therapeutic effects of
the medication, potential side effects, and when to implement emergency interventions.
3. Demonstrate proper technique for the administration of inhalant medication and cartridge
injector medication.
4. Will call parent/guardian and the school nurse or trainer (for athletics) immediately after
giving the Epipen and calling 911.
5. Chaperones/Coaches have been instructed regarding the importance of being within close
proximity of said student needing Epipen.
6. Teacher/Coach will be keep copy of MD order for those students with self-carry
authorization.

Print Name:
Signature:

Date:

Nurse:

Date:
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Amity Regional School District No. 5
HIPAA-Compliant Authorization for Exchange of Health &
Education Information
I hereby authorize the Amity Regional School District to obtain and /or release confidential information regarding:

Patient/Student Name:
Street Address:
City, State, Zip:

Date of Birth:
Telephone:

School District may:

Obtain
Psychological
Psychiatric
Medical
School Health Record
Speech/Language
Other (Specify):
From/To:

School District may:

Release

Obtain

Release

Learning Disability
I.E.P.
P.P.T. Minutes
School Transcript
Oral Communication

Name/Title:
Address:
Telephone:

Release to Amity Regional School District, attention of:
Name/Title:
Address:
Telephone:
Authorization: This authorization is valid for one calendar year. It will expire on __________ [insert date]. I
understand that I may revoke this authorization at any time by submitting written notice of the withdrawal of my
consent. I recognize that health records, once received by the school district, may not be protected by the HIPAA
Privacy Rule, but will become education records protected by the Family Educational Rights and Privacy Act. I also
understand that if I refuse to sign, such refusal will not interfere with my child's ability to obtain health care.

Parent/Guardian Signature:

Date:

Student Signature*:

Date:

* If a minor student is authorized to consent to health care without parental consent under federal or state law, only
the student shall sign this authorization form. In Connecticut, a competent minor, depending on age, can consent to
outpatient mental health care, alcohol and drug abuse treatment, testing for HIV/AIDS, and reproductive health care
services.
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Name:

Amity Regional School District No. 5
INDIVIDUALIZED HEALTH CARE PLAN
DOB:
Grade:
Effective Date:

Teacher:

Diagnosis:
Assessment
Date/Nurse

January 2016
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Connecticut Statewide School Health Services Report
Report of Epinephrine* Administration
Please mail or fax form to: Stephanie Knutson, Connecticut State Department of Education, 25 Industrial Park Road, Middletown, CT 06457
Fax number: (860) 807-2127
School District:

Name of school:

Student/Staff DOB:

Gender: M  F 

Public  Non Public 
Ethnicity: Spanish/Hispanic/Latino: Yes  No 

Race: American Indian/Alaskan Native  African American  Asian  Native Hawaiian/other Pacific Islander  White 
Diagnosis/history of asthma: Yes  No 

History of anaphylaxis: Yes  No  Previous Epinephrine use: Yes  No 

Incident:
Date/Time of occurrence:

Known allergen(s):

Trigger that precipitated this allergic episode:
Symptoms:
Location of individual when symptoms developed:
Location of individual when epinephrine administered:
Location of epinephrine storage:
Epinephrine administered by:

RN 

Other 

If other, please specify:

If other than an RN, was this person formally trained? Yes  No 

Date of training:

If Epinephrine was self-administered by an individual at school or a school-sponsored function, did the individual follow school
protocols to notify school personnel and activate EMS?

Yes 

No 

NA 

Approximate time between onset of symptoms and administration of Epinephrine:
Was Epinephrine administered under a patient specific order for a particular student?

Yes 

No 

Does school district have non-patient specific standing orders/protocols in place for Anaphylaxis?

Yes 

No 

Yes 

No 

Yes 

No 

Individual Health Care Plan (IHCP) in place?

Yes 

No 

School Physician notified?

Written school district policy on management of life-threatening allergies in place?

Disposition:
Transferred to ER: Yes 
Hospitalized:

Yes 

No 
No 

Discharged after________hours.

Biphasic reaction: Yes 

No 

Unknown 

Discharged after_________days.

Outcome:
Recommendations for changes/improvements to current policy or procedures:

Debriefing meeting? Yes 

No 

Form completed by:__________________________________________________________Date:_________________________________
(please print)

Title:______________________________________________________________________Phone number:_________________________

Address:________________________________________________________________________________________________________
*EpiPen®, or EpiPen® Jr. or Twinject™
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Regular School Day
The Amity Board of Education (Board) allows students to self-administer medication and
qualified personnel for schools to administer medication to students in accordance with the
following established procedures. These procedures shall be reviewed and/or revised and
approved by the School Medical Advisor, the school nurse and the Amity Board of
Education. The District's School Medical Advisor (or other qualified physician) will approve
this policy, its regulations and any changes prior to submission to the Amity Board of Education
for its approval.
The administration of medication includes the activities of handling, storing, preparing or
pouring of medication, conveying it to the student according to the medication order, observing
the student inhale, apply, swallow, or self-inject the medication, when applicable; documenting
that the medication was administered; and counting remaining doses to verify proper
administration and use of the medication.
A student who is required to receive medication, including over-the-counter preparations, during
school hours must provide:
1. The authorized prescriber's (physician, dentist, optometrist, advanced practice registered
nurse, or physician assistant; and a podiatrist in the case of interscholastic or intramural
athletic events) orders for medication or aspirin, ibuprofen, or an aspirin substitute
containing acetaminophen on a school district form which specifies the student's name,
condition for which the drug is being administered, name of drug and method of
administration and dosage of drug. For students receiving medicine the time of
administration and duration of the order, side effects to be observed (if any) and
management of such effects, and student allergies to food and/or medicine is also
required on the form. This medical order must be renewed yearly if a student is to be
administered medication by school personnel.
2. Written authorization from his or her parent or guardian allowing school personnel to
administer said medication. This authorization shall be renewed yearly and shall include
parental consent for school personnel to destroy said medication if not repossessed by the
parent or guardian within a seven (7) day period of notification by school authorities.
3. The medication must have its original correct label from the pharmacy or manufacturer.
Students who are able to self-administer medication may do so provided:
1. An authorized prescriber provides a written order for self-administration of said
medication.
2. There is written authorization for self-administration of medication from the student's
parent or guardian.
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3. The school nurse has evaluated the situation and deemed it to be safe and appropriate; has
documented this on the student's cumulative health record, and has developed a plan for
general supervision.
4. The student and school nurse have developed a plan for reporting and supervision of selfadministration and notification of teachers.
5. The principal and appropriate teachers are informed that the student is self-administering
prescribed medication.
6. Such medication is transported to the school and maintained under the student's control
within these guidelines.
In addition, the Board permits those students who have a verified chronic medical condition and
are deemed capable to self-administer prescribed emergency medication, including rescue
asthma inhalers and cartridge injectors for medically-diagnosed allergies, to self-administer such
medications and may permit such students to self-administer other medications, excluding
controlled drugs, as defined in Connecticut General Statute 21a-240. Such students must provide:
1. An authorized prescriber's written medication order including the recommendation for
self-administration; and
2. A written authorization for self-administration of medication from the student's parent or
guardian.
Further, the school nurse shall assess the student's competency for self-administration in the
school setting and deem it to be safe and appropriate, including that a student:
1. is capable of identifying and selecting the appropriate medication by size, color, amount,
or other label identification;
2. knows the frequency and time of day for which the medication is ordered;
3. can identify the presenting symptoms that require medication;
4. administers the medication properly;
5. maintains safe control of the medication at all times;
6. seeks adult supervision whenever warranted; and
7. cooperates with the established medication plan.
In the case of inhalers for asthma and cartridge injectors for medically-diagnosed allergies, the
school nurse's review of a student's competency to self-administer inhalers for asthma and
cartridge injectors for medically-diagnosed allergies in the school setting shall not be used to
prevent a student from retaining and self-administering inhalers for asthma and cartridge
injectors for medically-diagnosed allergies. Students may self-administer such medications only
with the written authorization of an authorized prescriber and written authorization from the
student's parent or guardian or eligible student.
The school nurse is responsible for:
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1.
2.
3.
4.

Reviewing the medication order and parental authorizations;
Developing an appropriate plan for self-administration;
Documenting the medication plan in the student's or participant's health record; and
Informing qualified personnel for schools and other staff regarding the student's selfadministration of prescribed medication.

The medication shall be transported to school by the student and maintained under the student's
control in accordance with the District's policy on self-medication by students and the individual
student plan.
Self-administration of controlled medication may be considered for extraordinary situations such
as international field trips. Such self-administration must be approved by the school nurse
supervisor and the School Medical Advisor in advance and an appropriate plan shall be
developed.
Medication may be administered by a licensed nurse, or in absence of such licensed personnel,
any other nurse licensed pursuant to the provisions of Chapter 378, including a nurse employed
by, or providing services under the direction of the Board of Education at a school-based clinic,
qualified personnel for schools (principals, teachers, licensed physical or occupational therapists
and coaches and licensed athletic trainers during intramural and/or interscholastic athletics)
trained in the administration of medication. They shall not be held liable for any personal injuries
which may result from acts or omissions constituting ordinary negligence.
A licensed practical nurse may administer medications to students if he/she can demonstrate
evidence of one of the following:
1. Training in administration of medications as part of their basic nursing program;
2. Successful completion of a pharmacology course and subsequent supervised experience;
3. Supervised experience in medication administration while employed in a health care
facility.
Licensed practical nurses shall not train or delegate the administration of medication to another
individual. Such nurses shall only administer medications after the medication plan has been
established by the school nurse or registered nurse.
Medication will be administered according to the following procedures:
1. The school nurse will develop a medication administration plan for each student before
medication may be administered by any staff member. The school nurse will also review
regularly all documentation pertaining to the administration of medication for students.
2. The qualified personnel for schools approved by the School Medical Advisor and school
nurse will be formally trained by the school nurse or School Medical Advisor prior to
administering medication. The school nurse, acting as designee and under the direction of
Regulation approved:
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the School Medical Advisor, will annually instruct such staff members in the
administration of medication. The training shall include, but not be limited to:
a. The generic principles of safe administration of medications.
b. Review of state statute and school regulations regarding administration of
medication by school personnel.
c. Procedural aspects of the administration of medication, including the safe
handling and storage of medication, and documentation.
d. Specific information related to each student's medication and each student's
medication plan including the name and generic name of the medication,
indications for medication, dosage, routes, time and frequency of administration,
therapeutic effects of the medication, potential side effects, overdose or missed
dose of the medication, and when to implement emergency interventions.
3. A list of qualified personnel successfully trained and approved to administer medication
along with documentation of the annual update of trainees shall be submitted to the
Superintendent by the nursing supervisor on October 31 of each year. All such
individuals including school nurses and nurse practitioners must have also satisfactorily
passed the criminal background check. The documentation shall include the dates of
general and student-specific training, the content of the training, individuals who have
successfully completed general and student-specific administration of medication training
for the current school year, and names and credentials of the nurse or School Medical
Advisor trainer or trainers.
4. A current list of those authorized to give medication shall be maintained in the school.
A child with diabetes may test his/her own blood glucose level per the written order of a
Connecticut-licensed physician stating the need and the capacity of such child to conduct selftesting, along with the written authorization of the parent/guardian. The time and location of such
blood glucose self-testing by a child with diabetes on school grounds shall not be restricted. Such
self-testing shall be pursuant to guidelines promulgated by the Commissioner of Education.
The school nurse or school principal shall select a qualified school employee to, under certain
conditions, give a glucagon injection to a student with diabetes who may require prompt
treatment to protect him/her from serious harm or death. The nurse or principal must have the
written authority from the student's parent/guardian and a written order from the student's
Connecticut-licensed physician. The authorization shall be limited to situations when the school
nurse is absent or unavailable. No qualified school employee shall administer this medication
unless he/she has annually completed any training required by the school nurse and school
medical advisor in the administration of medication with injectable equipment used to administer
glucagon, the school nurse and school medical advisor must attest that the qualified school
employee has completed such training and the qualified school employee voluntarily agrees to
serve as a qualified school employee. The injections are to be given through an injector or
injectable equipment used to deliver an appropriate dose of glucagon as emergency first aid
response to diabetes.
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A specific paraprofessional, in the absence of a school nurse, may only administer medications to
a specific student in order to protect that student from harm or death due to a medically
diagnosed allergic condition according to the following:
A. only with the approval of the School Medical Advisor or school nurse, in
conjunction with the school nurse supervisor, and under the supervision of the
school nurse;
B. with a proper medication authorization from the authorized prescriber in
conformity with Connecticut General Statute 10-212a;
C. with parental/guardian permission to administer the medication at school;
D. only medication necessary for prompt treatment of an allergic reaction, including,
but not limited to, a cartridge injector, and
E. the paraprofessional shall have received proper training and supervision from the
school nurse as detailed in Section 10-212a-3 and Section 10-212a-7 of the
Regulations of Connecticut State Agencies.
Storage and Administration of Epinephrine
Definitions (For purposes of this subsection of this regulation)
Cartridge injector means an automatic prefilled cartridge injector or similar automatic
injectable equipment used to deliver epinephrine in a standard dose for emergency first aid
response to allergic reactions.
Qualified school employee means a principal, teacher, licensed athletic trainer, licensed
physical or occupational therapist employed by the school district, coach or school
paraprofessional.
Qualified medical professional means a licensed physician, optometrist, advanced practice
registered nurse, or a physician assistant.
Storage and Use of Epinephrine Cartridge Injectors (Emergency Administration of
Epinephrine to Students without Prior Written Authorization)
A school nurse or, in the absence of a school nurse, a "qualified school employee" shall maintain
epinephrine in cartridge injectors for the purpose of emergency first aid to students who
experience allergic reactions, who were not previously known to have serious allergies and
therefore do not have a prior written authorization of a parent/guardian or a prior written order of
a qualified medical professional for the administration of epinephrine.
Note: Epipens expire yearly. Therefore schools are responsible for refilling their prescriptions
annually.
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The school nurse or school principal shall select qualified school employees who voluntarily
agree to be trained annually to administer such epinephrine as emergency first aid, pursuant to
PA 14-176. There shall be at least one such qualified school employee on the grounds of each
District school during regular school hours in the absence of the school nurse. Each school must
maintain a store of epipens for such emergency use.
No qualified school employee shall administer epinephrine unless he/she annually completes the
training program regarding emergency first aid to students who experience allergic reactions,
developed by the Departments of Education and Public Health in consultation with the School
Nurse Advisory Council. The training program shall include instruction in cardiopulmonary
resuscitation; first aid; food allergies; the signs and symptoms of anaphylaxis; prevention and
risk-reduction strategies regarding allergic reactions; emergency management and administration
of epinephrine; follow-up and reporting procedures after a student has experienced an allergic
reaction; and any other relevant issues and topics related to emergency first aid to students who
experience allergic reactions.
The school shall fulfill all conditions and procedures promulgated in the regulations established
by the State Board of Education for the storage and administration of epinephrine by school
personnel to students for the purpose of emergency first aid to students who experience allergic
reaction and do not have prior written authorization for epinephrine administration.
The school nurse or, in the absence or unavailability of such school nurse, such qualified school
employee may administer epinephrine to a student experiencing a life-threatening undiagnosed
allergic reaction, as emergency first aid to students who do not have prior written authorization
from a parent or guardian or a prior written order from a qualified medical professional for the
administration of epinephrine. A qualified school employee must annually complete the required
training program in order to be permitted to administer epinephrine utilizing an epipen.
The parent/guardian of a student may submit, in writing, to the school nurse and school medical
advisor, if any, that epinephrine shall not be administered to his/her child permitted by statute.
The school district shall annually notify parents/guardians of the need to provide written notice if
they do not want emergency administration of epinephrine to be given to their child. Such notice
shall be given to the school nurse or school medical advisor.
The person responsible for decision-making in the absence of the school nurse shall be the
qualified school employee administering the epinephrine.
The school nurse, when the need exists to be absent or unavailable from his/her school
assignment, shall notify the Principal or his/her designee and the trained qualified school
employee(s) who shall be responsible for the emergency administration of epinephrine. Each
school shall have a sufficient number of trained qualified school employees to ensure that there
is at least one qualified and trained employee on the grounds of each school during regular
school hours in the absence of the school nurse.
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Emergency administration of epinephrine with a cartridge injector must be reported immediately
to the school nurse and the student's parent/guardian. A separate administration of medication
form for each student shall be maintained and submitted to the school nurse at the earliest
possible time but not later than the next day and filed in or summarized on the student's
cumulative health record.
Medication errors shall be reported immediately to the school nurse, nurse supervisor, medical
advisor, and the student's parent or guardian. Documentation of the medication error shall be
submitted to the school nurse at the earliest possible time but not later than the next school day
and filed in or summarized on the student's cumulative health record.
The principal's/nurse's office shall notify the persons who will administer epinephrine as
emergency first aid to students who experience allergic reactions but do not have prior written
authorization of a parent/guardian and from a qualified medical professional of the students
whose parents have refused the emergency administration of epinephrine.
Following the emergency administration of epinephrine by a qualified school employee to a
student without a prior authorization or medication order, such administration shall be reported
immediately to the school nurse or school medical advisor and the student's parent or guardian.
A medication record shall be submitted to the school nurse not later than the next school day and
filed in or summarized on the student's cumulative health record.
Handling and Storage of Medications
All medication, except those approved for keeping by students for self-medication and
epinephrine intended for emergency administration to students who do not have a prior written
authorization or order, must be delivered by the parent or other responsible adult and shall be
received by the nurse assigned to the school or, in the absence of such nurse, by other qualified
personnel for schools trained in the administration of medication and assigned to the school. The
school nurse must:
A. Examine on site any new medication, medication order and parent/guardian
authorization and except for epinephrine intended for emergency administration
to students who do not have written prior authorization or order, to insure that it
shall be properly labeled with dates, name of student, medication name, dosage
and physician's name, and that the medication order and permission form are
complete and appropriate.
B. Develop an administration of medication plan for the student before any
medication is given by qualified personnel for schools.
C. Review all medication refills with the medication order and parent/guardian
written authorization prior to the administration of medication except for
epinephrine intended for emergency administration to students who do not have
written prior authorization or order.
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D. Except as indicated by a student's emergency care plan, emergency medications
shall be stored in an unlocked, clearly labeled and readily accessible cabinet or
container during school hours under the supervision of the nurse or the principal
or principal's designee trained in the administration of medication.
E. Emergency medications shall be locked beyond the regular school day or program
hours except as otherwise determined by a student emergency care plan.
F. Record on the Student's Individual Medication Record the date the medication is
delivered and the amount of medication received.
G. Store medication requiring refrigeration in a refrigerator at no less than 36 degrees
Fahrenheit and no more than 46 degrees Fahrenheit. The refrigerator shall be
located in a health office maintained for health service purposes with limited
access. Non-controlled medications may be stored directly on the shelf of the
refrigerator with no further protection needed. Controlled medications shall be
stored in a locked box affixed to the refrigerator shelf.
H. Store prescribed medicinal preparations in securely locked storage compartment.
Controlled substances shall be contained in separate compartments, secured and
locked at all times. At least two sets of keys for the medication containers or
cabinets shall be maintained for each school building or before- and after-school
programs and school readiness programs. The school nurse shall maintain one set
of keys. The additional set shall be under the direct control of the Principal and, if
necessary, the Program Director or lead teacher trained in the administration of
medication shall also have a set of keys.
All medication, except those approved for keeping by students for self-medication, shall be kept
in a designated locked container, cabinet or closet used exclusively for the storage of medication.
In the case of controlled substances, they shall be stored separately from other drugs and
substances in a separate, secure, substantially constructed, locked metal or wood cabinet.
No more than a three month supply of a medication for a student shall be stored at the school. All
medications, prescriptions and non-prescription, shall be delivered and stored in their original
containers and in such a manner as to render them safe and effective. No medication for a student
shall be stored at a school without a current written order from an authorized prescriber.
Access to all stored medications shall be limited to persons authorized to administer medications.
Each school or before- and after-school program and school readiness program shall maintain a
current list of those persons authorized to administer medications.
Destruction/Disposal of Medication
At the end of the school year or whenever a student's medication is discontinued by the
authorized prescriber, the parent or guardian is to be contacted and requested to repossess the
unused medication within a seven (7) school day period. If the parent/guardian does not comply
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with this request, all medication (non-controlled drugs) is to be destroyed by the school nurse in
the presence of at least one witness (school physician, principal, teacher) according to the
following procedures:
1. Medication will be destroyed in a non-recoverable fashion. (Procedure below
recommended by Connecticut Department of Environmental Protection, Office of
Pollution Prevention.)
a. Keep the medication in its original container.
i. To protect privacy and discourage misuse of the prescription, cross out the
patient's name with a permanent marker or duct tape or remove the label.
(Chemotherapy drugs may require special handling. Work with your
healthcare provider on proper disposal options for this type of
medication.)
b. Modify the medications to discourage consumption.
i. For solid medications: such as pills or capsules: add a small amount of
water to at least partially dissolve them.
ii. For liquid medications: add enough table salt, flour, charcoal, or nontoxic
powdered spice, such as turmeric or mustard to make a pungent, unsightly
mixture that discourages anyone from eating it.
iii. For blister packs: wrap the blister packages containing pills in multiple
layers of duct or other opaque tape.
c. Seal and conceal.
i. Tape the medication container lid shut with packing or duct tape.
ii. Place it inside a non-transparent bag or container such as an empty yogurt
or margarine tub to ensure that the contents cannot be seen.
iii. Do not conceal medicines in food products because animals could
inadvertently consume them.
d. Discard the container in your trash can.
e. Schools that want to dispose of controlled substances should call the Drug Control
Division of the CT Department of Consumer Protection for assistance at 860-7136055.
2. The following information is to be charted on the student's health folder and signed by
the school nurse and witness:
a. Date of destruction.
b. Time of destruction.
c. Name, strength, form and quantity of medication destroyed.
d. Manner of destruction of medication.
3. Controlled substances shall not be destroyed by the school nurse. Controlled substances
shall be destroyed pursuant to Section 21a-262-3 of the Regulations of the Connecticut
State Agencies. In the event that any controlled substance remains unclaimed, the school
nurse or Supervisor of Nursing shall contact the Connecticut Commissioner of Consumer
Protection to arrange for proper disposition. Destruction may also be conducted by a
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Connecticut licensed pharmacist in the presence of another pharmacist acting as a
witness.
4. Any accidental destruction or loss of controlled drugs must be verified in the presence of
a second person, including confirmation of the presence or absence of residue and jointly
documented on the student medication administration record and on a medication error
form pursuant to Connecticut General Statute 10-212a(b). If no residue is present
notification must be made to the Department of Consumer Protection (DEP) pursuant to
Section 21a-262-3 of the Regulations of Connecticut State Agencies.
5. The completed medication administration record for non-controlled medications may be
destroyed in accordance with Section M8 of the Connecticut Municipality Retention
Schedule, provided it is superseded by a summary on the student health record.
Documentation and Record Keeping
Record keeping of medication administration shall either be in ink and shall not be altered or
shall be recorded electronically, in a record that cannot be altered, on the individual student's
medication record form which, along with the parental authorization form and the authorized
prescriber's order, becomes part of the student's permanent record. Records shall be made
available to the Connecticut State Department of Education upon request, for review until
destroyed pursuant to C.G.S. 11-8a and C.G.S. 10-212a(b) for controlled medications.
Each school readiness or before- and after-school program where medications are administered
shall maintain an individual medication administration record for each student who receives
medication during regular school or program hours. A medication administration record shall
include the:
A.
B.
C.
D.
E.
F.

G.
H.
I.
J.
K.
L.

Name of the student;
Name of medication;
Dosage of medication;
Route of administration;
Frequency of administration;
Name of the authorized prescriber, or in the case of aspirin, ibuprofen, or an aspirin
substitute containing acetaminophen being given to a student, the name of the parent or
guardian requesting the medication to be given;
Dates for initiating and terminating the administration of the medication, including
extended year programs;
Quantity received which shall be verified by the adult delivering the medication;
Student allergies to food and/or medicine;
Date and time of administration or omission including reason for omission;
Dose or amount of drug administered;
Full written or electronic signature of the nurse or qualified personnel for schools
administering the medication; and
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M. For controlled medications, a medication count which shall be conducted and
documented at least once a week and co-signed by the assigned nurse and a witness.
The completed medication administration record for controlled medications shall be maintained
in the same manner as the non-controlled medications. In addition, a separate medication
administration record needs to be maintained in the school for three years, pursuant to
Connecticut General Statute 10-212a(b).
The written order of the authorized prescriber, the written authorization of the parent or guardian
to administer the medication and the written parental/guardian permission for the exchange of
information by the prescriber and school nurse to ensure the safe administration of such
medication shall be filed in the student's cumulative health record or, for before- and after-school
programs and school readiness programs, in the child's program record.
Record of the medication administered shall be entered in ink on an individual student
medication record form and filed in the student's cumulative health folder. If the student is
absent, it shall be so recorded. If an error is made in recording, a single line shall be run through
the error and initialed.
An authorized prescriber's verbal order, including a telephone order, for a change in any
medication may be received only by a school nurse. Such verbal order must be followed by a
written order within one (1) school day.
1. An error in the administration of medication shall be reported to the school nurse who
will initiate appropriate action and documentation in a student incident report and on
his/her cumulative record.
2. Untoward reactions to medication shall be reported to the school nurse, the District
Medical Advisor, the parent, and the student's physician.
3. Records of controlled substances shall be entered in the same manner as other
medications with the following additions:
a. The amount of controlled drug shall be counted and recorded on the individual
student medication record form after each dose given.
b. A true copy (carbon or NCR) of the forms shall be retained by the school for 3
years and the original filed in the student's permanent health record.
c. Loss, theft or destruction of controlled substances shall be immediately, upon
discovery, reported to the Supervisor of Nursing Services who will contact the
Connecticut Commissioner of Consumer Protection.
In the absence of a licensed nurse, only qualified personnel for schools who have been properly
trained may administer medication to students. Qualified personnel for schools may administer
oral, topical, or inhalant medications. Medications with a cartridge injector(s) may be
administered by qualified personnel only to a student with a medically diagnosed allergic
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condition which may require prompt treatment to protect the student against serious harm or
death.
Investigational drugs may not be administered by qualified personnel for schools.
Medication Errors
An error in the administration of medication shall be reported immediately to the school nurse,
the school nurse supervisor, the parent/guardian, and the authorized prescriber, verbally and
followed by a written statement to all parties within one (1) school day.
A medication error includes any failure to administer medication as prescribed for a particular
student, including failure to administer the medication:





Within the appropriate timeframe.
In the correct dosage.
In accordance with accepted practice.
To the correct student.

In the event of a medication error, the school nurse shall notify the parent or guardian. The nurse
shall document the effort to reach the parent or guardian. If there is a question of potential harm
to the student and medical treatment may be required, the nurse and/or building administrator
shall also notify the student's authorized prescriber and the School Medical Advisor. In a severe
emergency, 911 should be called. Contact the Poison Control Center as deemed necessary.
Any errors in the administration of a medication shall be documented by the nurse in the
student's cumulative health record or, for before- and after-school programs and school readiness
programs, in the child's program record. A written report shall also be made using a medication
error form authorized by the Board of Education. The report must include any corrective action
taken.
A report shall be completed by the person administering the medication and the school nurse,
using the authorized accident/incident report form.
Any error in the administration of medication shall be documented in the student's cumulative
health record.
Administration of Emergency Medication under Connecticut General Statute 10-212a
In the absence of a school nurse, any other nurse licensed pursuant to provisions of Chapter 378
including a nurse providing services at a school-based health clinic, qualified personnel for
schools may give emergency medication orally or by injection to students with a medically
diagnosed allergic condition which would require such prompt treatment to protect the child
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from serious harm or death so long as the administrator or teacher has completed training in
administration or such medication.
A school nurse or, in the absence of a school nurse, a "qualified employee" shall maintain
epinephrine in cartridge injectors for the purpose of emergency first aid to students who
experience allergic reactions who were not previously known to have serious allergies and
therefore do not have a prior written authorization of a parent/guardian or a prior written order of
a qualified medical professional for the administration of epinephrine. (See section of this
regulation titled, "Storage and Use of Epinephrine Cartridge Injectors.")
Whenever a student has an untoward reaction to administration of a medication, resolution of the
reaction to protect the student's health and safety shall be the foremost priority. The school nurse
and the authorized prescriber shall be notified immediately, or as soon as possible in light of any
emergency medical care that must be given to the student.
Emergency medical care to resolve a medication emergency includes but is not limited to the
following, as appropriate under the circumstances or: (in the event of a medication emergency,
the following will be readily available:)
A.
B.
C.
D.

The use of the 911 emergency response system;
The contact of a local poison information center;
The physician, clinic or emergency room to be contacted in such an emergency;
The name of the person responsible for the decision-making in the absence of the
school nurse;
E. The application by properly trained and/or certified personnel of appropriate
emergency medical care techniques, such as cardio-pulmonary resuscitation;
F. Administration of emergency medication in accordance with policy #5141.21 and
this administrative regulation; and
G. Transporting the student to the nearest available emergency medical care facility
that is capable of responding to a medication emergency.
As soon as possible, in light of the circumstances, the Principal shall be notified of the
medication emergency. The Principal shall immediately thereafter contact the Superintendent or
the Superintendent's designee.
The school nurse is responsible for notifying the parent or guardian, advising of the existence
and nature of the medication emergency and all steps taken or being taken to resolve the
emergency and protect the health and safety of the student, including contact with the authorized
prescriber and/or any other medical action(s) that are being or have been taken.
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Supervision
The school nurse is responsible for general supervision of administration of medications in the
school(s) to which that nurse is assigned. The school nurse's duty of general supervision
includes, but is not limited to the following:
1. Availability on a regularly scheduled basis to:
a. review orders or changes in orders, and communicate these to personnel
designated to administer medication for appropriate follow-up;
b. set up a plan and schedule to ensure medications are given;
c. provide training to qualified personnel for schools and other licensed nursing in
the administration of medications, and assess that the qualified personnel for
schools are competent to administer medications;
d. support and assist other licensed nursing personnel and qualified personnel for
schools to prepare for and implement their responsibilities related to the
administration of specific medications during school hours; and,
e. provide consultation by telephone or other means of telecommunications. (In the
absence of the school nurse, an authorized prescriber or other nurse may provide
this consultation.)
2. In addition, the school nurse shall be responsible for:
a. implementing policies and procedures regarding the receipt, storage, and
administration of medications;
b. reviewing, on a monthly basis, all documentation pertaining to the administration
of medications for students;
c. observing the competency to administer medication by qualified personnel for
schools; and
d. conducting periodic reviews, as needed, with licensed nursing personnel and
qualified personnel for schools, regarding the needs of any student receiving
medication.
Administration of Medication During Intramural and Interscholastic Athletics
A coach or licensed athletic trainer, trained in the general principles of medication administration
applicable to receiving, storing, and assisting with inhalant medications or cartridge injector
medications and documentation, may administer medication for select students, according to the
student's individualized medication plan, for whom self-administration plans are not viable
options as determined by the school nurse.
The medication which may be administered is limited to: (1) inhalant medications prescribed to
treat respiratory conditions and (2) medication administered with a cartridge injector for students
with a medically diagnosed allergic condition which may require prompt treatment to protect the
student against serious harm or death.
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The school nurse, responsible for the student's individualized medication plan, shall provide the
coach with a copy of the authorized prescriber's order and the parental/guardian permission
form. Parents are responsible for providing the coach or licensed athletic trainer the medication,
such as the inhaler or cartridge injector, which shall be kept separate from the medication stored
in the school health office during the school day.
Medications to be used in athletic events shall be stored in containers for the exclusive use of
holding medications; in locations that preserve the integrity of the medication; under the general
supervision of the coach or licensed athletic trainer trained in the administration of medication;
and in a locked secure cabinet when not in use at athletic events.
The coach or licensed athletic trainer's agreement is necessary for the administration of
emergency medication and the implementation of the student's emergency care plan.
Coaches and licensed athletic trainers are required to fulfill the documentation requirements as
outlined in these administrative regulations. A separate medication administration record for
each student shall be maintained in the athletic area. Errors in the administration of medication
shall be addressed as specified in Section 10-212a-6 of the Regulations of Connecticut State
Agencies, and detailed in these administrative regulations. If the school nurse is not available, a
report may be submitted by the coach or licensed athletic trainer to the school nurse on the next
school day.
An administration of medication record shall be submitted to the school nurse at the end of each
sport season and filed in the student's cumulative health record.
Legal Reference:

Connecticut General Statutes
10-206 Health assessment
10-212 School nurses and nurse practitioners. Administration of
medications by parents or guardians on school grounds. Criminal
history; records check
10-212a Administration of medicines by school personnel. (as
amended by P.A. 03-211, PA 04-181, PA 09-155 and 14-176)
10-22j Blood glucose self-testing by children. Guidelines (as
amended by PA 12-198)
19a-900 Use of cartridge injector by staff member of before- or
after-school program, day camp or day care facility
21a-240 Definitions
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29-17a Criminal history checks. Procedure. Fees
52-557b Immunity from liability for emergency medical assistance
first aid or medication by injection. School personnel not required
to administer or render. (as amended by PA 05-144 - An Act
Concerning the Emergency Use of Cartridge Injectors)
Connecticut Regulations of State Agencies
10-212a-1 through 10-212a-10 Administration of Medication by
School Personnel and Administration of Medication During
Before- and After-School Programs and School Readiness
Programs, as amended
1307.21 Code of Federal Regulation
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The Amity Board of Education recognizes that all children have a constitutional right to a free,
suitable program of educational experiences. The Amity Board of Education has established
reasonable health requirements as prerequisites to admission or attendance, including the
requirement that students undergo physical examination prior to admission.
Where it can be medically established that a student suffers from a serious infectious disease and
there is a significant risk of transmission of the disease to others because of the nature of the
disease or the personal characteristics of the student carrier, it may be appropriate to exclude the
student from the regular classroom. The determination of exclusion of any student will be made
on a case by case basis with appropriate procedural due process safeguards. However, where the
risk of transmission is relatively low or appropriate procedures can be adopted to reduce the risk
of transmission, exclusion is not warranted.
A child with an infectious disease may be considered handicapped, if the condition presents such
physical impairment that limits one or more major life activities. Therefore, Section 504 of the
Rehabilitation Act, the "Education of all Handicapped Children Act" may apply. The parent,
guardian or the school administration may make a referral for determination whether the student
is handicapped and entitled to protection under Section 504. The Planning and Placement Team
will determine whether the student is handicapped or is "otherwise qualified" within the meaning
of Section 504. All students should be educated in the least restrictive environment.
The District will include as part of its emergency procedure plan a description of the actions to
be taken by District personnel in case of pandemic flu outbreak or other catastrophe that disrupts
District operations.
(cf. 5111 Admission)
(cf. 5142 Student Safety)
(cf. 5141 Student Health Services)
(cf. 6171 Special Education)
Legal Reference:

"Education for Children with Disabilities", 20 U.S.C. 1400, et seq.
Section 505 of the Rehabilitation Act of 1973, 29 U.S.C. 706(7)(b)
"Americans with Disabilities Act"
The Family Educational Rights and Privacy Act of 1974,
(FERPA), 20 U.S.C. 1232g, 45 C.F.R. 99
Connecticut General Statutes
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10-76(d)(15) Duties and powers of Boards of education to provide
special education programs and services.
10-154a Professional communications between teacher or nurse
and student
10-207 Duties of medical advisors
10-209 Records not to be public
10-210 Quarantine of certain persons
19a-581-585 AIDS testing and medical information
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Exposure Control Plan
The OSHA Bloodborne Pathogens Standard (29CRF 1910.1030) covers all employees who
could be "reasonably anticipated" to face contact with bloodborne pathogens and other
potentially infectious materials as the result of performing their job duties. In accordance with
this standard, the district has developed an Exposure Control Plan which contains the following
information:
1.
2.
3.
4.
5.
6.
7.
8.

General Program Management
Exposure Determination
Compliance Methods
Work Area Restrictions
Personal Protective Equipment
Hepatitis B. Vaccine Program
Post Exposure Evaluation and Follow up
Training

Availability of the Exposure Control Plan to Employees
A copy of the Exposure Control Plan is found in and available to all employees in each program
site.
Review and Update of the Plan
It is important to keep this Exposure Control Plan up to date. To ensure this, the plan will be
reviewed and updated under the following circumstances:
1. Annually
2. Whenever new or modified tasks and procedures are implemented which affect
opportunities for occupational exposure.
3. Whenever employees' jobs or responsibilities are modified or altered so that a new
potential of occupational exposure may exist.
4. Whenever new or revised positions are established that may involve occupational
exposure.
Exposure Determination
CFR 1910.1030, paragraph (b) defines "occupational exposure" to mean "reasonably anticipated
skin, eye, mucous membrane, or parenteral (i.e. intravenous subcutaneous) contact with blood or
other potentially infectious materials that may result from the performance of an employee's
duties. Other potentially infectious materials include the following: human body fluids (semen,
vaginal secretions, cerebrospinal fluid, synovial fluid, pleural fluid, pericardial fluid, peritoneal
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fluid, saliva in dental procedures, any body fluids visibly contaminated with blood, and all body
fluids in situations where it is difficult or impossible to differentiate between body fluids).
OSHA requires employers to perform an exposure determination concerning which employees
may incur occupational exposure to blood or other potentially infectious materials. The exposure
determination is made without regard to the use of personal protective equipment (i.e. employees
are considered to be exposed even if they wear personal protective equipment). This exposure
determination is required to list all job classifications in which employees may be expected to
incur such occupational exposure, regardless of frequency. The following job classifications are
in this category:
1.
2.
3.
4.

School Nurses
First Responders/First Aid Certified
Pre School Staff
Any staff member determined by medical advisor to be at risk due to unique
circumstances

In addition, OSHA requires a listing of job classifications in which some employees may be
anticipated to have occupational exposure. Since not all the employees in these categories would
be expected to incur exposure to blood or other potentially infectious materials, tasks or
procedures that would cause these employees to have occupational exposure are also required to
be listed in order to clearly understand which employees in these categories may be considered
to have occupational exposure. The following job classifications are in this category:
1.
2.
3.
4.
5.
6.

Teachers and aides not specifically listed above
Principals
Tutors
Cafeteria workers
Custodians
Coaches

Compliance Methods
Universal precautions will be observed at all district building sites* in order to prevent contact
with blood or other potentially infectious materials. All blood or other potentially infectious
materials will be considered infectious regardless of the perceived status of the source individual.
Engineering and work practice controls will be utilized to eliminate or minimize exposure to
employees. Where occupational exposure remains after institution of these controls, personal
protective equipment shall also be utilized. At these sites, the following engineering controls
will be utilized:
1. Sharps container in school health offices
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2.
3.
4.
5.

Bio hazard bags in school health offices
Gloves available to all staff
Double bagging (custodians)
Eye protection, plastic apron as needed in Special Needs and Developmentally Delayed
classrooms
6. Gloves, plastic bags, proper clean up solution in all sport first aid kits
It is the responsibility of the teacher and nurse in each site to monitor the storage and need for
replacement of personal protective equipment.
Hand washing facilities are also available to the employees who incur exposure to blood or other
potentially infectious materials. OSHA requires that these facilities be readily accessible after
incurring exposure. Hand washing facilities are located in:
Some Classrooms

Health Office

All Bathrooms

Some Staff Lounges

Gym locker rooms

Custodial Closets

Some Administrative Offices
*Sites: indicates all school district buildings and grounds
Work Area Restrictions
In work areas where there is a reasonable likelihood of exposure to blood or other potentially
infectious materials, employees are not to eat, drink, apply cosmetics, or lip balm, smoke, or
handle contact lenses. Food or beverages are not to be kept in refrigerators, freezers, shelves,
cabinets, counter tops or bench tops where blood or other potentially infectious materials are
present.
Mouth pipetting/suction of blood or other potentially infectious materials is prohibited.
After removal of personal protective gloves, employees shall wash hands and any other
potentially contaminated skin area immediately or as soon as feasible with soap and water.
If employees incur exposure to their skin or mucous membranes, then those areas shall be
washed or flushed with water as appropriate as soon as feasible following contact.
All procedures will be conducted in a manner which will minimize splashing, spraying,
splattering, and generation of droplets of blood or other potentially infectious materials.
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Equipment which has become contaminated with blood or other potentially infectious materials
shall be examined prior to servicing or shipping and shall be decontaminated.
Personal Protective Equipment
All personal protective equipment used at the sites will be provided without cost to
employees. Personal protective equipment will be chosen based on the anticipated exposure to
blood or other potentially infectious materials. The protective equipment will be considered
appropriate only if it does not permit blood or other potentially infectious materials to pass
through or reach the employees' clothing, skin, eyes, mouth, or other mucous membranes under
normal conditions of use and for the duration of time which the protective equipment will be
used.
All personal protective equipment will be cleaned, laundered, and disposed of by the employer at
no cost to employees. All repairs and replacement will be made by the employer at no cost to
employees.
All garments which are penetrated by blood shall be removed immediately or as soon as
feasible. All personal protective equipment will be removed prior to leaving the work area. All
personal protective equipment shall be disposable. After use such shall be rinsed with water or
bleach/water solutions if contaminated, then disposed of in plastic bag lined container in
classroom or health office. This will be disposed of by the custodian wearing gloves.
Gloves shall be worn where it is reasonably anticipated that employees will have hand contact
with blood, other potentially infectious materials, non-intact skin, and mucous
membranes. Gloves will be used when contact with blood or body secretion occurs or is
suspected.
Disposable gloves used at sites are not to be washed or decontaminated for re use and are to be
replaced as soon as practical when they become contaminated or as soon as feasible if they are
torn, punctured, or when their ability to function as a barrier is compromised. Utility gloves may
be decontaminated for re use provided that the integrity of the glove is not compromised. utility
gloves will be discarded if they are cracked, peeling, torn, punctured, or exhibit other signs of
deterioration or when their ability to function as a barrier is compromised.
Masks in combination with eye protection devices, such as goggles or glasses with solid side
shield, or chin length face shields, are required to be worn whenever splashes, spray, splatter, or
droplets of blood or other potentially infectious materials may be generated and eye, nose, or
mouth contamination can reasonable be anticipated. No situations at sites should require such
protection.
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OSHA standard also requires appropriate protective clothing to be used under certain
conditions. The clothing could be lab coats, gowns, aprons, clinic jackets, or similar outer
garments. No situations should require that such protective clothing be utilized.
Any contaminated surfaces will be cleaned and decontaminated immediately.
Decontamination will be performed by utilizing a department issued/approved agent with a 1:100
solution of bleach in water. All disinfectants will be Tuberculocidal.
All contaminated work surfaces will be decontaminated after completion of procedures and
immediately or as soon as feasible after any spill of blood or other potentially infectious
materials, as well as the end of the work shift of the surface may have become contaminated
since the last cleaning.
All bins, pails, cans and similar receptacles shall be inspected and decontaminated on a regularly
scheduled basis by health office and custodial staff.
Any broken glassware which may be contaminated will not be picked up directly with the
hands. The following procedures will be used:
Staff will stay at area to prevent further injury/contamination. Custodians will be called to sweep
up glass fragments using gloves. Equipment will be immediately decontaminated.
All contaminated sharps shall be discarded as soon as feasible in sharps containers which are
located in each school health office.
Hepatitis B Vaccine Program
All employees who have been identified as having exposure to blood or other potentially
infectious materials will be offered the Hepatitis B vaccine, at no cost to the employee. The
vaccine will be offered within 10 working days of their initial assignment to work involving the
potential for occupational exposure to blood or other potentially infectious materials unless the
employee has previously had the vaccine or who wishes to submit to antibody testing which
shows the employee to have sufficient immunity.
Employees who decline the Hepatitis B vaccine will sign a waiver. Employees who initially
decline the vaccine but who later wish to have it may have the vaccine provided at no cost.
The school nurse will assist employees to get the vaccine through occupational health.
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Post Exposure Evaluation and Follow up
Employees will immediately report a possible exposure incident to the school nurse where
available or to their building Principal and will make out an incident report. The nurse or
administrator will contact the school medical advisor or the Connecticut Department of Health
Services to determine if an incident has occurred.
When an incident is confirmed, the employee will be referred to occupational health for a
medical evaluation and follow up including:
1. Documentation of the route of exposure and the circumstances related to the incident.
2. Identification and documentation of the source individual if feasible unless school
medical advisor can establish that identification is infeasible or prohibited by state law.
a. Source individual's blood will be tested as soon as feasible after consent is
obtained, for HIV/HBV infectivity, unless source is a known carrier. If consent is
not obtained, school medical advisor shall establish that legally obtained consent
cannot be obtained.
b. Results of the source individual's testing shall be made available to the exposed
employee, and the employee shall be informed of applicable laws and regulations
concerning disclosure of the identity and infectious state of the source individual.
Minor students/clients' parents/guardians must be contacted and advised of the incident and their
options. They should be encouraged to contact their own primary health care provider prior to
giving consent for testing or disclosure.
3. Blood Collection
1. The exposed employee's blood shall be collected as soon as feasible by an accredited
laboratory and tested after consent is obtained.
2. If the employee consents to collection but does not give consent for HIV serological
testing, the sample shall be preserved for at least 90 days by the laboratory. If within the
90 days, the employee elects to have the baseline sample tested, such testing will be done
as soon as feasible.
3. exposure prophylaxis, when medically indicated, as recommended by the U.S. Public
Health Service.
4. Appropriate counseling concerning precautions to take place during the period after the
exposure incident.
5. Information for the employee on what potential illnesses to be alert for and to report any
related experiences to appropriate personnel.
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Information for Health Care Professionals
District employees will insure that the health care professional evaluating an employee after an
exposure incident is provided the following information:
•
•
•
•
•

A copy of the regulations.
A description of the exposed employee's duties as they relate to the exposure
incident.
Documentation of the route(s) of exposure and circumstances under which
exposure occurred.
Results of the source individual's blood testing, if available.
All medical records relevant to the appropriate treatment of the employee
including vaccination status which is the district's responsibility to maintain.

Health Care Professional's Written Opinion
Employees will obtain a copy of the health care professional's written opinion when an employee
goes for Hepatitis B vaccination or following an exposure incident. If the latter occurs, the
district will provide the employee with a copy of the evaluating health care professional's written
opinion within 15 days of the completion of the evaluation. Written opinion will be limited to:
•
•
•

Is Hepatitis B vaccine indicated and has it been given to the employee?
Has the employee been informed of the results of the evaluation?
Has the employee been told about any medical condition resulting from exposure
to blood or other potentially infectious materials which require further evaluation
or treatment?

All other findings or diagnosis shall remain confidential between the health care professional and
district employee and shall not be included in the written report.
Record Keeping
The Superintendent of Schools will establish and maintain an accurate separate record for each
employee with occupational exposure in accordance with 29CFR1920.20. This record will
include:
•
•
•

•

The name and social security number of the employee.
Hepatitis B Vaccine Declination.
A copy of the employee's Hepatitis B vaccination status including the dates of all
of the Hepatitis B vaccinations and any medical records relative to the employee's
ability to receive vaccination.
A copy of all results of examinations, medical testing and follow-up procedures
required by these guidelines.
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•
•

The employer's copy of the health care professional's written opinion as required
by these guidelines.
copy of the information provided to the health care professional as required in
these guidelines.

Confidentiality
District administrators and health personnel will ensure that the above medical records are:
•
•

•
•
•

Kept confidential.
Not disclosed or reported without the employee's expressed written consent to any
person within or outside the workplace except as required by this standard or as
may be required by law.
Kept separate from the personnel record.
Provided upon request for examination and copying to the subject employee, to
anyone having written consent of the subject employee or to OSHA designees.
Maintained for at least the duration of employment plus 30 years.

Training
District employees shall ensure that all employees with occupational exposure participate in a
training program at the time of initial assignment to tasks where occupational exposure may take
place; when changes such as modification of tasks or procedures are implemented or institution
of new tasks or procedures affect the employee's occupations exposure, and updated annually
thereafter. A record of each training session will be filed in the Personnel Department.
District employees occupationally at risk will receive a training program which will include:
The modes of transmission of AIDS and Hepatitis B viruses.
•

•
•
•

•

Instructions on types of protective clothing and equipment generally appropriate
for employees, as well as instructions on the basis for selecting the clothing and
equipment.
Instructions on the actions to take and persons to contact if exposure has occurred.
Instructions on the requirements for work practices and protective equipment for
each task they may perform.
Instructions on where protective clothing and equipment is kept; how to use it;
and how to remove, handle, decontaminate, and dispose of contaminated clothing
or equipment.
Instructions on the limitation of protective clothing and equipment.

Regulation approved:

January 11, 2016

AMITY REGIONAL SCHOOL DISTRICT NO. 5
Woodbridge, Connecticut

5141.22(i)
Students
Communicable and Infectious Diseases
Legal Reference:

"Education for Children with Disabilities", 20 U.S.C. 1400, et seq.
Section 505 of the Rehabilitation Act of 1973, 29 U.S.C. 706(7)(b)
"Americans with Disabilities Act"
The Family Educational Rights and Privacy Act of 1974,
(FERPA), 20 U.S.C. 1232g, 45 C.F.R. 99
Connecticut General Statutes
10-76(d)(15) Duties and powers of Boards of education to provide
special education programs and services.
10-154a Professional communications between teacher or nurse
and student.
10-207 Duties of medical advisors.
10-209 Records not to be public.
10-210 Notice of disease to be given parent or guardian.
19a-221 Quarantine of certain persons.
19a-581 -585 AIDS testing and medical information.
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5141.231(a)
Students/Personnel - Certified
Psychotropic Drugs
The Amity Board of Education prohibits all school personnel from recommending the use of
psychotropic drugs for any student enrolled within the school system. For purposes of this
policy, the term "recommend" shall mean to directly or indirectly suggest that a child use
psychotropic drugs.
Psychotropic drugs are defined as prescription medications for behavioral or social-emotional
concerns, such as attentional deficits, impulsivity, anxiety, depression, and thought disorders,
and includes, but is not limited to, stimulant medications and anti-depressants.
However, school health or mental health personnel, including school nurses or nurse
practitioners, the District’s Medical Advisor, school psychologists, school social workers, and
school counselors may recommend that a student be evaluated by an appropriate medical
practitioner.
The District shall follow procedures for identification, evaluation, placement and delivery of
services to children with disabilities or suspected disabilities provided in state and federal
statutes that govern special education.
The Superintendent of Schools or his/her designee shall promulgate this policy to district staff
and parents/guardians of students annually and upon the registration of new students.
(cf. 5141.4 - Reporting of Child Abuse and Neglect)
Legal Reference:

Connecticut General Statutes
10-212b Policies prohibiting the recommendation of psychotropic
drugs by school personnel. (as amended by PA 03-211)
46b-120. Definitions
10-76a Definitions. (as amended by PA 00-48)
10-76b State supervision of special education programs and
services.
10-76d Duties and powers of boards of education to provide
special education programs and services. (as amended by PA 97114 and PA 00-48)
10-76h Special education hearing and review procedure. Mediation
of disputes. (as amended by PA 00-48)
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Psychotropic Drugs
State Board of Education Regulations.
34 C.F.R. 3000 Assistance to States for Education for Handicapped
Children.
American with Disabilities Act, 42 U.S.C. §12101 et seq.
Individuals with Disabilities Education Act, 20 U.S.C. §1400 et
seq.
Rehabilitation Act of 1973, Section 504, 29 U.S.C. § 794.

Policy adopted:

January 11, 2016

AMITY REGIONAL SCHOOL DISTRICT NO. 5
Woodbridge, Connecticut

(Background information for Policy Committee)
Update Mailing No. 2

January 15, 2005

Source: National Association of State Boards of Education, “Someone at School has AIDS, Updated
2001.”

Update Mailing No. 2

January 15, 2005

“Each local and regional board of education shall offer during the regular school
day planned, ongoing and systematic instruction on acquired immune deficiency
syndrome, as taught by legally qualified teachers. The content and scheduling of
the instruction shall be within the discretion of the local or regional board of
education. Each local and regional board of education shall adopt a policy as the
board deems appropriate, concerning the exemption of pupils from such
instruction upon written request of the parent or guardian. The state board of
education shall make materials available to assist local and regional boards of
education in developing instruction pursuant to this subsection.”

5141.25(a)
Students
Students With Special Health Care Needs
The focus of a Districtwide Food Allergy Management Plan shall be prevention, education,
awareness, communication and emergency response. The management plan shall strike a balance
between the health, social normalcy and safety needs of the individual student with life
threatening food allergies and the education, health and safety needs of all students. The District
Food Allergy Management Plan shall be the basis for the development of the procedural
guidelines that will be implemented at the school level and provide for consistency across all
schools within the district.
The goals for the Districtwide Plan include:
1. To maintain the health and protect the safety of children who have life-threatening food
allergies in ways that are developmentally appropriate, promote self-advocacy and
competence in self-care and provide appropriate educational opportunities.
2. To ensure that interventions and individual health care plans for students with lifethreatening food allergies are based on medically accurate information and evidencebased practices.
3. To define a formal process for identifying, managing, and ensuring continuity of care for
students with life-threatening food allergies across all transitions. (Pre-K-Grade 12)
It is the policy of the Amity Board of Education to follow the guidelines developed and
promulgated by the Connecticut Department of Public Health and Department of Education for
students within the District with life-threatening food allergies and glycogen storage disease.
Such guidelines include (1) education and training for school personnel on the management of
students with life-threatening food allergies and glycogen storage disease, including training
related to the administration of medication with a cartridge injector and the provision of food or
dietary supplements, (2) procedures for responding to life threatening allergic reactions to food,
(3) a process for the development of individualized health care and food allergy action plans for
every student with a life-threatening food allergy, (4) a process for the development of
individualized health care and glycogen storage disease action plans for every student with
glycogen storage disease and such plan shall include, but not be limited to, the provision of food
or dietary supplements by the school nurse or by any school employee approved by the school
nurse, to a student with glycogen storage disease provided such plan does not prohibit a
parent/guardian or a person they so designate, to provide food or dietary supplements on school
grounds during the school day, and (5) protocols to prevent exposure to food allergens.
It is the Board’s expectation that specific building-based guidelines/actions will take into account
the health needs and well-being of all children without discrimination or isolation of any child. It
is the Board’s belief that education and open and informative communication are vital for the
creation of an environment with reduced risks for all students and their families. In order to assist
children with life-threatening allergies to assume more individual responsibility for maintaining
their safety as they grow, it is the policy of the Board that guidelines shift as children advance
through the primary grades and through secondary school.
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Students With Special Health Care Needs
The District’s plan for managing students with life-threatening food allergies shall be posted on
the District’s website (and/or on the website of each school within the District).
(cf. 5141 - Student Health Services)
(cf. 5141.21 – Administration of Medication by Personnel)
(cf. 5145.4 - Nondiscrimination)
Legal Reference:

Connecticut General Statutes
10-15b Access of parent or guardian to student’s records.
10-154a Professional communications between teacher or nurse
and student.
10-207 Duties of medical advisors.
10-212a Administrations of medications in schools
10-212c Life threatening food allergies; Guidelines; district plans,
as amended by P.A. 12-198
10-212a(d) Administration of medications in schools by a
paraprofessional
10-220i Transportation of students carrying cartridge injectors
52-557b Good Samaritan Law. Immunity from liability for
emergency medical assistance, first aid or medication by injection
PA 05-104 An Act Concerning Food Allergies and the Prevention
of Life-Threatening Incidents in Schools
PA 05-144 and 05-272 An Act Concerning the Emergency Use of
Cartridge Injectors
The Regulations of Connecticut State Agencies section 10-212a
through 10-212a-7
Federal Legislation
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Students With Special Health Care Needs
Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794 §
504; 34 C.F.R. § 104 et seq.)
Americans with Disabilities Act (ADA) of 1990 (42 U.S.C.
§12101 et seq.; 29C.F.R. §1630 et seq.
The Family Education Rights and Privacy Act of 1974 (FERPA)
The Individuals with Disabilities Education Act of 1976 (IDEA)
(20 U.S.C. § 1400 et seq.); 34 C.F.R. § 300 et seq.
FCS Instruction783-2, Revision 2, Meal substitution for medical or
other special dietary reasons.
P.A. 09-155 An Act Concerning the Use of Asthmatic Inhalers and
Epinephrine Auto-Injectors While at School
Land v. Baptist Medical Center, 164 F3d 423 (8th Cir. 1999)
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Students
Health Assessments and Immunizations
The Amity Board of Education recognizes the importance of periodic health assessments
according to state health regulations.
To determine health status of students, facilitate the removal of disabilities to learning and find
whether some special adaptation of the school program may be necessary, the Amity Board of
Education requires that students have health assessments.
The Amity Board of Education adheres to those state laws and regulations that pertain to school
immunizations and health assessments. It is the policy of the Amity Board of Education to
ensure that all enrolled students are adequately immunized against communicable diseases. The
Board may deny continued attendance in school to any student who fails to obtain the health
assessments required under C.G.S. 10-206, as may be periodically amended.
The Amity Board of Education shall annually designate a representative to receive reports of
health assessments and immunizations from health care providers.
Parents wishing their children exempted or excused from health assessments, on religious
grounds, must request such exemption from the Superintendent of Schools in writing. This
request must be signed by the parent/guardian.
Parents/guardians wanting their children excused from immunizations on religious grounds
(prior to grade 7 entry) must request such exemption in writing from the Superintendent of
Schools if such immunization is contrary to the religious beliefs of the child or of the
parent/guardian of the child. The request must be officially acknowledged by a notary public or a
judge, a clerk or deputy clerk of a court having a seal, a town clerk, a justice of the peace, or a
Connecticut-licensed attorney.
It is the responsibility of the Principal to insure that each student enrolled has been adequately
immunized and has fulfilled the required health assessments, or has provided evidence of a valid
exemption as defined in CGS §10-204a. The school nurse shall check and document
immunizations and health assessments on all students enrolling in school and to report the status
to the school principal. The school nurse shall also contact parents or guardians to make them
aware if immunizations and/or health assessments are insufficient or not up-to-date. The school
nurse will maintain in good order the immunization and health assessment records of each
student enrolled.
Students born in high risk countries and entering school in Connecticut for the first time, should
receive either TST (tuberculin skin test) or IGRA (interferon-gamma release assay). Any
individual found to be positive shall have an appropriate medical management plan developed
that includes a chest radiograph.
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Students not already known to have a positive test for tuberculosis should be tested if they meet
any of the risk factors for TB infection, as described in the administrative regulations
accompanying this policy.
No record of any student's medical assessment may be open to the public.
As required, the District will annually report to the Department of Public Health and to the local
Health Director, the asthma data, pertaining to the total number of students per school and for the
district, obtained through the required asthma assessments, including student
demographics. Such required asthma diagnosis shall occur at the time of mandated health
assessment at the time of enrollment, in either grade six or seven, and in either grade nine or
ten. Such asthma diagnosis shall be reported whether or not it is recorded on the health
assessment form, at the aforementioned intervals. The District, as required, will also participate
in annual school surveys conducted by the Department of Public Health pertaining to asthma.
(cf. 5111 - Admission)
(cf. 5125 - Student Records)
(cf. 5141 - Student Health Services)
Legal Reference:

Connecticut General Statutes
10-204a Required immunizations (as amended by P.A. 15-174 and
P.A. 15-242)
10-204c Immunity from liability
10-205 Appointment of school medical adviser
10-206 Health assessments
10-207 Duties of medical advisors
10-206a Free health assessments
10-208 Exemption from examination or treatment
10-208a Physical activity of student restricted; board to honor
notice
10-209 Records not to be public. Provision of reports to school.

Policy adopted:

January 11, 2016

AMITY REGIONAL SCHOOL DISTRICT NO. 5
Woodbridge, Connecticut

5141.3 (c)
Students
Health Assessments and Immunizations
10-212 School nurses
10-214 Vision, audiometric and postural screenings. When
required. Notification of parents re defects; record of results
Department of Public Health, Public Health Code, 10-0204a-2a,
10-204a-3a, 10-204a-4
Section 4 of PA 14-231
20 U.S.C. Section 1232h, No Child Left Behind Act
Federal Family Educational Rights and Privacy Act of 1974
(section 438 of the General Education Provisions Act, as amended,
added by section 513 of P.L. 93-568, codified at 20 U.S.C. 1232g.
P.L. 93-568; codified as 20 U.S.C. 1232g
42 U.S.C. 1320d-1320d-8 P.L. 104-191, Health Insurance
Portability and Accountability Act of 1996 (HIPAA)
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Students
Health Assessments and Immunizations

In accordance with Connecticut General Statutes 10206, as amended, 10 204a, and 10 214, the
following health assessment procedures are established for students in the district:
1) Proof of immunization shall be required prior to school entry. A "school-aged child" also
includes any student enrolled in an adult education program that leads to a high school
diploma. This immunization verification is mandatory for all new school enterers and
must include complete documentation of those immunizations requiring a full series. A
required immunization record includes:
a. For entry into seventh (7th) grade: All students in grades K-12 are required to
show proof of 2 doses of measles, mumps, rubella vaccine at least 28 days apart
with the first dose administered on or after the first (1st) birthday, or laboratory
confirmation of immunity confirmed in writing by a physician, physician assistant
or advanced practice registered nurse.
i. Proof of having received 2 doses of measles-containing vaccine.
In those instances at entry to seventh grade, where an individual has not
received a second dose of measles contained vaccine, a second dose shall
be given. If an individual has received no measles containing vaccines,
the second dose shall be given at least 4 weeks after the first. (Students
entering 7th grade must show proof of having received 2 doses of measlescontaining vaccine)
ii. Proof of Varicella (Chickenpox) Immunity.
1. or after August 1, 2011, two doses, given at least three (3) months
apart, the first dose on or after the individual's first (1st) birthday
and before the individual's thirteenth (13th) birthday or two doses
given at least twenty-eight (28) days apart if the first does was
given on or after the individual's thirteenth (13th) birthday,
2. Serologic evidence of past infection, or
3. A statement signed and dated by a physician, physician assistant,
or advanced practice registered nurse indicating that the child has
already had varicella (chickenpox) based on family and/or medical
history. (Date of chickenpox illness not required)
iii. Proof of at least three doses of Hepatitis B vaccine or show proof of
serologic evidence of infection with Hepatitis B.
iv. Proof of Diphtheria-Pertussis-Tetanus Vaccination (Adolescent Tdap
Vaccine Requirement for Grade 7 Students)
1. On or after August 1, 2011, an individual eleven (11) years of age
or older, enrolled in the seventh (7th) grade, shall show proof of
one (1) dose of diphtheria, tetanus and pertussis containing
vaccine. (Tdap booster) in addition to completion of the
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recommended primary diphtheria, tetanus and pertussis containing
vaccination series unless:
2. Such individual has a medical exemption for this dose confirmed
in writing by a physician, physician assistant or advanced practice
registered nurse based on having last received diphtheria, tetanus
and pertussis containing vaccine less than five (5) years earlier
and no increased risk of pertussis according to the most recent
standards of care for immunization in Connecticut (C.G.S. 19a-7f)
v. Meningococcal Vaccine (MCV4) Required for Grade 7 Students
1. Effective August 1, 2011, one dose of meningococcal vaccine
vi. Immunization requirements are satisfied if a student:
1. presents verification of the above mentioned required
immunizations;
2. presents a certificate from a physician, physician assistant,
advanced practice registered nurse or a local health agency stating
that initial immunizations have been administered to the child and
additional immunizations are in process;
3. presents a certificate from a physician stating that in the opinion of
the physician immunization is medically contraindicated in
accordance with the current recommendation of the National
Centers for Disease Control and Prevention Advisor Committee on
Immunization Practices because of the physical condition of the
child;
4. presents a written statement officially acknowledged by a notary
public or a judge, family support magistrate, clerk/deputy clerk or
a court having a seal, a town clerk, a justice of the peace, or a
Connecticut-licensed attorney and from the parents or guardian of
the child that such immunization would be contrary to religious
beliefs of the child or his/her parents/guardians;
5. he/she has had a natural infection confirmed in writing by a
physician, physician assistant, advanced practice registered nurse
or laboratory.
Health assessment and health screening requirements are waived if
the parent legal guardian of the student or the student (if he or she
is an emancipated minor or is eighteen years of age or older)
notifies the school personnel in writing that the parent, guardian or
student objects on religious grounds. (CGS 10-204a)
Students failing to meet the above requirements shall not be
allowed to attend school.
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Students
Health Assessments and Immunizations
2) A physical examination including blood pressure, height, weight, hematocrit or
hemoglobin, and a chronic disease assessment which shall include, but not be limited to,
asthma and which must include public health related screening questions for parents to
answer and other screening questions for providers and screenings for hearing, vision,
speech, and gross dental shall be required for all new school enterers, and students in
grade 9 or 10. This health assessment must be completed either prior to school entry or
30 calendar days after the beginning of school for new school enterers. This assessment
must be conducted within the school year for students in grade 9 or 10. Parents of
students in grade 9 or 10 shall be notified, in writing, of the requirement of a health
assessment and shall be offered an opportunity to be present at the time of assessment.
The assessment shall also include tests for tuberculosis, sickle cell anemia or Cooley's
anemia and test for lead levels in the blood when the Board of Education, after
consultation with the school medical advisor and the local health department, determine
such tests are necessary.
A test for tuberculosis, as indicated above, is not mandatory, but should be performed if
any of the following risk factors prevail:
a. born in a high risk country of the world (to include all countries in Africa, Asia,
the former Soviet Union, Eastern Europe, Central and South America, Dominican
Republic and Haiti, see list of countries in Appendix B) and do not have a record
of a TST (tuberculin skin test) or IGRA (interferon-gamma release assay)
performed in the United States.
b. travel to a high risk country staying at least one week with substantial contact
with the indigenous population since the previously required examination;
c. extensive contact with persons who have recently come to the United States from
high risk countries since the previously required examination;
d. contact with persons suspected to have tuberculosis; or
e. lives with anyone who has been in a homeless shelter, jail or prison, uses illegal
drugs or has HIV infection.
The results of the risk assessment and testing, when done, should be recorded on the State
of Connecticut Health Assessment Record (HAR-3) or directly in the student's
Cumulative Health Record (CHR-1).
Health assessments completed within 365 days of new school entry or grade 7 or grade
10 will be accepted by the school system. Failure of students to satisfy the above
mentioned health assessment timeliness and/or requirements shall result in exclusion
from school.
The District shall annually report to the Department of Public Health and to the local
Health Director the asthma data pertaining to the total number of students per school and
in the district obtained through school assessments, including student demographics.
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Such required asthma diagnosis shall occur at the time of mandated health assessment at
the time of enrollment, in either grade 7, and in grade 10. Such asthma diagnosis shall be
reported whether or not it is recorded on the health assessment form at the
aforementioned intervals.
3) Parents or guardians of students being excluded from school due to failure to meet health
assessment requirements shall be given a thirty calendar day notice in writing, prior to
any effective date of school exclusion. Failure to complete required health assessment
components within this thirty day grace period shall result in school exclusion. This
exclusion shall be verified, in writing, by the Superintendent of Schools or his/her
designee. Parents of excluded students may request administrative hearing of a health
assessment related exclusion within five days of final exclusion notice. An
administrative hearing shall be conducted and a decision rendered within fifteen calendar
days after receipt of request. A subcommittee of the Board of Education shall conduct an
administrative hearing and will consider written and/or oral testimony offered by parents
and/or school officials.
4) Health screenings shall be required for all students according to the following schedule:
Postural Screening: Grade 7 for female students, Grades 8 or 9 for male students
The school system shall provide these screening to students at no cost to parents. Parents
shall be provided an annual written notification of screenings to be conducted. Parents
wishing to have these screenings to be conducted by their private physician shall be
required to report screening results to the school nurse. The district shall provide a brief
statement to parents/guardians of students not receiving the required vision, hearing or
postural screening explaining why the student did not receive such screening(s).
(Health assessments may be conducted by a licensed physician, advanced practice
registered nurse, registered nurse, physician assistant or by the School Medical Advisor.)
5) Parents of students failing to meet standards of screening or deemed in need of further
testing shall be notified by the Superintendent of Schools or the school nurse.
6) Health records shall be maintained in accordance with Policy #5125.
7) No candidate will be permitted to engage in either a practice or a contest unless this
requirement has been met, and he or she has been declared medically fit for athletics.
An athlete need not be re-examined upon entering another sport unless the athletic trainer
requests it.
If a student is injured, either in practice, a contest, or from an incident outside of school
activities that requires him or her to forego either a practice session or contest, or has an
illness deemed impactful on the student’s athletic participation in the judgment of the
school medical staff, that student will not be permitted to return to athletic activity until
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the student’s primary care physician examines the student and pronounces him/her
medically fit for athletics.
Legal Reference:

Connecticut General Statutes
10-204a Required immunizations (as amended by P.A. 15-174 and
P.A. 15-242)
10-204c Immunity from liability
10-205 Appointment of school medical adviser
10-206 Health assessments (as amended by June Special Session
PA 01-4, PA 01-9, PA 05-272 and PA 07-58)
10-206a Free health assessments (as amended by June Special
Session PA 01-1)
10-207 Duties of medical advisers
10-208 Exemption from examination or treatment
10-208a Physical activity of student restricted; board to honor
notice
10-209 Records not to be public. Provision of reports to school.
10-212 School nurses
10-214 Vision, audiometric and postural screenings. When
required. Notification of parents re defects; record of results, as
amended by PA 96-229, An Act Concerning Scoliosis Screening
and P.A. 15-215.
20 U.S.C. Section 1232h, NCLB
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The Amity Regional Board of Education (Board) recognizes its legal and ethical obligations in
the reporting of suspected child abuse, neglect, and sexual assault. Any person applying for
employment with the Board shall submit to a record check of the Department of Children and
Families Child Abuse and Neglect Registry before the person may be hired. Mandated reporters
include all school employees, specifically Superintendent, administrators, teachers, substitute
teachers, guidance counselors, school paraprofessionals, coaches of intramural and
interscholastic athletics, as well as licensed nurses, physicians, psychologists and social workers
either employed by the Board or working in one of the District schools, or any other person who,
in the performance of his or her duties, has regular contact with students and who provides
services to or on behalf of students enrolled in District schools. Such individual(s) who have
reasonable cause to suspect or believe that a child has been abused, neglected, placed in
imminent risk of serious harm, or sexually assaulted by a school employee is required to report
such abuse and/or neglect or risk and/or sexual assault.
A mandated reporter’s suspicions may be based on factors including, but not limited to,
observations, allegations, and facts by a child, victim, or third party. Suspicion or belief does not
require certainty or probable cause.
Furthermore, the Board of Education requires all personnel who have reasonable cause to suspect
or believe that a child, under the age of eighteen (18), has been abused, neglected, has had nonaccidental physical injury, or injury which is at variance with the history given of such injury, is
placed in imminent danger of serious harm, or has been sexually abused by a school employee to
report such cases in accordance with the law, Board policy and administrative regulations.
A mandated reporter shall make an oral report, by telephone or in person, to the Commissioner
of Children and Families or a law enforcement agency as soon as possible, but no later than
twelve (12) hours after the reporter has reasonable cause to suspect the child has been abused or
neglected. In addition, the mandated reporter shall inform the building principal or his/her
designee that he/she will be making such a report. Not later than forty-eight hours of making the
oral report, the mandated reporter shall file a written report with the Commissioner of Children
and Families or his/her designee. (The Department of Children and Families has established a 24
hour Child Abuse and Neglect Hotline at 1-800-842-2288 for the purpose of making such oral
reports.)
The oral and written reports shall include, if known: (1) the names and addresses of the child and
his/her parents/guardians or other persons responsible for his/her care; (2) the child's age; (3) the
child's gender; (4) the nature and extent of the child's injury or injuries, maltreatment or neglect;
(5) the approximate date and time the injury or injuries, maltreatment or neglect occurred; (6)
information concerning any previous injury or injuries to, or maltreatment or neglect of, the child
or his/her siblings; (7) the circumstances in which the injury or injuries, maltreatment or neglect
came to be known to the reporter; (8) the name of the person(s) suspected to be responsible for
causing such injury or injuries, maltreatment or neglect; (9) the reasons such person or persons
are suspected of causing such injury or injuries, maltreatment or neglect; (10) any information
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concerning any prior cases in which such person or persons have been suspected of causing an
injury, maltreatment or neglect of a child; and (11) whatever action, if any, was taken to treat,
provide shelter or otherwise assist the child. (For purposes of this section pertaining to the
required reporting, a child includes any victim under 18 years of age educated in a technical high
school or District school. Any person who intentionally and unreasonably interferes with or
prevents the making of a required report or attempts to conspire to do so shall be guilty of a class
D felony, unless such individual is under eighteen years of age or educated in the technical high
school system or in a District school, other than part of an adult education program.)
If the report of abuse, neglect, or sexual assault involves an employee of the District as the
perpetrator, the District shall conduct its own investigation into the allegation, provided that such
investigation shall not interfere with or impede any investigation conducted by the Department
of Children and Families or by a law enforcement agency.
The Board recognizes that the Department of Children and Families is required to disclose
records to the Superintendent of Schools in response to a mandated reporter's written or oral
report of abuse or neglect or if the Commissioner of Children and Families has reasonable belief
that a school employee abused or neglected a student. Not later than five (5) working days after
an investigation of child abuse or neglect by a school employee has been completed, DCF is
required to notify the school employee and the Superintendent and the Commissioner of
Education of the investigation's results. If DCF has reasonable cause, and recommends the
employee be placed on DCF's Child Abuse and Neglect Registry, the Superintendent shall
suspend such employee.
The Board, recognizing its responsibilities to protect children and in compliance with its
statutory obligations, shall provide to each employee in-service training regarding the
requirements and obligations of mandated reporters. District employees shall also participate in
training offered by the Department of Children and Families. Each school employee is required
to complete a refresher training program not later than three years after completion of the initial
training program, and shall thereafter retake such refresher training course at least once every
three years.
State law prohibits retaliation against a mandated reporter for fulfilling his/her obligations to
report suspected child abuse or neglect. The Board shall not retaliate against any mandated
reporter for his/her compliance with the law and Board policy pertaining to the reporting of
suspected child abuse and neglect.
In accordance with the mandates of the law and consistent with its philosophy, the Board in
establishing this policy directs the Superintendent of Schools to develop and formalize the
necessary rules and regulations to comply fully with the intent of the law.
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This policy will be distributed annually to all employees. Documentation shall be maintained that
all employees have, in fact, received the written policy and completed the required initial and
refresher training related to mandated reporting of child abuse and neglect as required by law.
Establishment of the Confidential Rapid Response Team
Not later than January 1, 2016, the Board of Education shall establish a confidential rapid
response team to coordinate with DCF to (1) ensure prompt reporting of suspected child abuse or
neglect; or 1st, 2nd, 3rd, or 4th degree sexual assault; 1st degree aggravated sexual assault; or
3rd degree sexual assault with a firearm of a student not enrolled in adult education by a school
employee and (2) provide immediate access to information and individuals relevant to DCF’s
investigation of such cases.
The confidential rapid response team shall consist of (1) a local teacher and the Superintendent,
(2) a local police officer, and (3) any other person the Board of Education deems appropriate.
DCF, along with a multidisciplinary team, is required to take immediate action to investigate and
address each report of child abuse, neglect or sexual abuse in any school.
Hiring Prohibitions
The Board of Education will not employ anyone who was terminated or resigned after a
suspension based on DCF’s investigation, if he or she has been convicted of (1) child abuse or
neglect or (2) 1st, 2nd, 3rd, or 4th degree sexual assault; 1st degree aggravated sexual assault; or
3rd degree sexual assault with a firearm of a student who is not enrolled in adult education.
The Boards of Education will not employ an individual who was terminated or resigned, if he or
she (1) failed to report the suspicion of such crimes when required to do so or (2) intentionally
and unreasonably interfered with or prevented a mandated reporter from carrying out this
obligation or conspired or attempted to do so. This applies regardless of whether an allegation of
abuse, neglect, or sexual assault has been substantiated.
(cf. 4112.6/4212.6 – Personnel Records)
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Legal Reference:

Connecticut General Statutes
10-220a Inservice training. Professional development committees.
Institutes for educators. Cooperating teacher program, regulations (as
amended by PA 11-93)
10-221d Criminal history records check of school personnel.
Fingerprinting. Termination or dismissal (as amended by PA 11-93)
17a-28 Definitions. Confidentiality of and access to records; exceptions.
Procedure for aggrieved persons. Regulations (as amended by PA 11-93)
17a-101 Protection of children from abuse. Reports required of certain
professional persons. When child may be removed from surroundings
without court order. (as amended by PA 96-246, PA 00-220, PA 02-106,
PA 03-168, PA 09-242, PA 11-93 and PA 15-205)
17a-101a Report of abuse or neglect by mandated reports. (as amended by
PA 02-106 and PA 11-93, and PA 15-205)
17a-102 Report of danger of abuse. (as amended by PA 02-106)
17a-106 Cooperation in relation to prevention, identification and treatment
of child abuse/neglect.
10-151 Teacher Tenure Act
P.A. 11-93 An Act Concerning the Response of School Districts and the
Departments of Education and Children and Families to Reports of Child
Abuse and Neglect and the Identification of Foster Children in a School
District
P.A. 15-205 An Act Protecting School Children
P.A. 14-186 An Act Concerning the Department of Children and Families
and the Protection of Children
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A. What Must be Reported
A report must be made when any mandated reporter of the Amity Regional Board of Education,
in his/her professional capacity, has reasonable cause to suspect or to believe that a child under
the age of eighteen: (Mandated reporters include all school employees, including the
Superintendent, administrators teachers, substitute teachers, guidance counselors, school
paraprofessionals, coaches of intramural and interscholastic athletics, as well as licensed
nurses, physicians, psychologists and social workers either employed by the Board or working in
one of the District schools, or any other person who, in the performance of his or her duties, has
regular contact with students and who provides services to or on behalf of students enrolled in
District schools.)
1. Is in danger of being or has been abused;
2. Has had non-accidental physical injuries or physical injuries which are at variance with the
history given for them, inflicted by a person responsible for the child's health, welfare or care, or
by a person given access to such child by a responsible person;
3. Has been neglected;
4. Has been sexually assaulted; or
5. Has been placed in imminent risk of serious harm.
A mandated reporter’s suspicions may be based on such factors as observations, allegations, and
facts by a child, victim or third party. Suspicion or belief does not require certainty or probable
cause.
Definitions
"Abused" means that a child (a) has had physical injury or injuries inflicted upon him or her
other than by accidental means, or (b) has injuries which are at variance with the history given of
them, or (c) is in a condition which is the result of maltreatment, such as, but not limited to,
malnutrition, sexual molestation or exploitation, deprivation of necessities, emotional
maltreatment or cruel punishment.
"Neglected" means that a child (a) has been abandoned, or (b) is being denied proper care and
attention, physically, educationally, emotionally or morally, or (c) is being permitted to live
under conditions, circumstances or associations injurious to his well-being, or (d) has been
abused.
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"School employee" (a) a teacher, substitute teacher, school administrator, school superintendent,
guidance counselor, psychologist, social worker, nurse, physician, school paraprofessional or
coach employed by the Board or who is working in an elementary, middle or high school; or (b)
any other person who, in the performance of his or her duties, has regular contact with students
and who provides services to or on behalf of students enrolled in the Amity Regional Public
Schools, pursuant to a contract with the Board.
"Statutory mandated reporter" means an individual by CGS Sec. 17a-101 to report suspected
abuse and/or neglect of children. The term, "statutory mandated reporter" includes all school
employees, as defined above.
B. Reporting Procedures for Statutory Mandated Reporters
The following procedures apply only to statutory mandated reporters, as defined above.
1. When an employee of the Board of Education suspects or believes that a child has been
abused, neglected, or has been placed in imminent risk of serious harm, the following steps shall
be taken:
(a) The employee shall immediately, upon having reasonable cause to suspect or believe that
a child has been abused, neglected, or placed in imminent danger of serious harm, or has had
non-accidental physical injury or injury which is at variance with the history or such injury,
or sexually assaulted and in no case later than twelve (12) hours after having such a suspicion
or belief, make an oral report by telephone or in person to the Commissioner of Children and
Families or the local law enforcement agency. The Department of Children and Families has
established a 24 hour Child Abuse and Neglect Hotline at 1-800-842-2288 for the purpose of
making such oral reports.
(b) The employee shall also immediately make an oral report to the Building Principal or
his/her designee and/or the Superintendent or his/her designee. If the building principal is the
alleged perpetrator of the abuse/neglect, then the employee shall notify the Superintendent or
his/her designee directly.
(c) If a report prepared in accordance with Section (a) above concerns suspected abuse,
neglect, or sexual assault by a school employee, the Superintendent or his/her designee, shall
immediately notify the child's parent or guardian that such a report has been made.
(d) Not later than 48 hours of making an oral report, the employee shall submit a written
report to the Commissioner of Children and Families, or his/her representative, containing all
of the required information. The written reports should be submitted on the DCF-136 form or
any other form designated for that purpose.
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(e) The employee shall immediately, submit a copy of the written report to the Principal
and/or Superintendent or the Superintendent's designee.
(f) If a report prepared in accordance with Section (c) above, concerns suspected abuse,
neglect, or sexual assault by a school employee who possesses a certificate, permit or
authorization issued by the State Board of Education, the Superintendent shall submit a copy
of the written report to the Commissioner of Education, or his/her representative.
C. Contents of Reports
Any report made pursuant to this policy shall contain the following information, if known:
1. The names and addresses of the child and his/her parents or other persons responsible for
his/her care;
2. The age of the child;
3. The gender of the child;
4. The nature and the extent of the child's injury or injuries, maltreatment or neglect;
5. The approximate date and time the injury or injuries, maltreatment or neglect occurred;
6. Information concerning any previous injury or injuries to, or maltreatment or neglect of,
the child or his/her siblings;
7. The circumstances in which the injury or injuries, maltreatment or neglect came to be
known to the reporter;
8. The name of the person or persons suspected to be responsible for causing such injury or
injuries, maltreatment or neglect;
9. The reasons such person or persons are suspected of causing such injury or injuries,
maltreatment or neglect;
10. Any information concerning any prior cases in which such person or persons have been
suspected of causing an injury, maltreatment or neglect of a child; and
11. Whatever action, if any, was taken to treat, provide shelter or otherwise assist, the child.
For purposes of this section pertaining to the required reporting, a child includes any victim
under eighteen years of age educated in a technical high school or District school. Any person
who intentionally and unreasonable interferes with or prevents the making of the required report
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or attempts to conspire to do so shall be guilty of a class D felony, unless such individual in
under eighteen years of age or educated in the technical high school system or in a district
school, other than part of an adult education program.
D. Investigation of the Report
If the suspected abuser is a school employee, the Superintendent or his/her designee shall
thoroughly investigate the report, provided that such investigation does not interfere with or
impede the investigation by the Department of Children and Families or by a law enforcement
agency. To the extent feasible, this investigation shall be coordinated with the Commissioner of
Children and Families or the police in order to minimize the number of interviews of any child
and to share information with other persons authorized to conduct an investigation of child abuse
and neglect. When investigating a report, the Superintendent or his/her designee shall endeavor
to obtain, when possible, the consent of parents or guardian or other persons responsible for the
care of the child, to interview the child, except in those cases in which there is reason to believe
that the parents or guardians or other persons responsible for the care of such child are the
perpetrators or the alleged abusers.
The investigation shall include an opportunity for the suspected abuser to be heard with respect
to the allegations contained within the report. During the course of an investigation of suspected
abuse by a school employee, the Superintendent may suspend the employee with pay or may
place the employee on administrative leave with pay pending the outcome of the investigation.
A person reporting child abuse, neglect, or sexual assault shall provide any person authorized to
conduct an investigation into such claim with all information related to the investigation that is in
the possession or control of the person reporting child abuse, neglect, or sexual assault, except as
expressly prohibited by state or federal law.
1. Evidence of Abuse by Certain School Employees. After an investigation has been
completed, if the Commissioner of Children and Families, based upon the results of such
investigation, has reasonable cause to believe that a child has been abused, neglected, or
sexually assaulted by an employee who has been entrusted with the care of a child or has
recommended that such employee be placed on the Department of Children and Families
abuse and neglect registry, the Commissioner shall notify within five (5) working days after
the completion of the investigation into child abuse, neglect, or sexual assault by a school
employee the Superintendent, the school employee, and the Commissioner of Education of
such finding and shall provide records, whether or not created by the Department of Children
and Families, concerning such investigation to the Superintendent and the Commissioner of
Education. The Superintendent shall suspend the employee, if not previously suspended, with
pay and without diminution or termination of benefits if DCF has reasonable cause that the
employee abused or neglected a child and recommends the employee be placed on the DCF
child abuse and neglect registry. Not later than 72 hours after such suspension, the
Superintendent shall notify the Board of Education and the Commissioner of Education, or
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his/her representative, of the reasons for the conditions of suspension. The Superintendent
shall disclose records received from the Department of Children and Families to the
Commissioner of Education and the Board of Education, or its attorney, for the purposes of
review of employment status, certification, permit or authorization. Any decision of the
Superintendent concerning such suspension shall remain in effect until the Board of
Education Acts, pursuant to the provisions of Connecticut General Statutes. The
Commissioner of Education shall also be notified if such certified person resigns from his/her
employment in the District. Regardless of the outcome of any investigation by DCF and/or
the police, the Superintendent and/or the Board, as appropriate, may take disciplinary action
up to and including termination of employment in accordance with the provisions of any
applicable statute, if the Superintendent's investigation produces evidence that a child has
been abused by a certified, permit or authorized school staff member.
If the contract of employment of a certified school employee holding a certificate, permit or
authorization issued by the State Board of Education is terminated as a result of an
investigation into reports of child abuse and neglect, the Superintendent shall notify the
Commissioner of Education, or his/her representative, within 72 hours of such termination.
2. Evidence of Abuse by Other School Staff. If the investigation by the Superintendent
and/or Commissioner of Children and Families did produce evidence that a child has been
abused by a non-certified school staff member the Superintendent and/or the Board, as
appropriate, may take disciplinary action up to and including termination of employment.
3. The District shall maintain records of allegations, investigations and reports that a child
has been abused or neglected by a school employee. Such records will be maintained in the
District's Central Office. The records shall include any reports made to the Department of
Children and Families. The State Department of Education is to have access to all such
records.
4. The Board shall provide to the Commissioner of Children and Families, upon request for
the purposes of an investigation by the Commissioner of Children and Families of suspected
child abuse or neglect by a teacher employed by the Board, any records maintained or kept in
District files. Such records shall include, but not be limited to, supervisory records, reports of
competence, personal character and efficiency maintained in such teacher's personnel file
with reference to evaluation of performance as a professional employee of such board of
education, and records of the personal misconduct of such teacher. ("Teacher" includes each
certified professional employee below the rank of Superintendent employed by a Board of
Education in a position requiring a certificate issued by the State Board of Education.)
5. The Board of Education shall permit and give priority to any investigation conducted by
the Commissioner of Children and Families or the appropriate local law enforcement agency
that a child has been abused or neglected. The Board shall conduct its own investigation and
take any disciplinary action, in accordance with the provisions of section 17a-101i of the
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general statutes, as amended, upon notice from the Commissioner or the appropriate local
law enforcement agency that the Board's investigation will not interfere with the
investigation of the Commissioner or such local law enforcement agency.
6. The Department of Children and Families will review, at least annually, with the State
Department of Education all records and information relating to reports and investigations
that a child has been abused and neglected by a school employee, in the Department of
Children and Families' possession to ensure that records and information are being shared
properly.
E. Delegation of Authority by Superintendent
The Superintendent may appoint a designee for the purposes of receiving and making reports,
notifying and receiving notification, or investigating reports pursuant to this policy.
F. Special Reporting Procedures Concerning Suspected Abuse or Neglect of Intellectually
Disabled Persons
In addition to the reporting procedures set forth above, Connecticut General Statutes require that
certain school personnel, including teachers, licensed nurses, psychologists and social workers,
report any suspected abuse or neglect of intellectually disabled persons over the age of 18. It is
policy of the Board of Education to require ALL EMPLOYEES of the Board of Education to
comply with the following procedures in connection with the suspected abuse or neglect, as
defined below, of any mentally retarded person over the age of 18.
1. Definitions. For the purposes of this policy:
"Abuse" means the willful infliction of physical pain or injury or willful deprivation by a
caretaker of services which are necessary to the person's health or safety.
"Neglect" means a situation where an intellectually disabled person either is living alone or is
not able to provide for him/herself the services which are necessary to maintain his/her
physical and mental health, or is not receiving such necessary services from the caretaker.
2. Reporting Procedures. If an employee has reasonable cause to suspect that an
intellectually disabled person has been abused or neglected, he/she shall, within five calendar
days, make an oral report to the Director of the Office of Protection and Advocacy for
Persons with Disabilities, to be followed by a written report within five additional calendar
days, or shall immediately notify the Superintendent in order for the Superintendent to make
such oral and written reports to the Office of Protection and Advocacy. In the event that an
employee makes a report to the Office of Protection and Advocacy, the employee shall
immediately notify the Superintendent.
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3. Contents of Report. Any such report shall contain the following information:
(a) The name and address of the allegedly abused or neglected person;
(b) A statement from the reporter indicating a belief that the person is intellectually
disabled, together with information indicating that the person is unable to protect himself
or herself from abuse or neglect;
(c) Information concerning the nature and extent of the abuse or neglect; and
(d) Any additional information, which the reporter believes, would be helpful in
investigating the report or in protecting the intellectually disabled person.
4. Investigation of Report. If the suspected abuser is a school employee, the Superintendent
shall thoroughly investigate the report following the procedures regarding the investigation
of reports of child abuse set forth in paragraph E above.
If the investigation by the Superintendent and/or the Office of Protection and Advocacy produces
evidence that an intellectually disabled person has been abused by a school employee, the
Superintendent and/or the Board, as appropriate, may take disciplinary Action, up to and
including termination of employment.
G. Disciplinary Action for Failure to Follow Policy
Any employee who fails to comply with the requirements of this policy shall be subject to
discipline, up to and including termination of employment.
H. Non-Discrimination Policy
The Board of Education shall not discharge or in any manner discriminate or retaliate against any
employee who, in good faith, makes a report pursuant to this policy or testifies or is about to
testify in any proceeding involving abuse or neglect.
I. Training
All District employees are required to complete a training program pertaining to the accurate and
prompt reporting of abuse and neglect, made available by the Commissioner of Children and
Families. In addition, all employees must complete a refresher program at least once every three
years. Employees hired before July 1, 2011 must complete the refresher training program by July
1, 2012 and must retake it once every three years thereafter.
The School Principal shall annually certify to the Superintendent that each school employee
working at his/her school has completed the required initial training or the refresher training.
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Reporting of Child Abuse, Neglect, and Sexual Assault
J. Foster Care
Upon request of the Board of Education, the Department of Children and Families shall provide
the name, date of birth and school of origin for each child in the custody of the Department of
Children and Families who has been placed in foster care and is attending a District school.
Confidential Rapid Response Team
The District will establish, not later than January 1, 2016, a confidential rapid response team to
coordinate with DCF to (1) ensure prompt reporting of suspected child abuse or neglect; or 1st,
2nd, 3rd, or 4th degree sexual assault; 1st degree aggravated sexual assault; or 3rd degree sexual
assault with a firearm of a student not enrolled in adult education by a school employee; and (2)
provide immediate access to information and individuals relevant to DCF’s investigation of such
cases.
The confidential rapid response team consists of a local teacher, the Superintendent, a local
police officer, and any other person the Board of Education deems appropriate.
DCF, along with a multidisciplinary team, is required to take immediate action to investigate and
address each report of child abuse, neglect or sexual abuse in any school.
Hiring Prohibitions
The Board of Education will not employ anyone who was terminated or resigned after a
suspension based on DCF’s investigation, if he or she has been convicted of (1) child abuse or
neglect; or (2) 1st, 2nd, 3rd, or 4th degree sexual assault; 1st degree aggravated sexual assault; or
3rd degree sexual assault with a firearm of a student who is not enrolled in adult education.
The Board of Education will not employ an individual who was terminated or resigned, if he or
she (1) failed to report the suspicion of such crimes when required to do so; or (2) intentionally
and unreasonably interfered with or prevented a mandated reporter from carrying out this
obligation or conspired or attempted to do so. This applies regardless of whether an allegation of
abuse, neglect, or sexual assault has been substantiated.
(cf. 4112.5/4212.6 – Personnel Records)
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5141.4(i)
Students
Reporting of Child Abuse, Neglect, and Sexual Assault
Legal Reference:

Connecticut General Statutes
10-220a Inservice training. Professional development committees. Institutes for
educators. Cooperating teacher program, regulations (as amended by PA 11-93)
10-221d Criminal history records check of school personnel. Fingerprinting.
Termination or dismissal (as amended by PA 11-93)
17a-28 Definitions. Confidentiality of and access to records; exceptions.
Procedure for aggrieved persons. Regulations (as amended by PA 11-93 and PA
14-186)
17a-101 Protection of children from abuse. Reports required of certain
professional persons. When child may be removed from surroundings without
court order. (as amended by PA 96-246, PA 00-220, PA 02-106, PA 03-168, PA
09-242, PA 11-93, and PA 15-205)
17a-101a Report of abuse or neglect by mandated reports. (as amended by PA
02-106, PA 11-93, and PA 15-205)
17a-101i Abuse of child by school employee or staff member of public or private
institution or facility providing care for children. Suspension. Notification of
state's attorney re: conviction. Boards of education to adopt written policy re:
reporting of child abuse by school employee.
17a-102 Report of danger of abuse. (as amended by PA 02-106)
17a-106 Cooperation in relation to prevention, identification and treatment of
child abuse/neglect.
10-151 Teacher Tenure Act
P.A. 11-93 An Act Concerning the Response of School Districts and the
Departments of Education and Children and Families to Reports of Child Abuse
and Neglect and the Identification of Foster Children in a School District
P.A. 14-186 An Act Concerning the Department of Children and Families and
the Protection of Children
PA 15-112 An Act Concerning Unsubstantiated Allegations of Abuse and
Neglect by School Employees
PA 15-205 An Act Protecting School Children
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5142.4(a)
Students
School Safety
School Resource Officer

In order to make schools more orderly, safer and secure, the district may utilize a police officer
to deliver services as a School Resource Officer (SRO), as guided by an agreement between the
Board of Education and a law enforcement agency. The agreement shall address daily
interactions among students, school personnel, and police officers, and shall include a graduated
response model for student discipline.
The Superintendent of Schools will develop administrative regulations as necessary to
implement this policy. The Board, or its designee, will work in cooperation with the law
enforcement agency in the placement of a School Resource Officer at Amity Regional High
School.
It is understood and agreed that the Board of Education and the Police Department officials share
the following goals and objectives with regard to the School Resource Officer (SRO) Program in
the schools:
1. To foster educational programs and activities that will increase student's knowledge of and
respect for the law and the function of law enforcement agencies;
2. To encourage SROs to attend extra-curricular activities held at schools, when possible;
3. To act swiftly and cooperatively when responding to major disruptions and flagrant criminal
offenses at school, such as: disorderly conduct by trespassers, the possession and/or use of
weapons on campus, the sale and/or distribution of controlled substances, and riots;
4. To report serious crimes that occur on campus and to cooperate with the law enforcement
officials in their investigation of crimes that occur at school; and
5. To cooperate with law enforcement officials in their investigations of criminal offenses which
occur off campus.
6. To be involved in the development of District and school safety/crisis plans.
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5142.4(b)
Students
School Safety
School Resource Officer

Duties include, but are not limited to:
1. The observation and reporting of any unlawful act;
2. The prevention of theft or misappropriation of any item of value;
3. The control of access to premises being protected;
4. The maintenance of order and safety at public activities;
5. Protection of district property, students, staff and persons and property on or about district
property or while attending district-sponsored activities.
6. Investigating and documenting specific incidents;
7. Assistance in identifying, intervening and communicating with at-risk students;
8. Provision of crime prevention education;
9. Promotion of a positive student attitude towards law enforcement;
10. Operating as a liaison between the community and the District.
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5142.4(c)
Students
School Safety
School Resource Officer

(cf. 5114 - Suspension/Expulsion; Student Due Process)
(cf. 5131 - Student Conduct)
(cf. 5131.2 - Assault)
(cf. 5131.21 - Terrorist Acts/Threats)
(cf. 5131.4 - School Grounds Disturbances)
(cf. 5131.41 - In-School Disturbances)
(cf. 5131.5 - Vandalism)
(cf. 5131.6 - Drugs, Tobacco, Alcohol)
(cf. 5131.61 - Inhalant Abuse)
(cf. 5131.612 - Surrender of Physical Evidenced Obtained from Students)
(cf. 5131.7 - Weapons and Dangerous Instruments)
(cf. 5131.8 - Off School Grounds Misconduct)
(cf. 5131.9 - Gang Activity or Association)
(cf. 5141.6 - Crisis Management)
(cf. 5142 - Safety)
(cf. 5144 - Use of Physical Force)
(cf. 5145.11 - Questioning and Apprehension)
(cf. 5145.12 - Search and Seizure)
(cf. 5145.121 - Vehicle Searches on School Grounds)
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Students
School Safety
School Resource Officer

Legal Reference: Connecticut General Statutes
4-176e through 4-180a. Contested Cases. Notice. Record.
10-220 Duties of boards of education.
10-233a through 10-233f. Suspension, removal and expulsion of students, as amended by PA 95304, PA 96-244, and PA 98-139.
53a-3 Definitions.
53a-217b Possession of Firearms and Deadly Weapons on School Grounds.
PA 15-168 An Act Concerning Collaboration Between Boards of Education and School
Resource Officers and the Collection and Reporting of Data on School-Based Arrests
PA 94-221 An Act Concerning School Discipline and Safety.
GOALS 2000: Educate America Act, Pub. L. 103-227.
18 U.S.C. 921 Definitions.
Title III - Amendments to the Individuals with Disabilities Education Act.
Sec. 314 (Local Control Over Violence)
Elementary and Secondary Act of 1965 as amended by the Gun Free Schools Act of 1994.
P.L. 105-17 The Individuals with Disabilities Act, Amendment of 1997.
Kyle P. Packer PPA Jane Packer v. Thomaston Board of Education.

Policy approved: May 8, 2017

AMITY REGIONAL SCHOOL DISTRICT NO. 5
Woodbridge, Connecticut

5144.1(a)
Students
Use of Physical Force
Physical Restraint/Seclusion
The Amity Regional Board of Education (Board) believes that maintaining an orderly, safe
environment is conducive to learning and is an appropriate expectation of all staff members
within the district. To the extent that staff actions comply with all applicable statutes and Board
policy governing the use of physical force, including physical restraint of students and seclusion
of students, staff members will have the full support of the Board of Education in their efforts to
maintain a safe environment.
The Board recognizes that there are times when it becomes necessary for staff to use reasonable
restraint or place a student in seclusion as an emergency intervention to protect a student from
harming himself/herself or to protect others from harm.
Definitions
Life-threatening physical restraint means any physical restraint or hold of a person that
restricts the flow of air into a person’s lungs, whether by chest compression or any other means,
or immobilizes or reduces the free movement of a person’s arms, legs or head while the person is
in the prone position.
Psychopharmacologic agent means any medication that affects the central nervous system,
influencing thinking, emotion or behavior.
Physical restraint means any mechanical or personal restriction that immobilizes or reduces the
free movement of a person’s arms, legs or head. Excluded from this definition is briefly holding
a person in order to calm or comfort the person; restraint involving the minimum contact
necessary to safely escort a person from one area to another; medical devices including but not
limited to, supports prescribed by a health care provider to achieve proper body position or
balance; helmets or other protective gear used to protect a person from injuries due to a fall; or
helmets, mitts and similar devices used to prevent self-injury when the device is part of a
documented treatment plan or individualized education program pursuant to Connecticut’s
special education laws or prescribed or recommended by a medical professional and is the least
restrictive means to prevent such self-injury.
School employee means a teacher, substitute teacher, school administrator, Superintendent,
guidance counselor, psychologist, social worker, nurse, physician, school paraprofessional, or
coach employed by the Board of Education or working in a public elementary, middle or high
school; or any other individual who, in the performance of his/her duties has regular contact with
students and who provides services to or on behalf of students enrolled in the district’s schools,
pursuant to a contract with the Board of Education.
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5144.1(b)
Students
Use of Physical Force
Physical Restraint/Seclusion
Seclusion means the involuntary confinement of a student in a room, with or without staff
supervision, in a manner that prevents the student from leaving.
Student means a child (A) enrolled in grades kindergarten to twelve, inclusive, in a public
school under the jurisdiction of a local or regional Board of Education, (B) receiving special
education and related services in an institution or facility operating under contract with a local or
regional Board of Education, (C) enrolled in a program or school administered by a regional
education service center, or (D) receiving special education and related services from an
approved private special education program, but shall not include any child receiving educational
services from Unified School District #2 or the Department of Mental Health and Addiction
Services.
Conditions Pertaining to the Use of Physical Restraint and/or Seclusion
A.

School employees shall not use a life-threatening physical restraint on a student.

B.

If any instance of physical restraint or seclusion of a student exceeds fifteen minutes an
administrator or his/her designee, or a school health or mental health personnel, or a
board certified behavioral analyst, who has received training in the use of physical
restraint and seclusion shall determine whether continued physical restraint or seclusion
is necessary to prevent immediate or imminent injury to the student or to others. Upon a
determination that such continued physical restraint or seclusion is necessary, such
individual shall make a new determination every thirty minutes thereafter regarding
whether such physical restraint or seclusion is necessary to prevent immediate or
imminent injury to the student or to others.

C.

No student shall be placed in seclusion unless:
a. The use of seclusion is as an emergency intervention to prevent immediate or
imminent injury to the student or to others, provided the seclusion is not used for
discipline or convenience and is not used as a substitute for a less restrictive
alternative.
b. Such student is continually monitored by a school employee during the period of such
student’s seclusion. Any student voluntarily or involuntarily placed in seclusion or
restrained shall be regularly evaluated by a school employee for indications of
physical distress. The school employee conducting the evaluation shall enter each
evaluation in the student’s educational record. Monitor shall mean by direct
observation or by observation using video monitoring within physical proximity
sufficient to provide aid as may be required.

Policy adopted:

December 14, 2015

AMITY REGIONAL SCHOOL DISTRICT NO. 5
Woodbridge, Connecticut

5144.1(c)
Students
Use of Physical Force
Physical Restraint/Seclusion
c. The area in which such student is secluded is equipped with a window or other fixture
allowing the student a clear line of sight beyond the area of seclusion.
D.

School employees may not use a psychopharmacologic agent on a student without that
student’s consent except (1) as an emergency intervention to prevent immediate or
imminent injury to the student or to others, or (2) as an integral part of the student’s
established medical or behavioral support or educational plan, as developed consistent
with section 17a-543 of the Connecticut General Statutes or, if no such plan has been
developed, as part of a licensed practitioner’s initial orders. The use of
psychopharmacologic agents, alone or in combination, may be used only in doses that are
therapeutically appropriate and not as a substitute for other appropriate treatment.

E.

Prior to physical restraint or seclusion being used on a student more than four times
within twenty school days:
a. An administrator, one or more of such student’s teachers, the parent/guardian of such
student and, if any, a mental health professional shall convene for the purpose of:
i. Conducting or revising a behavioral assessment of the student;
ii. Creating or revising any applicable behavioral intervention plan; and
iii. Determining whether such student may require special education.
b. If such student is a child requiring special education or is a child being evaluated for
eligibility for special education and awaiting a determination, such student’s planning
and placement team shall convene for the purpose of (1) conducting or revising a
behavioral assessment of the student, and (2) creating or revising any applicable
behavioral intervention plan, including, but not limited to, such student’s
individualized education plan.

F.

The parent/guardian of a student who is placed in physical restraint or seclusion shall be
notified not later than twenty-four hours after the student is placed in physical restraint or
seclusion. A reasonable effort shall be made to provide such notification immediately
after such physical restraint or seclusion is initiated.

G.

School employees shall not use a physical restraint on a student or place a student in
seclusion unless he/she has received training on the proper means for performing such
physical restraint or seclusion.
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5144.1(d)
Students
Use of Physical Force
Physical Restraint/Seclusion
H.

Beginning July 1, 2016, the Board of Education, and each institution or facility operating
under contract with the Board to provide special education for children, including any
approved private special education program, shall:
a. Record each instance of the use of physical restraint or seclusion on a student;
b. Specify whether the use of seclusion was in accordance with an individualized
education program;
c. Specify the nature of the emergency that necessitated the use of such physical
restraint or seclusion; and
d. Include such information in an annual compilation on its use of such restraint and
seclusion on students.

I.

The Board and institutions or facilities operating under contract with the Board to provide
special education for children, including any approved private special education program
shall provide such annual compilation to the Department of Education in order to
examine incidents of physical restraint and seclusion in schools.

J.

Any use of physical restraint or seclusion on a student shall be documented in the
student’s educational record. The documentation shall include:
a. The nature of the emergency and what other steps, including attempts at verbal
deescalation, were taken to prevent the emergency from arising if there were
indications that such an emergency was likely to arise; and
b. A detailed description of the nature of the restraint or seclusion, the duration of such
restraint or seclusion and the effect of such restraint or seclusion on the student’s
established educational plan.

K.

Any incident of the use of restraint or seclusion that results in physical injury to a student
shall be reported to the State Board of Education.

Required Training and Prevention Training Plan
Training shall be provided by the Board to school professionals, paraprofessional staff members
and administrators regarding physical restraint and seclusion of students. Such training shall be
phased in over a period of three years beginning with the school year commencing July 1, 2015,
and shall include, but not be limited to:

Policy adopted:

December 14, 2015

AMITY REGIONAL SCHOOL DISTRICT NO. 5
Woodbridge, Connecticut

5144.1(e)
Students
Use of Physical Force
Physical Restraint/Seclusion
1.

An overview of the relevant laws and regulations regarding the use of physical restraint
and seclusion on students. (Such overview is to be provided by the Department of
Education on or after July 1, 2015, and annually thereafter, in a manner and form as
prescribed by the Commissioner of Education.)

2.

The creation of a plan by which the Board will provide school professionals,
paraprofessional staff members and administrators with training and professional
development regarding the prevention of incidents requiring physical restraint or
seclusion of students.
Such plan is to be implemented not later than July 1, 2017, and must include a provision
to require the training of all school professionals, paraprofessional staff members and
administrators in the prevention of such incidents not later than July 1, 2019 and
periodically thereafter as prescribed by the Commissioner of Education.

3.

The Board will create a plan, to be implemented not later than July 1, 2017, requiring the
training of all school professionals, paraprofessional staff members and administrators by
regarding the proper means of physically restraining or secluding a student, including, but
not limited to:
a. Various types of physical restraint and seclusion;
b. The differences between life-threatening physical restraint and other varying levels of
physical restraint;
c. The differences between permissible physical restraint and pain compliance
techniques; and
d. Monitoring methods to prevent harm to a student who is physically restrained or in
seclusion, including training in the proper means of physically restraining or
secluding a student.

Crisis Intervention Teams
By July 1, 2015, and each school year thereafter, the Board requires each school in the District to
identify a crisis intervention team. Such team shall consist of school professionals,
paraprofessional staff members and administrators trained in the use of physical restraint and
seclusion.
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5144.1(f)
Students
Use of Physical Force
Physical Restraint/Seclusion
Such teams shall respond to any incident in which the use of physical restraint or seclusion may
be necessary as an emergency intervention to prevent immediate or imminent injury to a student
or to others.
Each member of the crisis intervention team shall be recertified in the use of physical restraint
and seclusion on an annual basis.
Dissemination of Policy
This policy and its procedures shall be made available on the District’s website and in the
Board’s procedural manual. The policy shall be updated not later than sixty (60) days after the
adoption or revision of regulations promulgated by the State Board of Education.
(cf. 4148/4248 - Employee Protection)
(cf. 5141.23 - Students with Special Health Care Needs)
Legal Reference:

Connecticut General Statutes
10-76b State supervision of special education programs and services.
10-76d Duties and powers of boards of education to provide special
education programs and services.
46a-150 Definitions. (as amended by PA 07-147 and PA 15-141)
46a-152 Physical restraint, seclusion and use of psychopharmacologic
agents restricted. Monitoring and documentation required.
46a-153 Recording of use of restraint and seclusion required. Review of
records by state agencies. Reviewing state agency to report serious injury
or death to Office of Protection and Advocacy for Persons with
Disabilities and to Office of Child Advocate. (as amended by PA 12-88)
53a-18 Use of reasonable physical force or deadly physical force
generally.
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5144.1(g)
Students
Use of Physical Force
Physical Restraint/Seclusion
53a-19 Use of physical force in defense of person.
53a-20 Use of physical force in defense of premises.
53a-21 Use of physical force in defense of property.
PA 07-147 An Act Concerning Restraints and Seclusion in Public
Schools.
PA 15-141 An Act Concerning Seclusion and Restraint in Schools.
State Board of Education Regulations Sections 10-76b-5 through 10-76b11.
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5144.1
Form 1 (Page 1)
Amity Regional Public Schools
Physical Restraint Report Form
Note: This report is required to be submitted to the Principal/Director of Special Education as
soon as practicable after an incident involving physical restraint, but in no event later
than 24 hours after the incident.
Physical Restraint: Any mechanical or personal restriction that immobilizes or reduces the
free movement of a person’s arms, legs or head. The term DOES NOT INCLUDE: (A)
briefly holding a person in order to calm or comfort the person; (B) restraint involving the
minimum contact necessary to safely escort a person from one area to another; (C) medical
devices, including, but not limited to, supports prescribed by a health care provider to
achieve proper body position or balance; (D) helmets or other protective gear used to
protect a person from injuries due to a fall; or (E) helmets, mitts and similar devices used
to prevent self-injury when the device is part of a documented treatment plan or
individualized education program pursuant to state special education statutes.
STUDENT INFORMATION:
Name of Student: ___________________________________ Date of Restraint: _____________
Date of Birth: ___________ Age: _________ Gender: M/F _______ Grade Level: ___________
Does student currently receive special education services or is the student being evaluated for
eligibility for special education services? Yes: ___ No: ___ School: ______________________
Date of this report: ___________________ Site of physical restraint: ______________________
This report prepared by: __________________________________ Position: ________________
Staff administering restraint:
Name: ___________________________________ Title: _______________________________
Name: ___________________________________ Title: _______________________________
Name: ___________________________________ Title: _______________________________
Staff monitoring restraint:
Name: ___________________________________ Title: _______________________________
Name: ___________________________________ Title: _______________________________
Administrator who was verbally informed following the restraint:
Name: ___________________________________ Title: _______________________________
Reported by: ______________________________ Title: _______________________________
December 14, 2015
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PRECIPITATING ACTIVITY:
Description of activity in which the restrained or other students were engaged immediately
preceding emergency use of physical restraint: (A student may not be placed in seclusion except
as an emergency intervention to prevent immediate or imminent injury to the student or others.
Restraint may not be used to discipline a student, because it is convenient or instead of a less
restrictive environment.)

Description of the risk of immediate or imminent injury to the student restrained or others that
required use of physical restraint:

Description of other steps, including attempts at verbal deescalation, to prevent the emergency
necessitating use of restraint:

DESCRIPTION OF PHYSICAL RESTRAINT:
Justification for initiating physical restraint (check all that apply):
□ Non-physical interventions were not effective
□ To protect student from immediate or imminent injury
□ To protect other student/staff from immediate or imminent injury
Type of protective hold used:
□ Side by side parallel hold
□ Lifted and carried (full security hold)
□ Held in chair (reverse cradle transport)
□ Floor control
□ Other (describe)
Regular evaluation of the student being restrained for signs of physical distress:
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time restraint began:_______________________ Time restraint ended:____________________
Total time (in minutes): ____________________
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CESSATION OF RESTRAINT:
How restraint ended (check all that apply):
□ Determination by staff member that student was no longer a risk to himself/herself or
others
□ Intervention by administrator(s) to facilitate deescalation
□ Law enforcement personnel arrived
□ Staff sought in-house assistance
□ Community emergency personnel arrived
□ Other (describe):
Description of any injury to student and/or staff and any medical or first aid care
provided:

Time medical staff checked injured person:___________________________________________
Medical staff actions:____________________________________________________________
Medical staff name: _____________________________________________________________
Incident report was filed with the following school district official:
______________________________________________________________________________
Date:______________
FURTHER ACTION TO BE TAKEN: (Attach separate page if necessary)
The school will take the following actions (check all that apply)
Review incident with student to address behavior that precipitated the restraint
Debrief staff regarding incident
Consider whether follow-up is necessary for students who witnessed the incident
Further contact with parents (describe):

Convene Crisis Intervention Team Meeting
Convene PPT to review/revise behavior intervention plan and/or IEP
Convene PPT to discuss functional behavior assessment
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PARENT/GUARDIAN NOTIFICATION (required for all restraints):
Parent who was verbally informed of this restraint:
Name:

Telephone Number:

Date:

Time:

Called by:

Title:

Notice mailed to Parent: Yes_____ No_____
Mailed by:

Title:

Reviewed by:_____________________________________________ Date:
(Principal/Program Administrator/ Team Leader)
Reviewed by:_____________________________________________ Date:
(Director of Special Education)

FOR PRINCIPAL/DIRECTOR OR DESIGNEE USE ONLY
Reviewed physical restraint report
Reviewed behavior plan, if applicable
In considering the effect of the restraint on the student’s educational plan, I find the following:
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Amity Regional Public Schools
Seclusion Report Form
Note: This report is required to be submitted to the Director of Special Education as soon as
practicable after an incident involving the seclusion of a student, but in no event later
than 24 hours after the incident.
Seclusion: The involuntary confinement of a student in a room, whether alone or with
supervision by a Board of Education employee, in a manner that prevents the student from
leaving. (A student may not be placed in seclusion except as an emergency intervention to
prevent immediate or imminent injury to the student or others. Seclusion may not be used to
discipline a student, because it is convenient or instead of a less restrictive environment.)
STUDENT INFORMATION:
Name of Student: ___________________________________ Date of seclusion:
Date of Birth: ___________ Age: _________ Gender: M/F _______ Grade Level:
Does student currently receive special education services or is the student being evaluated for
eligibility for special education services? Yes: ___ No: ___ School:
Date of this report: ___________________ Site of seclusion:
This report prepared by:

Position:

Staff placing student in seclusion:
Name: ___________________________________ Title:
Name: ___________________________________ Title:
Name: ___________________________________ Title:
Staff monitoring seclusion:
Name: ___________________________________ Title:
Name: ___________________________________ Title:
Administrator who was verbally informed following the seclusion:
Name: ___________________________________ Title:
Reported by: ______________________________ Title:
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PRECIPITATING ACTIVITY/DESCRIPTION OF SECLUSION:
Does the student have an IEP which includes the use of seclusion? Yes ____ No ____

If No: Description of the risk of immediate or imminent injury to the student secluded or others
that required use of seclusion.

If Yes or No: Description of other steps, including attempts at verbal deescalation, to prevent the
use of seclusion:

MONITORING OF SECLUSION
Regular evaluation of the student being secluded for signs of physical distress:
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time: _______
Evaluation:____________________________________________
Time seclusion began:_____________________ Time seclusion ended:____________________
Total time (in minutes): ____________________
CESSATION OF SECLUSION:
How seclusion ended (check all that apply):
□ Determination by staff member that student was no longer a risk to himself/herself or
others
□ Intervention by administrator(s) to facilitate deescalation
□ Law enforcement personnel arrived
□ Staff sought in-house assistance
□ Community emergency personnel arrived
□ Termination per instruction in IEP/behavior plan
□ Other (describe):
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Description of any injury to student and/or staff and any medical or first aid care
provided:

Time medical staff checked injured person:
Medical staff actions:
Medical staff name:
Incident report was filed with the following school district official:

Date:______________
FURTHER ACTION TO BE TAKEN: (Attach separate page if necessary)
The school will take the following actions (check all that apply)
Review incident with student to address behavior that precipitated the seclusion
Debrief staff regarding incident
Consider whether follow-up is necessary for students who witnessed the incident
Further contact with parents (describe):

Convene Crisis Team Meeting
Convene PPT to review/revise behavior intervention plan and/or IEP
Convene PPT to discuss functional behavior assessment
PARENT/GUARDIAN NOTIFICATION (required for all seclusions):
Parent who was verbally informed of this seclusion:
Name:
Telephone Number:
Date:
Time:
Called by:
Title:
Notice mailed to Parent: Yes_____ No_____
Mailed by:
Title:
Reviewed by:_____________________________________________ Date:
(Program Administrator/ Team Leader)
Reviewed by:_____________________________________________ Date:
(Director of Special Education)
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FOR DIRECTOR OR DESIGNEE USE ONLY
Reviewed seclusion report
Reviewed behavior plan, if applicable
In considering the effect of the seclusion on the student’s established behavioral support of
educational plan, I find the following:
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(STATE INCIDENT REPORTING FORM)

Report of Seclusion or Restraint
Incident Report
School District:
Address:
Phone:
Name and Title of Person Preparing the report:
Incident: Seclusion
Name of Student:
Birth Date of Student:

School:
Address:
Phone:
Restraint
Student Disability:
Male/Female Race:

Describe the nature and use of seclusion: (Identify the emergency that necessitated the use of
seclusion and how long the student was in seclusion.)

Describe the nature and use of restraint: (Identify the emergency that necessitated the use of
restraint, time in restraint and type of restraint used.)

Was the parent contacted within twenty-four hours of the use seclusion or restraint as an
emergency intervention to prevent immediate or imminent injury to the person or others?
Yes ______ No ______ If “No”, did the parent receive a copy of the incident report no later than
five days from the date of the incident? Yes _____ No______
Was the student injured during the emergency use of restraint or seclusion?
Yes___ No ____ If “Yes”, complete and attach a Report of Injury.

ED 636: Seclusion/Restraint Report

December 14, 2015

5144.1(a)
Students
Use of Physical Force
Physical Restraint/Seclusion
The Board of Education (Board) seeks to foster a safe and positive learning environment for all
students. In compliance with law, Board of Education employees will avoid the use of physical
restraint or seclusion of students. However, physical restraint or seclusion of a student by trained
school employees may be necessary in an emergency situation to maintain the safety of the
student, where harm to the student or others is immediate or imminent.
The following sets forth the procedures for compliance with the relevant Connecticut General
Statutes and Regulations concerning the physical restraint and seclusion of students in the Amity
Regional Public Schools. The Board mandates compliance with this regulation and the law at all
times. Violations of this regulation by a school employee or other individual working at the
direction of, or under the supervision of the Board may result in disciplinary action, up to and
including possible termination of employment status and/or termination of contract for services.
Nothing within these regulations shall be construed to interfere with the Board’s responsibility to
maintain a safe school setting, in accordance with Connecticut General Statutes §10-220, or to
supersede the justifiable use of reasonable physical force permitted under Connecticut General
Statutes §53a-18(6).
I.

Definitions
A. Life-threatening physical restraint means any physical restraint or hold of a person
that (restricts the flow of air into a person’s lungs, whether by chest compression or
any other means, or immobilizes or reduces the free movement of a person’s arms,
legs or head while the person is in the prone position.
B. Psychopharmacologic agent means any medication that affects the central nervous
system, influencing thinking, emotion or behavior.
C. Physical restraint means any mechanical or personal restriction that immobilizes or
reduces the free movement of a person’s arms, legs or head. Excluded from this
definition is briefly holding a person in order to calm or comfort the person; restraint
involving the minimum contact necessary to safely escort a person from one area to
another; medical devices including but not limited to, supports prescribed by a health
care provider to achieve proper body position or balance; helmets or other protective
gear used to protect a person from injuries due to a fall; or helmets, mitts and similar
devices used to prevent self-injury when the device is part of a documented treatment
plan or individualized education program pursuant to Connecticut’s special education
laws or prescribed or recommended by a medical professional and is the least
restrictive means to prevent such self-injury.
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5144.1(b)
Students
Use of Physical Force
Physical Restraint/Seclusion
D. School employee means a teacher, substitute teacher, school administrator,
Superintendent, guidance counselor, psychologist, social worker, nurse, physician,
school paraprofessional, or coach employed by the Board of Education or working in
a public elementary, middle or high school; or any other individual who, in the
performance of his/her duties has regular contact with students and who provides
services to or on behalf of students enrolled in the district’s schools, pursuant to a
contract with the Board of Education.
E. Seclusion means the involuntary confinement of a student in a room, with or without
staff supervision, in a manner that prevents the person from leaving. Seclusion does
not include any confinement of a student in which the person is physically able to
leave the area of confinement including, but not limited to, in-school suspension and
time-out.
F. Student means a child (A) enrolled in grades kindergarten to twelve, inclusive, in a
public school under the jurisdiction of a local or regional board of education, (B)
receiving special education and related services in an institution or facility operating
under contract with a local or regional Board of Education, (C) enrolled in a program
or school administered by a regional education service center, or (D) receiving special
education and related services from an approved private special education program,
but does not include any child receiving educational services from Unified School
District #2 or the Department of Mental Health and Addiction Services. A special
education student, ages 18 to 21 inclusive, in a transition program is also covered by
these regulations.
G. Behavior Intervention: Supports and other strategies developed by the Planning and
Placement Team (“PPT”) to address the behavior of a person at risk that impedes the
learning of the person at risk or the learning of others.
II.

Procedures for Physical Restraint of Students
A. No school employee shall under any circumstance use a life-threatening physical
restraint on a student.
B. No school employee shall use involuntary physical restraint on a student except as an
emergency intervention to prevent immediate or imminent injury to the student or to
others.
C. Physical restraint of a student shall never be used as a disciplinary measure, as a
convenience, or instead of a less restrictive alternative.

Regulation approved:

December 14, 2015

AMITY REGIONAL SCHOOL DISTRICT NO. 5
Woodbridge, Connecticut

5144.1(c)
Students
Use of Physical Force
Physical Restraint/Seclusion
D. School employees must explore all less restrictive alternatives prior to using physical
restraint on a student.
E. School employees are barred from placing a student in physical restraint until he or
she has received training in its proper use.
F. School employees must comply with all regulations promulgated by the Connecticut
State Board of Education in their use of physical restraint.
G. Monitoring
a. A trained school employee must continually monitor any student who is
physically restrained. The monitoring must be conducted by direct observation of
the student, or by video provided the video monitoring occurs close enough for
the monitor to provide assistance, if needed.
b. A trained school employee must regularly evaluate the person being restrained for
signs of physical distress. The school employee must record each evaluation in
the educational record of the student being restrained.
III.

Procedures for Seclusion of Students
A. No school employee shall use involuntary seclusion on a student except as follows:
1. As an emergency intervention to prevent immediate or imminent injury to the
student or to others; or
2. As specifically provided for in a student’s behavioral plan, if other less restrictive,
positive behavior interventions appropriate to the behavior exhibited by the
student have been implemented but were ineffective.
B. Use of Seclusion
1. A school employee may not use seclusion to discipline a student, because it is
convenient or instead of a less restrictive alternative.
2. The area in which the student is secluded must have a window or other fixture
allowing the student to clearly see beyond the seclusion area.
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5144.1(d)
Students
Use of Physical Force
Physical Restraint/Seclusion
3. Any room used for seclusion must:
a. be of a size that is appropriate to the chronological and developmental age,
size and behavior of the student;
b. have a ceiling height that is comparable to the ceiling height of the other
rooms in the building in which the seclusion room is located;
c. be equipped with heating, cooling, ventilation and lighting systems that are
comparable to the systems that are used in the other rooms of the building in
which the seclusion room is located;
d. be free of any object that poses a danger to the student who is being placed in
the seclusion room;
e. have a door with a lock if that lock is equipped with a device that
automatically disengages the lock in case of an emergency. Any latching or
securing of the door, whether by mechanical means or by a provider or
assistant holding the door in place to prevent the student from leaving the
room, shall be able to be removed in the case of any emergency. An
“emergency,” for purposes of this subsection, includes but is not limited to the
following:
i. the need to provide direct and immediate medical attention to the student;
ii. fire;
iii. the need to remove the student to a safe location during a building
lockdown; or
iv. other critical situations that may require immediate removal of the student
from seclusion to a safe location; and
f. Have an unbreakable observation window located in a wall or door to permit
frequent visual monitoring of the person at risk and any provider or assistant
in such room. The requirement for an unbreakable observation window does
not apply if it is necessary to clear and use a classroom or other room in the
school building as a seclusion room.
g. The monitoring of students in seclusion is to be done by direct observation
from another room or by video, provided the video monitoring occurs close
enough for the monitor to provide aid if needed.
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5144.1(e)
Students
Use of Physical Force
Physical Restraint/Seclusion
h. Prior to including seclusion in the behavioral plan of a special education student,
the PPT must review the results of a functional behavioral assessment and other
information determined to be relevant by the PPT. If, based on this information,
the PPT determines that the use of seclusion is an appropriate behavior
intervention for such student in an emergency situation, the PPT shall include the
assessment data and other relevant information in the behavioral plan of the
student as the basis upon which a decision was made to include the use of
seclusion as a behavior intervention.
i. When seclusion is included in the behavioral plan of a special education student
and is used as a behavior intervention strategy more than two times in any school
quarter, the PPT must convene to review the use of seclusion as a behavior
intervention. At this PPT meeting, the team may consider whether additional
evaluations or assessments are necessary to address the behavior of such student
and may revise the behavioral plan as appropriate.
j. Any period of seclusion (1) shall be limited to that time necessary to allow the
student to compose him or herself and return to the educational environment and
(2) shall not exceed 15 minutes, except that this may be extended for additional
periods of up to 30 minutes each, if the Principal or his/her designee, school
health or mental health professional, or board certified behavioral analyst trained
in the use of restraint and seclusion determines that continued restraint or
seclusion is necessary to prevent immediate or imminent injury to the student or
to others. Such authorization is to be placed in writing. Where transportation of
the student is necessary, the written authorization to continue the use of seclusion
is not required if immediate or imminent injury to the person at risk or to others is
a concern.
k. School employees, must explore all less restrictive alternatives prior to using
seclusion for a student as an emergency intervention unless seclusion is being
used pursuant to the behavioral plan of the student.
l. School employees must comply with all regulations promulgated by the
Connecticut State Board of Education in their use of seclusion for students.
m. School employees are barred from placing a student in seclusion until he/she has
received training in its proper use.
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5144.1(f)
Students
Use of Physical Force
Physical Restraint/Seclusion
IV.

Training of School Employees
The Board will provide training to school professionals, paraprofessional staff members
and administrators regarding physical restraint and seclusion of students. The training
will be phased in over a period of three years beginning with the school year
commencing July 1, 2015.
The training will include, but not be limited to:
1. An overview of the relevant laws and regulations regarding the use of physical
restraint and seclusion on students.
2. The creation of a plan by which the Board will provide school professionals,
paraprofessional staff members and administrators with training and professional
development regarding the prevention of incidents requiring physical restraint or
seclusion of students.
The plan is to be implemented not later than July 1, 2017, and must include a
provision to require the training of all school professionals, paraprofessional staff
members and administrators in the prevention of such incidents not later than July 1,
2019 and periodically thereafter as prescribed by the Commissioner of Education.
3. The Board will create a plan, to be implemented not later than July 1, 2017, requiring
the training of all school professionals, paraprofessional staff members and
administrators by regarding the proper means of physically restraining or secluding a
student, including, but not limited to:
a. Various types of physical restraint and seclusion;
b. The differences between life-threatening physical restraint and other varying
levels of physical restraint;
c. The differences between permissible physical restraint and pain compliance
techniques; and
d. Monitoring methods to prevent harm to a student who is physically restrained or
in seclusion, including training in the proper means of physically restraining or
secluding a student.
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5144.1(g)
Students
Use of Physical Force
Physical Restraint/Seclusion
V.

Crisis Intervention Teams
By July 1, 2015, and annually thereafter, each school shall identify a crisis intervention
team. Such team shall consist of school professionals, paraprofessional staff members
and administrators trained in the use of physical restraint and seclusion.
The Crisis Intervention Team will respond to any incident in which the use of physical
restraint or seclusion may be necessary as an emergency intervention to prevent
immediate or imminent injury to a student or to others.
Each member of the crisis intervention team shall be recertified in the use of physical
restraint and seclusion annually.
This policy and procedures is available on the district’s website and in the Board’s
procedural manual. The policy shall be updated not later than sixty (60) days after the
adoption or revision of regulations promulgated by the State Board of Education.

VI.

Documentation and Communication
A. After each incident of physical restraint or seclusion, and no later than the school day
following the incident, a school employee must complete the standardized incident
report form developed by the Connecticut State Department of Education for
reporting incidents of physical restraint and seclusion. The incident form must be
included in the educational file of the person at risk who was physically restrained or
secluded. The information documents on the form must include the following:
1. in the case of an emergency use, the nature of the emergency and what other
steps, including attempts at verbal deescalation, were taken to prevent the
emergency from arising if there were indications that such an emergency was
likely to arise;
2. a detailed description of the nature of the restraint or seclusion;
3. the duration of the restraint or seclusion;
4. the effect of the restraint or seclusion on the student’s established behavioral
support or educational plan; and
5. whether the seclusion of a special education student was conducted pursuant to a
behavioral support or educational plan.
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5144.1(h)
Students
Use of Physical Force
Physical Restraint/Seclusion

B. A school employee must notify the parent or guardian of a student of each incident
that the student is physically restrained or placed in seclusion.
1. A reasonable attempt shall be made to notify the parent or guardian of the student
on the day of, but no later than twenty-four (24) hours after, physical restraint or
seclusion is used as an emergency intervention to prevent immediate or imminent
injury to the student or others.
2. Notification may be made by telephone, e-mail, or other method which may
include, but is not limited to, sending a note home with the student.
3. The parent or guardian of a student who has been physically restrained or placed
in seclusion shall be sent a copy of the completed standardized incident report of
such action no later than two (2) business days after the emergency use of
physical restraint or seclusion, regardless of whether the parent received the
notification described in subsections 1 and 2 above.
C The Director of Special Education [or other responsible administrator], or his or her
designee, must, at each initial PPT meeting for a student, inform the child’s parent,
guardian, or surrogate parent, or the student if such student is an emancipated minor
or eighteen years of age or older, of the laws relating to physical restraint and
seclusion as expressed through this regulation, and of the laws and regulations
adopted by the Connecticut State Board of Education relating to physical restraint and
seclusion.
D. The Director of Special Education [or other responsible administrator], or his or her
designee, shall provide to the child’s parent, guardian, or surrogate parent, or the
student if such student is an emancipated minor or eighteen years of age or older, at
the first PPT meeting following the child’s referral to special education the plain
language notice of rights regarding physical restraint and seclusion developed by the
Connecticut State Department of Education.
E. The plain language notice developed by the Connecticut State Department of
Education shall also be provided to the child’s parent, guardian, or surrogate parent,
or the student if such student is an emancipated minor or eighteen years of age or
older at the first PPT meeting at which the use of seclusion as a behavior intervention
is included in the child’s behavioral support or education plan.
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5144.1(i)
Students
Use of Physical Force
Physical Restraint/Seclusion
F. The Director of Special Education [or other responsible administrator], or his or her
designee, must be notified of the following:
1. each use of physical restraint or seclusion on a special education student;
2. the nature of the emergency that necessitated its use;
3. whether the seclusion of a special education student was conducted pursuant to a
behavioral support plan; and
4. if the physical restraint or seclusion resulted in physical injury to the student.
Responsibilities of the Director of Special Education [or other responsible administrator]
A.

The Director of Special Education [or other responsible administrator], or his or her
designee, must compile annually the instances of physical restraint and seclusion within
the District, the nature of each instance of physical restraint and seclusion and whether
instances of seclusion were conduct pursuant to IEPs.

B.

The Director of Special Education [or other responsible administrator], or his or her
designee, must report to the Connecticut State Department of Education any instance of
physical restraint or seclusion that resulted in physical injury to the student.

Legal References:

Connecticut General Statutes
10-76b State supervision of special education programs and services.
10-76b-5 through 10-76b-11 Use of Seclusion & Restraint in Public
Schools.
10-76d Duties and powers of the boards of education to provide special
education programs and services.
10-220 Duties of boards of education.
46a-150-154 Physical Restraint, medication, and seclusion of persons
receiving care, education, or supervision in an institution or facility.
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5144.1(j)
Students
Use of Physical Force
Physical Restraint/Seclusion
46a-153 Recording of use of restraint and seclusion required. Review of
records by state agencies. Reviewing state agency to report serious injury
or death to Office of Protection and Advocacy for Persons with
Disabilities and to Office of Child Advocate. (as amended by P.A. 12-88)
53a-18 Use of reasonable physical force.
PA 07-147 An Act Concerning Restraints and Seclusion in Public
Schools.
PA 15-141 An Act Concerning Seclusion and Restraint in Schools.
Other Reference:
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Restraint and Seclusion: Resource Document, United States Department
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5144.4(a)
Students
Discipline
Physical Exercise and Discipline of Students
The Amity Regional Board of Education (Board) recognizes that a positive approach toward
exercise and physical activity is important to the health and well-being of students. All aspects of
the school experience should encourage students to have a healthy attitude toward exercise and
promote the life-long enjoyment of physical activity. Therefore, when school employees impose
disciplinary consequences for student misconduct during the regular day, the following restrictions
shall apply:
1.

Physical Activity as Punishment
School employees may NOT require students enrolled in grades K-12, inclusive, to engage
in physical activity as a form of discipline during the school day.

2.

Wellness Instruction
School employees shall not prevent students from participating in physical exercise during
wellness instruction as a form of discipline.
This restriction does not apply to brief periods of respite/time-outs, referrals to the building
administrator, or for safety reasons.
At no time shall an entire class be prevented from participating in wellness instruction or
physical exercise activity as a disciplinary consequence.

The Superintendent of Schools is authorized to develop guidelines to implement this policy.
Nothing in this policy shall prevent a school employee from acting in accordance with an
Individualized Education Plan (IEP) developed by the student’s Planning and Placement Team
(PPT).
For the purpose of this policy, “school employee” means a teacher, substitute teacher, school
administrator, school superintendent, guidance counselor, psychologist, social worker, nurse,
physician, school paraprofessional or coach employed by the Board or working in a public
elementary, middle or high school; or any other individual who, in the performance of his or her
duties, has regular contact with students and who provides services to, or on behalf of students
enrolled in a public elementary, middle or high school, pursuant to a contract with the Board.
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5144.4(b)
Students
Discipline
Physical Exercise and Discipline of Students
(cf. 6142.101 – Wellness)
Legal Reference:

Connecticut General Statutes
10-221o Lunch periods. Recess (as amended by P.A. 12-116, An Act
Concerning Educational Reform, and P.A. 13-173, An Act Concerning
Childhood Obesity and Physical Exercise in Schools)
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