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COMMITTEE MEMBERS PRESENT:  Shannan Carlson, Carla Eichler, Andrea Hubbard, Dr. Jennifer Turner,  
Donna Schuster (remote)    
 
COMMITTEE MEMBERS ABSENT:  None 
 
STAFF MEMBERS PRESENT:  Dr. E. Marie McPadden 
 
 
1. Call to Order 

 
Chairperson Carlson called the meeting to order at 4:33 p.m. 

 
 

2. Discussion and Possible Action on Minutes 
 
a. Curriculum Committee Meeting – December 13, 2021 

 
Postponed to February 14, 2022 Curriculum Committee Meeting 
 
 
3. Public Comment 
 
None 
 

 
4. An Update with Dr. Lori Elliott, CES Director of Professional Leaving:  Curriculum Equity Audit Overview and 

Next Steps 
 

Presented by Dr. Elliott 
 
 
5. Adjourn 
 
MOTION by Carla Eichler to adjourn meeting 
VOTES IN FAVOR, 5 (unanimous) 
MOTION CARRIED 
 
Meeting adjourned at 5:27 p.m. 
 
 
Respectfully submitted, 
 
Dr. E. Marie McPadden,  
Director of Curriculum & Staff Development 



Amity Regional District #5: 
Curriculum Equity Audit
January 10, 2022

Dr. Lori Elliott
Director of Professional Development Services



Key Terms





From https://www.equitytool.org/equity/ 

Picture it...  What does equity look like?
In groups...

From 
https://www.rwjf.org/en/library/infographics/visu
alizing-health-equity.html 

From 
https://medium.com/busara-center-blog/is-your-
data-inclusive-ddd59933f108 

https://www.equitytool.org/equity/
https://www.rwjf.org/en/library/infographics/visualizing-health-equity.html
https://www.rwjf.org/en/library/infographics/visualizing-health-equity.html
https://medium.com/busara-center-blog/is-your-data-inclusive-ddd59933f108
https://medium.com/busara-center-blog/is-your-data-inclusive-ddd59933f108


In words...  What does equity look like?

The term “equity” refers to fairness and 
justice and is distinguished from 
equality: Whereas equality means 
providing the same to all, equity means 
recognizing that we do not all start from 
the same place and must acknowledge 
and make adjustments...The process is 
ongoing, requiring us to identify and 
overcome intentional and unintentional 
barriers...

--National Association of Colleges 
and Employers (About NACE)

...researchers have documented that students’ exposure to 
other students who are different from themselves and the 
novel ideas and challenges that such exposure brings leads 
to improved cognitive skills, including critical thinking and 
problem-solving.  

--Wells, Fox, & Cordova-Cobo, 
Teachers College at Columbia University (Report)

Equity is achieved when all students receive the 
resources they need so they graduate prepared for 
success after high school.

--National School Boards Association  (Report)

https://www.naceweb.org/about-us/
https://production-tcf.imgix.net/app/uploads/2016/02/09142501/HowRaciallyDiverse_AmyStuartWells-11.pdf
https://www.nsba.org/-/media/NSBA/File/cpe-educational-equity-research-brief-january-2016.pdf


Identity
The set of visible and invisible 
characteristics we use to categorize and 
define ourselves and those around us.

Identity shapes our experience by 
influencing the ways we see ourselves and 
the ways others see us. 

Honoring the
Student Experience
Our Spaces
Try “reading” the messages conveyed by the 
images on the walls, the books in the library, 
the arrangement of furniture and materials, 
and the types of interactions taking place in 
your classroom. Ask yourself: “Is this room a 
place where kids are safe to talk about 
identity…?

Our Materials
Choose texts [& materials] that reflect the cultural 
experiences of your students [and others in the 
world] and offer writing assignments that provide 
you with information about their lives: their hopes, 
concerns and strengths. When you’re working with 
texts, encourage students to consider the space 
allowed to characters with different identities. 
Discuss the absence of certain voices in the text, 
or bring in (or have students create) an analysis of 
the text from a different point of view.



Equity 
& 

Portrait of the 
[BOWA] Graduate



Which of the BOWA POG characteristics could be achieved in part through 
equitable curriculum?



Equitable Curriculum 
in Amity Region 5



How does the curriculum equity audit work at 
the secondary level?

● Themes, perspectives, portrayals, power, and more are 
examined within and also across multiple 
sources/resources/texts.

● Every book/text/media source will not be inclusive of 
all identities, but neither should any contribute to 
generalizations, stereotyping, or omissions of events, 
people, or groups.

● Through the use of several purposefully curated 
books/texts/media sources, students should be 
exposed to different perspectives, ways of being, and 
ways of knowing.

https://blog-youth-development-insight.extension.umn.edu/2015/02/ways-of-being-social-and-emotional_4.html
http://www.blocksclass.com/TOK/ways.pdf


What will the audit process look like for Region 5?

1. Establish mutually agreed upon outcomes for this curriculum equity 
project.

2. Review several auditing tools in order to ensure alignment between (a) the 
goals of the audit process, (b) the purpose of curriculum and the 
intricacies of the design process, and (c) the tool.

3. Generate the curriculum equity audit tool to be used throughout this 
project.

4. Apply the tool to one unit at a time.
a. Engage in analysis and reflection of current curricular materials.
b. Determine strengths and areas for growth within each unit as a result 

of the audit. 
5. Redesign/update curricular outlines, resources, texts, etc. within each unit 

as necessary. 



Step 1:
Establish mutually agreed upon 
outcomes for this curriculum equity 
project.



PROPOSED OUTCOMES

The expected outcomes of this project include -
● Understanding and practicing critical curriculum reflection and resource 

evaluation in order to reduce students’ negative and detrimental interactions 
with learning materials and increase students’ abilities to see themselves and 
others represented in learning materials leading to the development of healthier 
self-concept and self-esteem as well as improved social and emotional 
behaviors and outcomes

● Updating and revising curricular documents in working towards ensuring 
diverse and balanced perspectives across the various curricula 

● Facilitating an alignment between the curriculum equity audit, the Portrait of a 
Graduate, and the district’s plan to begin yearly curriculum review cycles



Next Steps



Step 2:
Review several auditing tools in order to 
ensure alignment between (a) the goals 
of the audit process, (b) the purpose of 
curriculum and the intricacies of the 
design process, and (c) the tool.



Tool Examples
From the Great Lakes Equity Center (Center) is an educational research and service center located in Indiana University’s School of Education



Tool Examples
From Seed the Way



Step 3:
Generate the curriculum equity audit 
tool to be used throughout this project.



Questions



Connect with Us
Dr. Lori Elliott

Director, Professional Development 
Services

elliottl@cestrumbull.org
203-365-8850

Suzanne Clement
Coordinator, Early Childhood
clements@cestrumbull.org

203-365-8213

Christina Lye
Teaching & Learning Specialist, Early 

Childhood
lyec@cestrumbull.org 

203-365-8213

Kasey Dunn
Teaching & Learning Specialist

dunnk@cestrumbull.org 
203-365-8829

Liz Parmelee
Teaching & Learning Specialist, Early 

Childhood
parmelee@cestrumbull.org 

203-365-8213

Jillian Moccia
Teaching & Learning Specialist, Early 

Childhood & Special Education
mocciaj@cestrumbull.org 

203-365-8858

Audrey Barbarotta
PDS Administrative Assistant
barbarad@cestrumbull.org 

203-365-8847

Tomie Rumas
PDS Workshop Assistant
rumast@cestrumbull.org 

203-365-8912

Rich Reynolds
Director, WorkspaceCT

richard.reynolds@workspacect.org

www.cestrumbull/pds
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