
PLEASE POST                                                                                                                            PLEASE POST 
 

AMITY REGIONAL SCHOOL DISTRICT NO. 5 
Bethany Orange Woodbridge 

25 Newton Road, Woodbridge, Connecticut 06525 
 

 

 
 

 

Dr. Jennifer P. Byars 

Superintendent of Schools 
 

AMITY REGIONAL BOARD OF EDUCATION REGULAR MEETING AGENDA 
Monday, May 10, 2021 6:30 pm 
100 Ohman Avenue, Orange, CT  

CLICK HERE TO VIEW THIS MEETING 

Attendance in-person at this meeting is closed to the public; however, public comment can be emailed 
to pamela.pero@amityregion5.org by 2:00 p.m. on May 10, 2021.  Emails received after 2:00 p.m. on 
May 10, 2021 will be forwarded to the Amity Regional School District No. 5 Board of Education as 
Correspondence but will not be admitted as part of this meeting.  Anonymous items will be forwarded 
to the Amity Regional School District No. 5 Board of Education as Correspondence but will not be 
admitted as Public Comment for this meeting. 

1. CALL TO ORDER 
2. PLEDGE OF ALLEGIANCE 
3. APPROVAL OF MINUTES 

a. Board of Education Regular Meeting - April 19, 2021 Page 4 

b. Board of Education Annual District Meeting - May 4, 2021 Page 14 
4. RECOGNITION OF STUDENTS 

a. CABE Student Leadership Awards 2021 Page 16 

b. SCASA Superintendents’ Student Awards 2021 Page 17 
5. STUDENT REPORT 

a. Monthly Report 
6. PUBLIC COMMENT 
7. SUPERINTENDENT’S REPORT 

a. Discussion and Possible Action on Diversity in Action Signage Page 18 

b. Personnel Report Page 20 

c. Superintendent Report Page 21 

d. COVID-19 Updates 
8. CORRESPONDENCE 
9. CHAIRMAN’S REPORT 

a. Committee Reports 
1. ACES   
2. Ad Hoc School Safety 
3. CABE 
4. Curriculum 
5. District Health and Safety  
6. District Technology  

a. Monthly Report Page 25 

7. Facilities  
a. Monthly Report Page 26 
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8. Finance  
a. Presentation and Discussion of First Quarter 2021 Executive 

Summary Review of Amity Pension Fund, Sick and Severance 
Account and OPEB Trust Page 27 

b. Discussion and Possible Action on Contracts over $35,000 

1. 1:1 Devices – FY21 funds Page 95 

2. Copiers – FY22 funds Page 96 

3. Student Accident Insurance – FY22 funds Page 96 

4. Field Drainage – AMSO – FY22 funds Page 97 

5. Roof Restoration and Repairs – ARHS – CNR funds      
Page 97 

c. Discussion and Possible Action on Healthy Food Certification 
Page 99 

d. Discussion and Possible Action on Capital Projects Change 
Orders and Budget Transfers Page 101 

e. Discussion of Monthly Financial Statements Page 104 

f. Director of Finance and Administration Approved Transfers 
Under $3,000 Page 135 

g. Discussion and Possible Action on Budget Transfers of $3,000 or 
More Page 138 

h. Discussion and Possible Action on Standard Year-End Transfers 
Page 139 

i. Other Information Items  
1. Capital Project Expenditure Report- informational       

Page 141 

2. Food Service FY22 

9. Policy  
a. First Read  

1. Policy 4115 Evaluation and Support Program Page 143 
2. Policy 4117.4 Administrative 

Leave/Suspension/Dismissal Page 148 
3. Policy 4117.41 Suspension Page 150 
4. Policy 4118.11 Non-Discrimination/Equal Employment 

Opportunity Page 152 
b. Second Read 

1. Policy 4111 Recruitment and Selection Page 157 
2. Policy 4111.3 Minority Recruitment Page 159 
3. Policy 6172.4 Title 1 Parent and Family Engagement 

Page 160 
4. Policy 4112.8 Nepotism:  Employment of Relatives    

Page 161 

c. Informational 
1. Policy 5145.5/4118.112/4218.112 Prohibition Against 

Sexual Harassment Page 163 
10. Personnel 

a. Discussion of Contracts and Salary Increases for Unaffiliated 
Employees for the 2021-2022 School Year (Executive Session) 

b. Discussion of Amity Administrator Contract (Executive Session) 
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c. Update on Paraeducator and Nurses Negotiations (Executive 
Session) 

d. Possible Action on Contracts and Salary Increases for Unaffiliated 
Employees for the 2021-2022 School Year 

10. NEW BUSINESS 

a. Discussion and Possible Action on Meeting Model for the June 14, 2021 Amity Finance 
Committee meeting and Board of Education meeting 

11. ITEMS FOR THE NEXT AGENDA – Due to Chairperson by May 28, 2021 
12. ADJOURNMENT 

 

 

 
Jennifer P. Byars 
Superintendent of Schools 

JPB/pjp 
 

pc:  Town Clerks: Bethany, Orange, Woodbridge 
 

Working to "enable every Amity student to become a lifelong learner  
and a literate, caring, creative and effective world citizen."   

District Mission Statement 
 

If you require accommodations to participate because of a disability, 
please contact the office of the Superintendent of Schools in advance at 203-397-4811. 
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BOARD MEMBERS PRESENT 
John Belfonti, Christopher Browe, Patricia Cardozo, Andrea Hubbard, Dr. Jennifer Turner,  
Paul Davis (remote), Carla Eichler (remote), George Howard (remote), Sheila McCreven 
(remote), Patrick Reed (remote), Robyn Berke (remote, arrived 6:34 p.m.) 
 
BOARD MEMBERS ABSENT 
Shannan Carlson, Steven DeMaio 
 
STUDENT REPRESENTATIVES PRESENT 
Alison Bowler (remote) 
 
STAFF MEMBERS PRESENT 
Dr. Jennifer Byars, Theresa Lumas, Stephan Ciceron, Stephen Martoni, Anna Mahon 
 
 

1. CALL TO ORDER 
 
Chairperson Belfonti called the meeting to order at 6:32 p.m. 
 
 

2. PLEDGE OF ALLEGIANCE 
 
Recited by those present 
 
 

3. APPROVAL OF MINUTES 
 

a. Board of Education Regular Meeting - March 8, 2021 
 

MOTION by Patricia Cardozo, Second by Christopher Browe, to approve minutes as submitted 
VOTES IN FAVOR, 10 (unanimous) 
MOTION CARRIED 

 
b. Board of Education District Meeting - Public Hearing - April 5, 2021 

 
MOTION by Paul Davis, Second by Andrea Hubbard, to approve minutes as submitted 
VOTES IN FAVOR, 10 (Belfonti, Browe, Cardozo, Hubbard, Turner, Berke, Davis, Eichler, Howard, 
McCreven) 
ABSTAINED, 1 (Reed) 
MOTION CARRIED 
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c. Board of Education Special Meeting - April 5, 2021 
 
MOTION by Patricia Cardozo, Second by Christopher Browe, to accept minutes with edit 
VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 
 
 

4. STUDENT REPORT 

 
a. Monthly Report 

 
 

5. PUBLIC COMMENT 

 

Correspondence from out-of-state companies summarized by Carla Eichler 
 
 

6. SUPERINTENDENT’S REPORT 
 

a. Personnel Report  
 

b. Superintendent Report 
 

c. Revisions to 2021-2022 Approved School Calendar 
 

d. Update on End of Year - COVID Updates, Exams, Prom, Senior Events, 
Graduation 

 
 

7. CORRESPONDENCE 

 

Summarized by Carla Eichler 
 
 

8. CHAIRMAN’S REPORT 
 

a. Committee Reports 
 

1. ACES   
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2. Ad Hoc School Safety 
 

3. CABE 
 

4. Curriculum 
 

5. District Health and Safety  
 

6. District Technology  
 
a. Monthly Report  

 

7. Facilities  
 

a. Monthly Report  
 

8. Finance  
 

a. Discussion and Possible Action on Contracts over $35,000 
 

1) Financial software 
 

2) Facilities 
 

• Snow Removal, Ice Control, and Sanding Services 
• District Chiller Maintenance  
• Building Controls  
• Site-Based Grounds Maintenance 
• Safety Services 
• Trash and Recycling Services 
• Cooling Tower Piping 

 
3) Athletic Trainer Services 

 

MOTION by Patricia Cardozo, Second by Christopher Browe, to vote all agenda items listed 
under DISCUSSION AND POSSIBLE ACTION ON CONTRACTS OVER $35,000 at the same time 
(Financial Software; Snow Removal, Ice Control, and Sanding Services; District Chiller 
Maintenance; Building Controls; Site-Based Ground Maintenance; Safety Services; Trash and 
Recycling Services; Cooling Tower Piping; and Athletic Training Services) 
VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 
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MOTION by Patricia Cardozo, Second by Christopher Browe, to approve at the same time: 

 Extend the contract with Tyler Technologies for the MUNIS Financial Accounting Systems for 
a cost of $76,733.97.  The Amity Board of Education waives the bid requirement. 

 Award the snow removal, ice control and sanding services to Denny Landscaping Ltd of 
Orange, Connecticut, for July 1, 2021 to June 30, 2022, the third year of a three-year contract.  
The Board reserves the right to cancel the contract if Denny Landscaping Ltd of Orange, CT 
fails to perform in a satisfactory manner. 

 Award the district chiller maintenance contract to Trane Building Services (local Trane office 
in Rocky Hill, Connecticut) for the second year of a three-year contract commencing July 
2021, through June 2022, for $14,312.  The total of the three-year contract is $42,949.00.  
This is a sole source vendor for the District’s Trane equipment, and thereby, the sealed bid 
requirements are not required.  The Board reserves the right to cancel the contract if Trane 
Building Services fails to perform in a satisfactory manner. 

 Award the building controls contract to Siemens Industry, Inc. for the annual contract at the 
price of $29,293.00.  The Board reserves the right to cancel the contract if Siemens Industry, 
Inc. fails to perform in a satisfactory manner. 

 Award the site-based grounds maintenance program for July 1, 2021 to June 30, 2022 to 
Sports Turf of Connecticut of Orange, Connecticut, at the price of $218,000.00 for year three 
of a three-year contract period.  The Board reserves the right to cancel the contract if Sports 
Turf of Connecticut of Orange, Connecticut fails to perform in a satisfactory manner. 

 Award year two of a three-year contract for the School Safety Services to Fuss & O’Neill of 
Manchester, CT at a price of $13,410.00 from the State Contracting Portal. 

 Award a one-year contract extension for the Trash and Recycling Removal Services to All 
American Waste, LLC at a price of $38,614.98 not including extra charges for additional 
pickups.  This is an extension of a three-year contract totaling $115,844.94.  The Board 
reserves the right to cancel the contract if All American Waste, LLC fails to perform in a 
satisfactory manner. 

 Award the replacement of piping on the cooling tower at Amity High School to F & F 
Mechanical at a price of $32,534. 

 Waive the bid requirement and award the athletic trainer services to Rehab Associates for 
$64,600.00 for one year 

VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 
 

b. Discussion and Possible Action on Athletic Project Change Order  

 
MOTION by Christopher Browe, Second by Patrick Reed, to waive the bid requirement and 
reclaim the asphalt of the secondary entrance and walkways to the stadium and replace during 
the course of the stadium project.  The cost is not to exceed $82,950.00.   
VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 
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MOTION by Christopher Browe, Second by Paul Davis, to approve a transfer from Bond 
Contingency Account to the Athletic Project Account.  Reclaim the asphalt of the secondary 
entrance and walkways to the stadium and replace during the course of the stadium project at 
Amity High School. 

ACCOUNT NUMBER   ACCOUNT NAME   FROM    TO                       
17-00-15-0047-5720   Bond Contingency  $82,950 
17-00-15-0047-5720   Athletic Projects      $82,950 

VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 

 
MOTION by Patricia Cardozo, Second by Dr. Turner, to approve a transfer from Bond Cost of 
Issuance Account and Contingency Account to the HVAC Project Account. 

ACCOUNT NUMBER   ACCOUNT NAME   FROM   TO                       
17-00-15-0053-5715   Bond Contingency   $ 2,764 
17-00-15-0051-5330   Cost of Issuance   $39,156 
17-00-15-0048-5715   HVAC - AHS      $41,920 

VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 

 
c. Discussion of Monthly Financial Statements 

 
Chairperson Belfonti publicly thanked Ms. Lumas for her expertise and effort in financial 
planning during the past difficult and unpredictable pandemic year. 

 
d. Director of Finance and Administration Approved Transfers 

Under $3,000 
 

e. Discussion and Possible Action on Budget Transfers of $3,000 or 
More  
 

MOTION by Patricia Cardozo, Second by Dr. Turner, to vote on all items listed in the March 
31.2021 BUDGET TRANSFERS OVER $3,000 FOR FY 2020-21 memo at the same time (Staff 
Development; Music – Amity High School; Science Textbooks – Amity High School; Technology – 
Amity High School; Special Education – Professional Technical Services; Piping on Cooling Tower; 
and COVID) 
VOTES IN FAVOR, 11 (unanimous) 
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MOTION by Patricia Cardozo, Second by Andrea Hubbard, to approve the following: 

 Budget transfer to cover the presenters for professional development. 

ACCOUNT NUMBER  ACCOUNT NAME     FROM   TO                       
05-13-2212-5581  Travel- Conferences     $ 4,800 
05-13-2212-5330  Professional Technical Services     $ 4,800 

 Budget transfer to cover the cost of two baritone saxophones. 

ACCOUNT NUMBER  ACCOUNT NAME     FROM   TO                       
03-11-1010-5611  Instructional Supplies    $4,986 
03-11-1010-5730  Equipment – New       $2,493 
03-11-1010-5731  Equipment – Replacement      $2,493 

 Budget transfer to cover the new Anatomy & Physiology textbooks and licenses at Amity High 
School. 

ACCOUNT NUMBER  ACCOUNT NAME     FROM   TO                      
03-11-1013-5611  Instructional Supplies    $14,583 
03-11-1013-5420  Repair & Maintenance    $     631 
03-11-1013-5581 Staff Travel     $    785 
03-11-1013-5810  Dues & Fees      $ 1,000 
05-15-0000-5850  Contingency      $ 3,996 
03-11-1013-5641  Textbooks        $20,695 

 Budget transfer to cover the cost of a replacement smartboard: 

ACCOUNT NUMBER  ACCOUNT NAME     FROM   TO                       
03-11-1013-5611 Instructional Supplies     $4,502 
05-14-2350-5731  Equipment – Replacement      $4,502 

 Budget transfer to cover the cost of professional services: 

ACCOUNT NUMBER  ACCOUNT NAME     FROM   TO                       
04-12-6116-5510  Transportation-Public    $20,000 
04-13-2190-5330  Professional Services       $20,000 

 Budget transfer to cover the cost of piping on the cooling tower at Amity High School: 

ACCOUNT NUMBER  ACCOUNT NAME     FROM  TO                       
03-14-2600-5715 Improvements to Buildings    $23,555 
05-14-2600-5715  Improvements to Buildings/Contingency    $23,555 
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 Budget transfer to cover cost of operations including rentals, personal protective equipment, 
distance learning tools and equipment, and cleaning supplies, $58,994: 

ACCOUNT NUMBER  ACCOUNT NAME    FROM        TO                        

05142675-5440   Rentals       $ 4,151 

05142675-5611   Instructional Supplies      $ 6,079 

05142675-5613   Maintenance Supplies     $11,070 

05142675-5690   Other Supplies      $27,694 

05142675-5730   Equipment - New      $10,000 

01111005-5641   Textbooks     $   1,485 

01111010-5420   Repair & Maintenance   $      540 

01111011-5420   Repair & Maintenance   $      150 

01111013-5510   Transportation    $        90 

01111014-5641   Textbooks     $      210 

01111016-5641   Textbooks     $      215 

01113202-5420   Repair & Maintenance   $      225 

01113202-5510   Transportation    $   2,556 

01132400-5420   Repair & Maintenance   $         75 

01142700-5510   Transportation    $       533 

05142700-5514   Transportation    $   5,435 

01111005-5641   Textbooks     $   1,564 

02111008-5420   Repair & Maintenance   $         75 

02111010-5420   Repair & Maintenance   $       630 

02111011-5420   Repair & Maintenance   $         60 

02113202-5420   Repair & Maintenance   $      225 

02113202-5510   Transportation    $   2,556 

02132400-5420   Repair & Maintenance   $        75 

02142700-5510   Transportation    $      450 

03111001-5730   Equipment - New    $      150 

03111005-5641   Textbooks     $   1,110 

03111006-5641   Textbooks     $      300 

03111008-5420   Repair & Maintenance   $      165 

03111009-5641   Textbooks     $   1,237 

03111010-5420   Repair & Maintenance   $      776 

03111013-5420   Repair & Maintenance   $      150 

03111013-5641   Textbooks     $      225 

03113202-5420   Repair & Maintenance   $   5,083 
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03113202-5510   Transportation    $26,199 

03132400-5420   Repair & Maintenance   $      300 

03132400-5641   Textbooks     $      900 

03142700-5510   Transportation   $   5,250 

Totals          $ 58,994  $ 58,994 

VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 
 

f. Informational 
 

1) Project Expenditure Report 
 

2) Discussion and Possible Action on Pension Amendment 
Information 
 

MOTION by Patricia Cardozo, Second by Christopher Browe, to modify the Amity Regional High 
School District Number Five Pension Plan with the proposed amendment and authorize the 
Superintendent of Schools to sign the amendment document. 
VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 
 

9. Policy  
 
a. First Read  

 
1) Policy 6172.4 Title 1 Parent and Family Engagement 

 
2) Policy 4111.3 Minority Recruitment 

 
Policy 4111.3 Minority Recruitment was referred back to Policy Committee for further 
discussion. 
 

3) Policy 4112.8 Nepotism:  Employment of Relatives 
 

b. Second Read 
 
1) Policy 3560 Capital Outlay  

 
2) Policy 5125 Student Records; Confidentiality 
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3) Policy 4111 Recruitment and Selection 
 
Policy 4111 Recruitment and Selection was referred back to Policy Committee for further 
discussion. 
 

4) Policy 4112.1 Contracts of Employment 
 

5) Policy 4112.2 Certification 
 

6) Policy 4112.5 Security Check/Fingerprinting 
 
MOTION by Patricia Cardozo, Second by Dr. Turner, to vote on all policies listed under SECOND 
READ agenda item at the same time (Policy 3560 Capital Outlay; Policy 5125 Student Records, 
Confidentiality; Policy 4111 Recruitment and Selection; Policy 4112.1 Contracts of Employment; 
Policy 4112.2 Certification; and Policy 4112.5 Security Check/Fingerprinting) 
AMENDMENT TO MOTION by Patricia Cardozo, Second by Dr. Turner, to vote on the following 
policies at the same time:  Policy 3560 Capital Outlay; Policy 5125 Student Records, 
Confidentiality; Policy 4112.1 Contracts of Employment; Policy 4112.2 Certification; and Policy 
4112.5 Security Check/Fingerprinting) 
VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 
 
MOTION by Patricia Cardozo, Second by Dr. Turner, to approve the following policies at once:            
Policy 3560 Capital Outlay; Policy 5125 Student Records, Confidentiality; Policy 4112.1 Contracts 
of Employment; Policy 4112.2 Certification; and Policy 4112.5 Security Check/Fingerprinting) 
VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 
 

10. Personnel   
 
a. Discussion and Possible Action on Non-renewal of Teacher 

Contract 
 

MOTION by Patrick Reed, Second by Christopher Browe, that the contract of employment of 
Kristen Donovan not be renewed for the following year upon the expiration at the end of the 
2020-2021 school year, and that the Superintendent of Schools is directed to advise such person 
in writing of this action. 
VOTES IN FAVOR, 8 (Belfonti, Browe, Cardozo, Hubbard, Turner, Eichler, Howard, Reed) 
ABSTAINED, 3 (Berke, Davis, McCreven) 
MOTION CARRIED 
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9. NEW BUSINESS 

 

 Board of Education Retreat 
 

 Storage containers – possibly paint black and gold with Amity emblem as school 
project or work project if owned by Amity  

 
 

10. ITEMS FOR THE NEXT AGENDA – Due to Chairperson by April 30, 2021 
 
 

11. ADJOURNMENT 
 
MOTION by Christopher Browe, Second by Patricia Cardozo, to adjourn meeting 
VOTES IN FAVOR, 11 (unanimous) 
MOTION CARRIED 
 
Meeting adjourned at 8:40 p.m. 
 
 
 
Respectfully submitted, 
Pamela Pero 

Pamela Pero, Recording Secretary 
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MAY 4, 2021 SPECIAL MEETING MINUTES 

ANNUAL DISTRICT MEETING 
6:46 P.M. 100 Ohman Avenue, Orange, CT 
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BOARD MEMBERS PRESENT 
John Belfonti, Christopher Browe, Patricia Cardozo, Carla Eichler, George Howard,  
Andrea Hubbard, Paul Davis (remote), Patrick Reed (remote), Dr. Jennifer Turner (remote) 
 
BOARD MEMBERS ABSENT 
Robyn Berke, Shannan Carlson, Steven DeMaio, Sheila McCreven 
 
STAFF MEMBERS PRESENT 
Dr. Jennifer Byars, Theresa Lumas, Stephen Martoni 

 
 
 

Chairperson Belfonti opening of meeting at 5:36 p.m. 
 
 
MOTION by Christopher Browe, Second by Carla Eichler to nominate John Belfonti chairperson of 
Annual District Meeting 
VOTES IN FAVOR, 8 (Browe, Cardozo, Eichler, Howard, Hubbard, Davis, Reed, Turner) 
ABSTAINED, 1 (Belfonti) 
MOTION CARRIED 
 
 
MOTION by Christopher Browe, Second by George Howard, to close nominations for chairperson 
of Annual District Meeting 
VOTES IN FAVOR, 9 (unanimous) 
MOTION CARRIED 
 
 
MOTION by George Howard, Second by Christopher Browe, to nominate Patricia Cardozo 
secretary of Annual District Meeting 
VOTES IN FAVOR, 9 (unanimous) 
MOTION CARRIED 
 
 
MOTION by Andrea Hubbard, Second by Christopher Browe to close nomination for secretary of 
Annual District Meeting 
VOTES IN FAVOR, 9 (unanimous) 
MOTION CARRIED 
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Chairperson Belfonti called the meeting to order at 5:38 p.m. 
 
 
Chairperson Belfonti called for Public Comment. 
There was no Public Comment. 
 
 
Dr. Byars presented the 2021-2022 Amity Regional School District No. 5 Budget. 
 
 
MOTION by Carla Eichler, Second by Dr. Turner, to adjourn to a machine/ballot vote to be held 
in the towns of Bethany, Orange, and Woodbridge on Wednesday, May 5, 2021 from  
6:00 a.m. to 8:00 p.m. 
VOTES IN FAVOR, 9 (unanimous) 
MOTION CARRIED 
 
MOTION by Carla Eichler, Second by Christopher Browe, to adjourn meeting 
VOTES IN FAVOR, 9 (unanimous) 
MOTION CARRIED 
 
Meeting adjourned at 5:50 p.m. 
 
 
 
Respectfully submitted, 
 
 
Theresa Lumas 
Director of Finance & Administration 
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Amity Regional High School: 

 Audrey Marin 
 Colby O’Connor 

 

Amity Regional Middle School-Bethany: 

 Liam Coyne 
 Hannah Guo 

 

Amity Regional Middle School-Orange: 

 Robert Pulie 

 Maya Remigio 
 

CRITERIA: Willingness to take on challenges, Capability to make 
difficult decisions, Concern for others, Ability to work with others, 

Willingness to commit to a project, Diplomacy, Ability to understand 
issues clearly, Ability to honor a commitment. 
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2021 

SCASA Superintendents’ 

Student Awards 
 

 Amity Middle School-Bethany: 

 ADAM FLEISCHMAN 

 HOLLY PARADY 

 

 Amity Middle School-Orange: 

 MATTHEW CURLEY 

 OLIVIA PERKOWSKI 

 

 Amity Regional High School: 

 JAYNE WHITMAN 

 NOLAN YOUNG 
The SCASA Student Award is based on Community Service and 

service to others; Academic prowess (relative to ability); and 

Leadership to the school community. 
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     AMITY REGIONAL SCHOOL DISTRICT NO. 5 
      Bethany     Orange     Woodbridge 

  25 Newton Road, Woodbridge, Connecticut 06525 
 
Dr. Jennifer P. Byars                              jennifer.byars@amityregion5.org      

Superintendent of Schools                                                203.392.2106 

 

 

TO:  Amity Facilities Committee 

  Amity Board of Education 

 

FROM: Jennifer P. Byars 

 

DATE:  May 4, 2021 

 

RE:  Proposal for the Diversity in Action (D.I.A.) Sign 

 

 

 

The Amity Regional High School D.I.A. Club has proposed the installation of a sign to 

memorialize the commitment to diversity in the ARHS Community. This proposal has been 

vetted by the high school administration and is presented to the Board of Education with their 

full support. 

 

The proposal for the D.I.A. sign is as follows: 

 

Amity Regional High School’s administration, faculty, and student body are deeply dedicated to 

the advancement and inclusion of all cultures and perspectives. Upon entering this building, 

diversity shall be celebrated, encouraged, and protected. 

~Amity Diversity in Action Club, 2021 

 
Construction/Installation: 

 

To ensure the exposure of the signs, we believe that it is best suited for the signs to be mounted 

next to the main front entrance as well as the main back entrance of the building.  

 

Both signs are to be made out of Azek, and constructed on campus with the collaboration of the 

construction department. After approval is received, the construction should not take very long, 

so it should be very feasible for the installation process to begin late April - early May.  

 

Cost: 

Roughly $250 – this will be provided by the ARHS Student Activity Funds 

 

While BOE Policy 7551 only applies to the naming of facilities, since this installation will be on 

the outside of the building and visible to the general public and not just the Amity community, it 

is my suggestion that the BOE discuss and take action on the matter. 
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Amity Finance Committee: 

 

Move to recommend to the BOE the construction and installation of the Diversity in Action 

sign at Amity Regional High School as presented. 

 

Amity Board of Education:  

 

Move to approve the construction and installation of the Diversity in Action sign at Amity 

Regional High School as presented.   
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             AMITY REGIONAL SCHOOL DISTRICT NO. 5 
      Bethany     Orange     Woodbridge 

  25 Newton Road, Woodbridge, Connecticut 06525 
 
Dr. Jennifer P. Byars                              jennifer.byars@amityregion5.org      

Superintendent of Schools                                                203.392.2106 
 

 

May 10, 2021 
 

 

To:  Members of the Board of Education 
 

From:  Jennifer P. Byars, Ed.D., Superintendent of Schools 
 

Re:  Personnel Report 

 
 

 

 

 NEW HIRES-CERTIFIED: 
 

 Amity Regional High School:     
 

Kevin Dwyer – F/T Career & Technology Education Teacher - Automotive – Kevin brings to Amity an 

extensive background in the automotive field.  With over 30 years of experience, Kevin is a Certified Level A 

Automotive Technician. He is also a long time Orange Little League Softball Coach, which has helped him to 

realize his passion for education. Kevin is currently pursuing his 098 Trade and Industrial Occupation teaching 

certification.    
 

 Amity Regional Middle School – Bethany:    NONE    
 

 Amity Regional Middle School – Orange:    NONE 

 

 

 NEW HIRES-BENCH/LONG TERM SUBSTITUTES:    NONE    
 

 

 

 

 NEW HIRES-NON-CERTIFIED:    NONE    
 

 

 NEW HIRES-COACHES:    NONE    
 
 

 TRANSFERS:    
 

Andrea Drewry – FT Reading Consultant at Amity Middle School-Bethany to the position of Literacy 

Instructional Coach for both Orange and Bethany Middle Schools, effective 2021-2022 school year. 
 

Tyshawn Cannon – 5 day Bench Substitute at Amity Regional High School to the position of 

Paraprofessional at Amity Middle School-Bethany, effective 04/26/2021. 
 

 

 

 

 

 RESIGNATIONS:  
 

Tyler Billehus – Science Teacher ~ Amity Regional High School, eff. 06/30/2021 

Wallie Carmichael – Paraprofessional ~ Amity Middle School-Bethany, eff. 04/23/2021 

Wallie Carmichael – Boys Track Coach ~ Amity Middle School-Bethany, eff. 04/23/2021 

Wallie Carmichael – Boys Soccer Coach ~ Amity Middle School-Bethany, eff. 04/23/2021 

Gary Pope – Paraprofessional ~ Amity Regional High School, eff. 06/08/2021 
 

 

 

 RETIREMENTS:     
 

Mary Mazzonna – Category III Administrative Assistant, Amity Regional High School, eff. 06/30/2021 

Linda Blackwood – Paraprofessional, Amity Regional High School, eff. 06/30/2021 
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    AMITY REGIONAL SCHOOL DISTRICT NO. 5 
      Bethany     Orange     Woodbridge 

  25 Newton Road, Woodbridge, Connecticut 06525 
 
Dr. Jennifer P. Byars                              jennifer.byars@amityregion5.org      

Superintendent of Schools                                                203.392.2106 

 
Superintendent’s Report – May 2021  

  

Continuously improve instruction, cultivate creativity, and enhance student engagement and performance.  

  

Enhance the efficient and effective use of resources.  

  

Foster a supportive climate for students and adults.  

 

Instruction 

 

Mandated State Assessments: During the first and second week of May, AMSO and AMSB will 

conduct the Smarter Balanced Assessment for students in grades seven and eight and the Next Generation 

Science Standards Assessment for students in grade eight. Students in grade eleven at ARHS will take the 

NGSS during the week of May 17, 2021. 

 

SSLP/SIP: On May 17th, for the first time in two years, over 200 Amity seniors will leave the school 

halls and classrooms to explore possible careers or interests through our Senior Service Learning Program 

(SSLP) or Senior Interest Project (SIP). Placements for SSLP range from engineering firms and local 

businesses to early learning centers.  

 

Field Trips Return to ARHS: In April, the AP Environmental Earth Science students participated in an 

off-campus walking field trip to the Wepawaug River at the Alice Newton Memorial Park Blue Trail 

System to complete a sampling survey lab from the streams. The purpose of this trip was to assess the 

wellbeing of the streams and ecosystems of the local forest.  

 

Student Award Recognition Ceremonies: Throughout the months of May and June, ARHS students 

have been and will be recognized at school, local and state levels through various organizations, including 

the SCC Scholar Leaders, The CIAC Scholar Athletes, The CIAC Art Awards and the CT Law Day 

Program. Our students continue to demonstrate impressive skills! 

 

Shakesperience Comes to Middle Schools: Students in AMSB and AMSO will participate in the 

Shakesperience workshop. This production is held to foster an appreciation of literature through live 

theatrical performances.  Students participate in interactive workshops designed to enhance their 

understanding of the themes and life lessons presented in many of the works by Shakespeare that are still 

meaningful and relevant to life today.  

 

Middle School Debate Team Goes to State Level Competition: Congratulations to members of the 

AMSO/AMSB debate team who will be participating in the online State level competition on May 22, 

2021. 

 

NASP School Safety and Crisis Preparedness PREPaRE Training: April 28 – 30, 2021, Amity 

School Social Workers, School Psychologist, and Pupil Personnel Services Director completed training in 

the NASP School Safety and Crisis Preparedness PREPaRE Curriculum. The district will be continuing to 

train mental health staff and administration in the PREPaRE Curriculum in the coming months.  

 

Pupil Personnel Services Update: Middle School Special Education teachers are completing their 

yearlong professional development in high quality structured literacy instruction through CREC. Unified 
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Sports continues to take advantage of the nice weather and will be hosting an activity on May 12th. We 

are thankful for the hard work of our athletes, mentors and coaches! 

 

District and Curriculum Articulation: District and Curriculum Articulation meetings scheduled for 

May include the District Professional Development and Evaluation Committee (PDEC), District Steering 

Committee, ELA Curriculum Articulation, and a Joint Middle School meeting for ELA teachers and 

Reading Specialists. 

 

Resources 
 

BOWDAAC Youth Survey: All students in grades 7, 9, and 11 will be taking the online Youth Survey 

during the second week of May. The survey is administered every two years. The administration of the 

survey is being scheduled in partnership with the Alliance for Prevention and Wellness and the Bethany, 

Orange, Woodbridge Drug and Alcohol Action Committee (BOWDAAC). The goal of the survey is to 

learn about attitudes and behaviors about alcohol and other substance abuse. The results will also be 

instrumental in examining curriculum and instruction. New to the survey this year, is the inclusion of 

some Covid-19 related questions. A parent communication was sent on May 5, 2021. Survey results will 

be shared at a future BOE meeting once the data is complete. 

 

GSP Pilot Program: Led by school psychologist Linda Decesare, the counseling department has staffed 

an after-instruction guided study program 3 days per week (T-Th) throughout the month of April for 

students who have been struggling academically or whose social/emotional difficulties have impacted 

their academics. Counselors, interventionists and peer tutors have stayed with these students from 1-3 in 

the cafeteria to work on academics and study skills. 

 

AMSO Students Collect Bottle Caps: Students are continuing to collect bottle caps in support of efforts 

to preserve and care for local and worldwide water ecosystems. Students will work in collaboration with 

Sound Waters Education to collect another 1 million bottle caps to bring awareness to caring for our 

waterways.  

 

Climate 

 

Amity Gold Pen Awards: The Amity Gold Pen Awards recognition celebration was held on Thursday, 

May 6th at 2:45pm in the ARHS cafeteria. A teacher from each school has been chosen in recognition of 

their value to the Amity community! This is a truly significant award, honoring teachers chosen by their 

peers. The 2021 Gold Pen Award winners are: 

 

 Andrea Drewry, AMSB Reading Consultant  

 Eric Bacik, AMSO School Psychologist 

 Vicki Hulse, ARHS Library Media Specialist 

PRIDE Week: During the final week of April, the ARHS student organization PLAHD (People Leading 

Against Homophobic Discrimination) sponsored PRIDE week at ARHS where flags were presented 

around the high school and informational flyers were posted. 

 

In-Person ARHS Unified Sports Returns: For the first time in over a year, ARHS Unified Sports had 

an in-person activity on Wednesday, April 28th where members of the Amity Advocates class served as 

partners for our athletes and arranged an obstacle/activity course by the pond. It was an awesome time for 

everyone involved! 
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Eighth Grade Promotion Ceremonies: The 2021 Stepping-Up Ceremony for AMSO Grade 8 will be 

held on June 7, 2021 beginning at 1:30pm and the commencement ceremony for the 8th graders of AMSB 

will be held on the same day at 4:00pm. Both ceremonies will be held at the Amity Regional High School 

lacrosse field with a rain location in the ARHS Main Gym. Appropriate protocols will be observed as we 

celebrate this milestone for our students and their families.   

 

AMSB to Visit Holiday Hill: Due to the recent easing of COVID restrictions, the 8th graders of AMSB 

will be able to attend the annual class trip to Holiday Hill. The outdoor outing is sure to be filled with fun 

team building activities, and plenty of food.   

 

AMSB 8th Grade Party:  The PTSO and Woodbridge Youth Services are sponsoring an end of year 

celebration for our 8th graders on June 4, 2021 at 5:00 on the Woodbridge Green.  There will be a DJ, food 

truck, and fun activities to celebrate a successful year.  

 

AMSO 8th Grade Team Building Trip: AMSO students will celebrate the end of their middle school 

experience by participating in a variety of team building activities designed to encourage students to work 

collaboratively toward a common goal.  

 

Woodbridge Youth Services Sponsors ADL Training: Selected students from the AMSB 7th and 8th 

grade will participate in the ADL Bystander to Ally training, sponsored by the Woodbridge Youth 

Services.  This year, due to COVID restrictions, the training will be conducted virtually.   

 

Teacher Appreciation Week ARHS: The first full week of May is National Teacher Appreciation 

Week. This year’s celebration at ARHS followed the student-chosen theme of “Amity Teachers Help Us 

Grow.” Students honored ARHS teachers with Wordles, posters and painted the rock at the campus 

entrance. The administration gave every educator a plant as a thank you for helping the school community 

grow through this very difficult year and the PTSO and AEA sponsored food activities. 

 

Teacher Appreciation Week AMSB:  This past week we celebrated our teachers at AMSB with several 

exciting treats for our staff.  The PTSO sponsored the Ice Cream Emergency truck and served a wonderful 

lunch for our teachers.  We also had a visit from the Caseus Cheese Truck and ended the week presenting 

our teachers with a small token of appreciation from the administration. 

 

Teacher Appreciation Week AMSO:  Our thanks to the AMSO PTSO for providing teachers and staff 

with a delicious lunch. Teachers also enjoyed surprises in the mailbox daily to satisfy their sweet tooth, 

encourage self-care and an active lifestyle.  

 

 
 

One of Amity’s CIAC Scholar Athletes - Allison Su – enjoying her pizza that Mrs. Mahon sent since they 

were unable to attend the traditional in-person dinner typically held at the Aqua Turf. 
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AP Environmental Earth Science students participated in an off-campus walking field trip to the 

Wepawaug River on the Blue Trail at the Alice Newton Memorial Park. 
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May, 2021 
 
 
 
 
 

April Ticket 
Summary 
 
Tickets addressed 
and closed: 42 
 
Tickets open: 0 
 
HS Student 
Help Desk 
 
Students helped: 206 

Phone: 203-397-4817 
 
Fax: 203-397-4864 

Amity Regional School 
District No. 5 
 
25 Newton Road 
 
Woodbridge, CT  06525 

Amity Regional School District No. 5 

Technology Department Monthly Report 

 
 

 
 

Completed Projects: 

 

 New cable runs are pulled to install outdoor wireless access points to provide inter-

net access to the outdoor fields 

 New AP on Pres box 

 New AP on Roof pointing towards Baseball and Softball fields 

 New 180 degree security camera has been installed at the stadium field on the press 

box 

 

 

Projects in process: 

 

 Classroom scanners for attendance  

 Initial deployment is in small “pilot” groups and is continuing 
 Full deployment will follow after successful pilot 

 We have received 16 more indoor/outdoor security cameras and are working with 

building administration to identify exact locations for installation 

 Many of the locations, including replacements, will require new data cable to 

be pulled 

 We have identified more than 16 locations in need and have begun to priori-

tize locations while documenting future needs 

 Options for off-site, cloud based backup repositories are being assessed to address 

the need for isolated storage of critical data backups 

 Currently cost for the amount of storage space needed has been an obstacle, 

as a result we are also exploring cost associated with building our own 

“cloud” 

 Also looking into possibility of building a shared cloud with BOWA districts 

 Technicians have been addressing support tickets for both students and staff to sup-

port the transition to the current learning model. 

 New Student led help desk ready to staffed by student workers 

 Student applicants are being sought and interviews being scheduled 

 A limited student workforce has begun staffing the help desk om a part-time 

basis 

 Plans are being made for device collection, summer maintenance and Fall redistribu-

tion 

 Identifying projects that are eligible for security grant funds and requesting quotes 

 Additional RFID door access 

 Additional Security Cameras 

 Possible phone system replacement 
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March  2021 
 
 
 
 
 

CLEAN 
 
SAFE 
 
HEALTHY 
 
SCHOOLS 
 
 

Phone: 203-397-4817 
 
Fax: 203-397-4864 

Amity Regional School 
District No. 5 
 
25 Newton Road 
 
Woodbridge, CT  06525 

Amity Regional School District No. 5 

Facilities Department Monthly Report 
 
 

Completed Projects: 

 

 AMSO modular building is demolished. 

 Wall in room 375 at ARHS was opened up during April Break to allow a better view 

into back classroom. 

 Camera housings were installed in the ARHS gym to allow for livestreaming games. 

      Housings and all related electrical piping was done by in-house maintenance staff. 

 Various cleaning, painting, and maintenance projects were completed over April 

break including assembly of metal picnic tables at each school by the custodial staff. 

 Registration fees for the District vehicles were looked into; and it was determined 

that we do not need to pay, as we are a municipality.  Registration fees that were 

recently paid will be refunded, and moving forward we will not need to pay for re-

registration. 

 

Projects in process: 

 

 ARHS Track and Field project is underway. 

 Reviewing the District’s storage needs and options for the modular building at 

AMSB. 

 An acoustical study is being done in both middle schools to decide the best product 

and design to help the noise problems in the gyms and cafeterias. 

 The student-led project of storage building construction is underway.  Construction 

of the second shed is almost complete. 

 The air handler replacement/Guidance fit-out at ARHS is underway.  

 The replacement of the cooling tower piping at ARHS was awarded to F+F Mechani-

cal and is in progress. 

 Spring grounds clean-up has started. 

 Replacing the light fixtures in both middle school gymnasiums with fixtures that are 

comparable to the fixtures at ARHS. 

 Maintenance work and evaporator valve replacement on the chiller at AMSO is in 

the works, as well as pre-season maintenance on all chillers in the District. 

 

Outstanding issues to be addressed: 
 

 On a recent test of the fuel cell on April 13th we experienced a failure of the trans-

fer switch at ARHS.  We are working with UI, Fuel Cell Energy, and in-house staff to 

determine the cause. 
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P4115(a) 

 

Personnel – Certified 

 

Evaluation and Support Program 

 

 

Approved:                                                 AMITY REGIONAL SCHOOL DISTRICTY NO. 5 

Woodbridge, CT 

 
 

The Amity Regional School District No. 5 (ARSD) Board of Education (Board) believes that 

good teaching is the most important element in a sound educational program.  Student 

learning is directly affected by teacher competence; therefore, teacher evaluation shall be 

accomplished using a teacher evaluation plan, which demonstrates a clear link between 

teacher evaluation, professional development, and improved student learning. 
 

The submission of ARSD’s evaluation plans for SDE review and approval, including 

flexibility requests, shall take place no later than the annual deadline set by the Connecticut 

State Department of Education (CSDE). 
 

"Teacher" or "Administrator" for purposes of evaluation shall include each professional 

employee of the Board, below the rank of Superintendent, who holds a certificate or permit 

issued by the State Board of Education. 
 

Appraisal of teaching performance should serve three purposes: 
 

1. To raise the quality of instruction and educational services to the children of our 

community resulting in improved student learning. 

2. To raise the standards of the teaching profession as a whole. 

3. To aid the individual teacher to grow professionally, linking district-wide teacher 

evaluation and professional development plans. 
 

Evaluation of teacher performance must be a cooperative, continuing process designed to 

improve student learning and the quality of instruction.  The Superintendent shall annually 

evaluate or cause to be evaluated all certified employees in accordance with the teacher 

evaluation and support program, developed through mutual agreement with the Professional 

Development and Evaluation Committee (PDEC) for ARSD.  The PDEC members share the 

responsibility for developing effective evaluation procedures and instruments and for the 

development and maintenance of professional standards and attitudes regarding the 

evaluation process.  The required union representation on such committee shall include at 

least one representative from each of the teachers' and administrators' unions. 
 

The Board shall adopt and implement a teacher evaluation and support program.  Such 

teacher evaluation and support program shall be developed through mutual agreement with 

the PDEC.  If unable to attain mutual agreement, the Board and the PDEC shall consider 

adopting by mutual agreement the State Board of Education (SBE) adopted model teacher 

evaluation and support program without any modification.  Further, if the Board and the 

PDEC fail to agree on the SBE model, the Board will use its statutory authority to adopt and 

implement a teacher evaluation program of its choice, provided such program is consistent 

with the SBE adopted guidelines. 
 

The system-wide program for evaluating the instructional process and all certified personnel 

is viewed as one means to improve student learning and insure the quality of instruction.  The 

evaluation plan shall include, but need not be limited to, strengths, areas needing 
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P4115(b) 

 

Personnel – Certified 

 

Evaluation and Support Program 

 

 

Approved:                                                 AMITY REGIONAL SCHOOL DISTRICTY NO. 5 

Woodbridge, CT 

 
 

improvement, strategies for improvement, and multiple indicators of student academic 

growth.  Further, claims of failure to follow the established procedures of such teacher 

evaluation and support program shall be subject to the grievance procedure in collective 

bargaining agreements negotiated subsequent to July 1, 2004. 
 

The Superintendent and all employees whose administrative and supervisory duties equal at 

least 50% of their time shall include a minimum of fifteen hours of training in the evaluation 

of teachers, pursuant to Section 10-151b, as part of the required professional development 

activity during each five-year period for reissuance of their professional educator certificate. 
 

The Superintendent shall annually evaluate or cause to be evaluated each teacher and 

administrator in accordance with the teacher evaluation and support program and may 

conduct additional formative evaluations toward producing an annual summative evaluation. 
 

In the event that a teacher or an administrator does not receive a summative evaluation during 

the school year, such individual shall receive a rating of "not rated" for that year. 
 

By dates determined by the CSDE, the Superintendent shall report to the Commissioner of 

Education on the implementation of the teacher evaluation and support program and other 

requirements as determined by the State Department of Education. 
 

Improvement and Remediation Plans 
 

The PDEC will develop as part of the teacher evaluation and support program a process for 

teacher improvement and remediation that: 
 

1. Is differentiated by the level of identified need and/or stage of development; 

2. Identifies resources, support, and other strategies to be provided to address 

documented deficiencies; 

3. Contains a timeline for implementing such measures;  

4. Provides success indicators; and 

5. Is developed in consultation with the teacher and his/her union representative 

 

Evaluation Training 
 

The Superintendent or his/her designee, prior to any evaluation conducted under the teacher 

evaluation and support program, shall conduct training programs for all evaluators and 

orientation for all ARSD teachers regarding the ARSD's teacher evaluation and support 

program.  Such training shall provide instruction to evaluators regarding how to conduct 

proper performance evaluations prior to conducting an evaluation under the teacher 

evaluation and support program.  The orientation for each teacher shall be completed before a 

teacher receives an evaluation under the teacher evaluation and support program. 
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Implementation Plan 
 

The Board recognizes that the State Board of Education (SBE) utilizes a flexible plan for the 

implementation of Connecticut's Educator Evaluation and Support System. 
 

The submission of the ARSD's evaluation plans for the CSDE's review and approval, 

including flexibility requests, shall take place by annual deadlines set by the Connecticut 

State Department of Education. 
 

Complementary Observers 
 

The primary evaluator for most teachers will be the school principal or assistant principal 

who will be responsible for the overall evaluation process, including assigning summative 

ratings.  ARSD may also decide to use complementary observers to assist the primary 

evaluator.  Complementary observers are certified educators who may have specific content 

knowledge, such as department heads or curriculum coordinators.  Complementary observers 

shall be fully trained as evaluators in order to be authorized to serve in this role. 
 

Primary evaluators will have sole responsibility for assigning final summative ratings.  Both 

primary evaluators and complementary observers must demonstrate proficiency in 

conducting standards-based observations. 
 

Dispute-Resolution Process 
 

In accordance with the requirement in the "Connecticut Guidelines for Teacher Evaluation 

and Professional Development" in establishing or amending the local teacher evaluation plan, 

the Board shall include a process for resolving disputes in cases where the evaluator and 

teacher cannot agree on goals/objectives, the evaluation period, feedback, or the professional 

development plan. 
 

When such agreement cannot be reached the issue in dispute may be referred for resolution to 

a subcommittee of the Professional Development and Evaluation Committee (PDEC).  Per 

the ARSD Teacher Evaluation and Support Plan this subcommittee shall be comprised of the 

Director of Curriculum and Staff Development, President of the Amity Education 

Association (AEA) or designee, and two neutral people mutually selected by the Director of 

Curriculum and Staff Development and the President of the AEA.  In the event the designated 

committee does not reach a unanimous decision, the issue shall be considered by the 

Superintendent whose decision shall be binding.  This provision is to be utilized in 

accordance with the specified processes and parameters regarding goals/objectives, 

evaluation period, feedback, and professional development contained in the document 

entitled "Connecticut Guidelines for Educator Evaluation." 
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Data Management 
 

Annually ARSD's Professional Development and Evaluation Committee will review the user 

experiences and efficiency of the District's data management system/platform to be used by 

teachers and administrators to manage the evaluation plans. 
 

Audit 
 

The Board, if selected, will participate as required in an audit of its evaluation program 

conducted by the State Department of Education. 
 

All teachers teaching in public schools at the elementary, middle, and high school levels 

(including special education teachers) must be determined to be an "effective educator," as 

defined in the Every Student Succeeds Act.  To be determined an "effective educator" a 

teacher must meet state certification and licensure criteria. 
 

The reauthorized Individuals with Disabilities Act (IDEA) identifies special education 

teachers as teachers who must demonstrate competency in the core academic subjects that 

they teach. 
 

ARSD evaluates a teacher's subject-matter competency in the core academic content areas 

based on the Common Core of Teaching (CCT) using both of the following: 
 

A. foundational skills and competencies; and 

B. the discipline-based professional standards. 

 

 

 

(cf. 4111 - Recruitment and Selection) 

 

Legal Reference: Connecticut General Statutes 

 10-145b Teaching certificates. 

 10-151a Access of teacher to supervisory records and reports in 

 personnel file. 

 10-151b Evaluation by superintendent of certain educational personnel. 

 (amended by PA 04-137, P.A. 

 10-111, P.A. 12-116, PA 12-2 (June Special Session), PA 13-245, PA 

 15-5 (June Special Session) 

 10-151c Records of teacher performance and evaluation not public 

 records. 

 10-220a(b) In-service training. Professional development. Institutes for 

 educators. Cooperative and beginning teacher programs, regulations. 

 PA 11-135 An Act Concerning Implementation Dates for Secondary 

 School Reform. 
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 PA 12-116 An Act Concerning Education Reform (as amended by PA 

 13-145 An Act Concerning Revisions to the Reform Act of 2012.) 

Connecticut Guidelines for Educator Evaluation, adopted by the State 

Board of Education, June 27, 2012. 

Connecticut's System for Educator Evaluation and Development 

(SEED) state model evaluation system. 

"Flexibility to Guidelines for Educator Evaluation" adopted by 

Connecticut State Board of Education, February 6, 2014 

34 C.F.R. 200.55 Federal Regulations. 

PL 114-95 Every Student Succeeds Act, §9213 
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Policy approved:              AMITY REGIONAL SCHOOL DISTRICT NO. 5 

Woodbridge, CT 
 

Non-Renewal – Non-tenured Teachers 
 

The contract for employment of a teacher who has not attained tenure may be terminated at 

any time for any of the reasons enumerated below: 

 

a. Inefficiency, incompetence, or ineffectiveness; 

b. Insubordination against reasonable rules of the Board of Education (Board); 

c. Moral misconduct; 

d. Disability as shown by competent medical evidence; 

e. Elimination of the position to which the teacher was appointed or loss of a position to 

another teacher in accordance with C.G.S 10—151(d)(5); or  

f. Other due and sufficient cause. 

 

A teacher shall be deemed ineffective, if said teacher is rated with a holistic summative 

evaluation score of 0.0 to 2.0 for that specific academic year.  Otherwise, the contract of such 

teacher shall be continued into the next school year, unless such teacher receives a written 

notice by May 1st in one school year that such contract will not be renewed for the following 

year.  

 

Prior to obtaining tenure a certified employee's contract may be non-renewed, provided that 

the employee is notified in writing prior to May 1st by the Superintendent.  A teacher so 

notified may request, no later than three (3) calendar days after such teacher receives such 

notice of non-renewal, a written statement of the reasons for non-renewal of the contract; and 

Amity Regional School District No. 5 (ARSD) will furnish such a statement no later than 

four (4) calendar days of the receipt of the request.  The teacher may also file with the Board 

no later than ten (10) calendar days of receipt of the notice of non-renewal for a hearing 

before the Board or, if indicated in such request designated by the Board, before a single 

impartial hearing officer chosen by the teacher and the Superintendent.  The hearing shall 

commence no later than fifteen (15) calendar days after receipt of such request, unless an 

extension not to exceed fifteen (15) calendar days is mutually agreed upon. 
 

A teacher who has not attained tenure shall not be entitled to a hearing concerning non-

renewal, if the reason for such non-renewal is either elimination of position or loss of position 

to another teacher. The Board shall rescind a non-renewal decision, only if the Board finds 

such decision to be arbitrary and capricious. 
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Non-Renewal – Tenured Teachers 

 

The contract of employment of a teacher who has attained tenure shall be continued from 

school year to school year, except that it may be terminated at any time for one or more of the 

following reasons: 

 

a. Inefficiency, incompetence, or ineffectiveness; 

b. Insubordination against reasonable rules of the Board of Education; 

c. Moral misconduct; 

d. Disability, as shown by competent medical evidence; 

e. Elimination of the position to which the teacher was appointed or loss of a position to 

another teacher, in accordance with C.G.S 10—151(d)(5); or  

f. Other due and sufficient cause. 

 

A tenured teacher shall in general be deemed ineffective if said teacher is rated with a holistic 

summative evaluation score of 0.0 to 2.0 for that specific academic year. 

 

Suspension 
 

A certified employee may be suspended by the Board for an alleged or actual violation of any 

of the reasons for termination in C.G.S. 10-151(c) or 10-151(d) when insufficient cause for 

dismissal is considered to exist or may be suspended pending Board or legal action for 

dismissal of the employee on charges of violation of one or more of said causes for 

termination.  The Superintendent may suspend an employee pending Board action when, in 

the opinion of the Superintendent, continuation of the employee in the position presents a 

clear danger to the students, staff, property, or reputation of ARSD or to the employee. 
 
 
 

Legal Reference: Connecticut General Statutes 

10-151(b) Employment of teachers. Definitions. Tenure, etc. (as 

amended by P.A. 12-116, An Act Concerning Educational Reform) 

10-151(c) Employment of teachers. (as amended by P.A. 11-136, An 

Act Concerning Minor Revisions to the Education Statutes.) 

PA 95-58 An Act Concerning Teacher Evaluations, Tenure and 

Dismissal. 

PA 97-247 An Act Concerning Revisions to the Education Statutes. 

Connecticut Guidelines for Educator Evaluation adopted by the State 

Board of Education, June 27, 2012 

Connecticut’s System for Educator Evaluation and Development 

(SEED)  

Shanbrom v. Orange Board of Education, 2 Conn. L. Rpts. 396, 398 

(1990) 

Americans with Disabilities Act 
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It is the policy of the Amity Regional School District No, 5 (ARSD) Board of Education (Board) 

to use due process and comply with relevant portions of the collective bargaining agreement 

when disciplining and/or dismissing employees. 

 

Progressive Discipline 

 

Staff members will be disciplined according to the severity and frequency of the conduct at issue.  

Discipline may be in the form of verbal reprimand, written reprimand, plan of assistance, or 

suspension depending on the circumstances of each case. 

 

1. Verbal Reprimand:  The administrator will hold a conference with the employee.  

He/she will outline the nature of the problem and listen to any comments from the 

employee.  The administrator will indicate compliance with specified procedures or 

cessation of certain conduct is required and future consequences if directives are ignored. 

 

2. Written Reprimand:  The administrator will hold a conference with the employee.  The 

employee may have a representative present.  The administrator will outline the nature of 

the problem and listen to any comments from the employee or his/her representative.  

The administrator will indicate compliance with specified procedures or cessation of 

certain conduct is required and future consequences if directives are ignored.  A "letter of 

reprimand" shall be written and placed in the employee's personnel file pursuant to 

provisions in Board policy or the collective bargaining agreement.  Legal counsel is to be 

attained prior to the issuance of any written reprimand. 

 

3. Plan of Assistance:  Performance deficiencies may require a written plan of assistance to 

aid improvement.  The plan of assistance will incorporate the following elements: 

 

a. A written description of the problem or problems to be corrected; 

b. The method or methods which will be used to correct the problem; 

c. The length of time during which improvement or correction must occur; and 

d. Frequency and type of supervision to be provided. 

  

The administrator will hold a conference with the employee to discuss the plan.  The 

employee may have a representative present.  The administrator will explain the plan of 

assistance and listen to any comments from the employee or his/her representative.  The 

plan of assistance will be implemented as written or modified and implemented as 

modified. 
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Suspension without Pay 

 

Employees may be suspended without pay as a disciplinary measure for misconduct detrimental 

to ARSD.  Before invoking a suspension without pay the Superintendent will conduct a hearing 

to determine whether the facts warrant such a suspension.  The employee may have a 

representative present at the hearing. 

 

Following are examples of actions that are considered misconduct.  This list is representative 

only and not to be considered inclusive: 

 

• possessing, using, manufacturing, distributing, or dispensing any illegal drugs or 

alcohol while on duty on or off district property; 

• interfering with other employees in the discharge of their duties; 

• fighting or deliberately harming another; 

• disregard for the safety of a fellow employee or student; 

• being absent without approval; 

• refusing to follow a supervisor’s instructions and directions (insubordination); 

• destroying school property intentionally; 

• using obscene language which is unsuitable in the school setting; 

• possessing weapons on school property without proper authorization; and 

• behaving in any inappropriate manner to the extent of adversely affecting the 

employee’s ability to perform his/her work. 

 

Suspension with Pay 

 

The Board authorizes the Superintendent to suspend an employee with pay during an 

investigation into allegations of disobedience or misconduct whenever the employee's 

continued presence in his or her position would not be in the best interests of ARSD or 

pending a hearing to suspend a teacher without pay.  The Superintendent shall meet with the 

teacher to present the allegations and give the teacher an opportunity to refute the charges.  

The teacher will be told the dates and times the suspension will begin and the conditions under 

which it will end. 

  

The requirement of policy 5141.4 pertaining to allegations of child abuse by a school 

employee will be followed as it relates to suspension. 

 

An employee may be suspended pending the outcome of a dismissal hearing. 

 

 

 

(cf. 5141.4 - Reporting of Child Abuse, Neglect and Sexual Assault) 
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Nondiscrimination 

 

In compliance with regulations of Title VII of the Civil Rights Act 1964, Title IX of the 

Education Amendments of 1972 as amended, Section 504 of the Rehabilitation Act of 1973, 

the Civil Rights Act of 1987, and the American With Disabilities Act, the Amity Regional 

School District No. 5 (ARSD) Board of Education (Board) adopts the following Equal 

Employment Opportunity and Equal Education Opportunity Policies. 

 

Equal Employment Opportunity 
 

Both federal and state law prohibits discriminatory practices in hiring and employment.  The 

Board prohibits discriminatory acts in all ARSD matters dealing with employees and 

applicants for positions and requires equal employment opportunities for all employees and 

applicants.  As an equal opportunity employer, ARSD Board does not discriminate on the 

basis of race, color, religious creed, age, marital status, national origin, ancestry, sex, sexual 

orientation, genetic information, gender identity or expression, disability (including 

pregnancy), status as a Veteran, or any classification protected by state or federal law 

regarding any individual who can perform the essential functions of the job with or without 

reasonable accommodations physical disability (including blindness) or other disability 

(except in the case of a bona fide occupational qualification or need). 
 

Sexual Harassment and Other Forms of Harassment 

 

Sexual harassment or any other form of harassment based on protected class status (including 

but not limited to race sex, color, national origin, religion or disability) will not be tolerated 

in ARSD.  The Board strictly forbids any form of harassment by students, personnel, 

individuals under contract, or volunteers subject to the control of the Board.  Employees 

who engage in harassment will be subject to discipline, up to and including termination of 

employment. 

 

Sexual Harassment 

 

Sexual harassment is defined as unwelcome conduct of a sexual nature, whether verbal or 

physical, including but not limited to:  advances or requests for sexual favors; insulting or 

degrading sexual remarks or conduct; or  threats or suggestions that an employee’s 

submission to or rejection of such conduct is made either explicitly or implicitly a term or 

condition of an individual’s employment, is used as the basis for employment decisions 

affecting such individual, or such conduct has the purpose or effect of substantially 

interfering with an individual’s work performance or creating an intimidating, hostile, or 

offensive working environment.  Examples of sexual harassment include but are not limited to: 

 

1. Pressure for sexual activity. 

2. Repeated remarks with sexual or sexually demeaning implications. 
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3. Unwelcome or inappropriate touching. 

4. Suggesting or demanding sexual involvement accompanied by implied or explicit 

threats concerning an individual’s employment status, benefits, duties or work 

assignments. 
 

Harassment Based On Other Protected Class Status 

 

For purposes of this policy harassment of an employee based on protected class status other 

than sexual harassment consists of verbal or physical conduct when the harassing conduct is 

so severe, persistent, or pervasive that it affects an employee’s ability to work or creates 

an intimidating, threatening, or abusive work environment; the harassing conduct has the 

purpose or effect of substantially or unreasonably interfering with an individual’s work; or the 

harassing conduct otherwise adversely affects an individual’s work performance. 

 

Title IX, Title VI and Section 504 Coordinators 

 

Questions, complaints, and other matters concerning harassment will normally be handled by 

ARSD’s Title IX, Title VI, and Section 504 Coordinators.  The names and contact information 

for these individuals (Nondiscrimination Coordinators) will be posted annually on the ARSD 

website.  The Director of Pupil Personnel Services shall be responsible for identifying these 

individuals annually.  Questions, complaints, and other matters including but not limited to 

investigations may be referred directly to The Director of Pupil Personnel Services. 

 

Complaint Procedure 

 

Employees who believe they have been victims of sexual or other forms of harassment are 

encouraged to promptly report such claims.  Complaints will be investigated, and corrective 

action will be taken as appropriate.  Confidentiality, both of the complainant and the 

accused, will be respected by all persons involved consistent with the Board’s legal 

obligations and the necessity to investigate the allegations.  Reprisals or retaliation as a result 

of the reporting of charges of harassment will not be tolerated.  Reporting claims of 

harassment will not affect an individual’s employment status, benefits, duties, or work 

assignments. 

 

An employee who believes that he/she has been subjected to behavior that could constitute 

sexual or other forms of harassment should whenever possible immediately inform the alleged 

harasser that his/her behavior is unwelcome and unacceptable and that such behavior must stop 

immediately.  It is recognized, however, that the responsibility for ending the harassment rests 

with the harasser, not the victim.  If it is not possible for the employee subjected to such 

behavior to immediately inform the alleged harasser that the alleged conduct is unwelcome 

and unacceptable, then the matter should be reported to the designated Nondiscrimination 

Coordinators; and ARSD may take immediate steps at its discretion to protect the 

complainant, reporter, students, or others pending completion of an investigation. 
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Employees who believe they have been subjected to sexual or other forms of harassment 

may request an informal meeting with their immediate supervisor, unless the supervisor is 

the alleged harasser.  In that event the employee may request a meeting with the appropriate 

supervisor in the next level of management.  The purpose of such a meeting will be to 

discuss the allegations and appropriate remedial action.  The supervisor will provide a written 

report of the incident including the remedial action to be taken to the designated Non-

discrimination Coordinators or other appropriate administrator. 

 

If the complaint is not resolved through the informal meeting described above, the supervisor 

will encourage the employee to file a written complaint with the Director of Pupil Personnel 

Services on the form provided for this purpose.  If the Director of Pupil Personnel 

Services is the alleged harasser, the complaint should be forwarded directly to the 

Superintendent or his/her designee.  Normally, complaints should be made immediately or 

as soon after the act of harassment as possible.  The complaint should state the name of 

the complainant and the date of the complaint, the date of the alleged harassment, the name or 

names of the harasser or harassers, where such harassment occurred, and a statement of the 

circumstances constituting the alleged harassment. 

 

Any employee who makes an oral complaint of harassment will be provided a copy of this 

policy and a complaint form and will be encouraged to submit a written complaint.  Failure 

to provide a written complaint will not, however, preclude investigation and attempted 

remediation, if necessary, of the complaint.  All complaints are to be forwarded immediately to 

the designated Nondiscrimination Coordinator unless that individual is the alleged harasser, 

in which case the complaint should be forwarded directly to the Superintendent or his/her 

designee. 

 

Investigation 

 

As soon as possible after the receipt of a complaint the designated Non-discrimination 

Coordinator or other personnel as appropriate shall commence an investigation.  The 

investigation should normally include consultation with all individuals reasonably believed to 

have relevant information including the complainant; the alleged harasser or harassers, any 

witnesses to the conduct, and any victims of similar conduct if known. 

 

The investigation shall be carried on discreetly, maintaining confidentiality insofar as possible 

while still conducting an effective and thorough investigation.  Throughout the entire 

investigative process the due process rights of the alleged harasser will be upheld. 
 

At the conclusion of the investigation the investigator shall provide a written report to the 

Superintendent or other appropriate personnel summarizing the results of the investigation 

and recommended disposition of the matter.  If there is reasonable cause to believe that sexual 

or another form of harassment has occurred, the Superintendent or his/her designee shall 

take all reasonable steps to ensure that the harassment ceases and will not reoccur up to and 
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including termination of the employment of the harasser or harassers. 

 

If the complainant is not satisfied with the resolution of his/her complaint, he/she can appeal 

to the Board.  The appeal must include a copy of the original complaint, the specific action 

or inaction being appealed, and a proposed resolution. 

 

Following a finding of harassment victims may be periodically interviewed by the 

appropriate supervisor as necessary to ensure that the harassment has not reoccurred and that 

no retaliation has occurred.  Such review will continue for a period of time deemed 

appropriate by the Nondiscrimination Coordinator and/or the Superintendent. 

 

Posting and Training 

 

A copy of this policy should be provided to all employees upon hire.  The Board shall 

post in a prominent and accessible location in each school building information concerning 

the illegality of sexual or other forms of harassment and remedies available to victims of 

harassment.  The Board shall provide training and education to all new supervisory 

employees within six months of their assumption of a supervisory position.  Such training 

shall include information concerning the federal and state statuary provisions concerning 

sexual harassment and remedies available to victims of sexual harassment. 

 

Alternate Complaint Procedures 

 

In addition to filing a harassment complaint through the procedures set forth in this 

policy, an employee may choose to exercise other options including but not limited to filing a 

complaint with an outside agency or filing a private lawsuit.  A charge of harassment may 

be investigated by the Connecticut Commission on Human Rights and Opportunities, 90 

Washington Street, Hartford, Connecticut 06106 (telephone number 566-3350; TDD number 

566-2301).  Connecticut law requires that a formal written complaint be filed with the 

Commission within 180 days of the date when the alleged harassment occurred. 

 

(cf. 5145.5/4118.112 - Prohibition Against Sexual Harassment) 

Legal Reference:   Connecticut General Statutes 

10-153 Discrimination on account of marital status. 

46a-51 Definitions 

46a-58 Deprivation of rights. Desecration of property. Placing of burning 

cross or noose on property. Penalty. (as amended by PA 17-127) 

46a-60 Discriminatory employment practices prohibited. 

P.A. 11-55 An Act Concerning Discrimination 

Federal Law 
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Title VII of the Civil Rights Act 1964 

Section 504 and the Federal Vocational Rehabilitation Act of 1973, 20 

U.S.C. 706(7)(b). 

American Disability Act of 1989, as amended by the ADA Amendments Act 

of 2008 

Chalk v. The United States District Court of Central California. 

Title IX of the Education Amendments of 1972. 

Civil Rights Act of 1987. 

Title IX Final Rule, May 6, 2020 

The Vietnam’s Era Veterans’ Readjustment Assistance Act of 1974, as 

amended, 38 U.S.C. §4212 

Title II of the Genetic Information Nondiscrimination Act of 2008 
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The Amity Regional School District No. 5 (ARSD) Board of Education (Board) desires the 

Superintendent to develop and maintain a recruitment program designed to attract and hold 

the best possible personnel who are "effective teachers" as defined by federal and state law in 

ARSD schools.  All ARSD teachers and administrators must meet applicable state 

certification and licensure requirements, including any requirements for certification obtained 

through alternate routes to certification. 

The Board recognizes the heterogeneity diversity of the people who live in the school district 

and believes that this characteristic should have an important bearing on all aspects of the 

ARSD activities.  The Board believes it is especially important that this heterogeneity 

diversity of population be recognized in the recruitment and assignment of personnel. 

TTo this end, the Board shall develop and implement a written plan for minority staff 

recruitment.  The administration is directed to make a serious effort to see that the 

recruitment procedures of ARSD produce a total staff representative of the total population of 

the District and that the assignment procedures of ARSD bring to each school staff members 

representative of the population represented by the student membership in each local school. 

The schools shall engage in fair and sound personnel practices in the appointment of all 

ARSD employees.  The administration shall be responsible for establishing recruitment, 

selection, and appointment procedures. 

The Superintendent shall einsure that ARSD is in compliance with the provisions of Title I 

and the Every Student Succeeds Act.  Manuals and handbooks shall comply with federal law 

as to the qualifications for instructional personnel.  Parents/guardians of students in Title I 

schools shall be informed annually at the beginning of each school year of their right to 

request information about whether their child's teacher has met state qualifications and 

licensing criteria for the grade levels and subject areas in which the teacher provides 

instruction; is teaching under emergency or other provisional status through which state 

qualifications or licensing criteria have been waived; and is teaching in the field of discipline 

of the certification of the teacher.  The qualifications of services provided by 

paraprofessionals shall also be provided.  Timely notices shall also be provided to 

parents/guardians that the student has been assigned or has been taught in a Title I school for 

4 or more consecutive weeks by a teacher who does not meet applicable state certification or 

licensure requirements at the grade level and subject area in which the teacher has been 

assigned. 

Hiring of Retired Teachers 

A retired teacher receiving benefits from the Teachers Retirement Board (TRB) may be 

reemployed by the Board for up to one full school year in a position:  (1) designated by the 

Commissioner of Education as a subject shortage area or (2) at a school located in a priority 

school district for the school year in which the teacher is being employed.  Such employment 

may be for up to one full school year.  Such reemployment may be extended for an additional 

school year, provided the Board:  (a) submits a written request for approval to the Teachers' 
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Retirement Board; (b) certifies that no qualified candidates are available prior to the 

reemployment of such teacher; and (c) indicates the type of assignment to be performed, the 

anticipated date of rehire, and the expected duration of the assignment.  

The forty-five percent limitation applies as described below, if the retired teacher described in 

this paragraph works in excess of two years in either a subject shortage area and/or in a 

school in a priority school district. 

The salary of such teacher shall be fixed at an amount at least equal to that paid other teachers 

in ARSD with similar training and experience for the same type of service. 

Except as indicated in the first paragraph in this section a certified educator receiving 

retirement benefits from the Teachers Retirement Board (TRB) may not be employed in a 

certified position receiving compensation paid out of public money appropriated for school 

purposes, except that such educator may be employed in such a position and receive no more 

than forty-five percent of the maximum salary level for the assigned position.  Any certified 

educator who receives in excess of such amount shall reimburse the Board for the amount of 

such excess.  Fringe benefits offered by ARSD, if taken by the employed retired individuals, 

are included in the maximum compensation.  The individual can continue to pay TRB for 

health insurance as a retired member in the same manner as prior to the post-retirement 

employment.  Health insurance from the Board is not legally required to be offered. 

 

Legal Reference: Connecticut General Statutes 

10-151 Employment of teachers. Notice and hearing on termination of 

contract. (as amended by P.A. 12-16 An Act Concerning Educational 

Reform) 

10-153 Discrimination on account of marital status. 

10-183v Reemployment of teachers, as amended by PA 10-111, An 

Act Concerning Education Reform in Connecticut and P.A. 16-91, An 

Act Making Changes to the Teacher's Retirement System, and PA 17-

173 An Act Concerning Minor Revisions and Additions to the 

Education Statutes and PA 18-42 An Act Concerning a Provision 

Concerning Reemployment of Certain Teachers. 

10-220 Duties of Boards of Education. (as amended by PA 98-252) 

46a-60 Discriminatory employment practices prohibited. 

34 C.F.R. 200.55 Federal Regulations 

P.L. 114-95 Every Student Succeeds Act, S.1177-55, 56 
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The Amity Regional School District No. 5 (ARSD) Board of Education (Board) recognizes 

that fundamental to a quality education is the need to provide students with an opportunity to 

interact with students and educators from different racial, ethnic, and economic backgrounds. 

The Board believes that a skillful and diverse staff contributes significantly to high quality, 

engaging learning environments, predicated on a climate of inclusion.  To this end the Board 

directs the Superintendent to enact a planning process for the recruitment of a diverse staff. 

 

 

 

(cf. 4111 – Recruitment and Selection) 

 

 
Legal Reference: Connecticut General Statutes 

10-4a(3) Educational interests of state identified. 

10-151 Employment of teachers. Notice and hearing on termination of 

contract. 

10-153 Discrimination on account of marital status. 

10-220(a) Duties of Boards of Education. (as amended by PA 18-34) 46a-

60 Discriminatory employment practices prohibited. 

PA 16-41 An Act Concerning the Recommendations of the Minority 

Teacher Recruitment Task Force. 

PA 18-34 An Act Concerning Minority Teacher Recruitment and 

Retention. PA 19-74 An Act Concerning Minority Teacher Recruitment 

and Retention. 
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The Board of Education (Board) recognizes that parental and family involvement and 

engagement is vital to achieve maximum educational growth for students participating in the 

Amity Regional School District No. 5 (ARSD) Title I program.  Therefore, in compliance with 

federal law, ARSD will meet with parents/guardians to provide information regarding their 

school's participation in the Title I program and its requirements. 

 

The Superintendent or his/her designee is directed to ensure equivalence among schools in 

teachers, administrators, and other staff and in the provision of curriculum materials and 

instructional supplies. 

 

The Board directs the Superintendent to ensure that each of the ARSD schools 

participating in the Title I program meets annually with the parents/guardians of students 

receiving Title I services.  Parents/guardians of participating students will be informed of 

their right to be involved in the development of ARSD's parental and family engagement 

policy, overall District Title I plan, and the school-parent compacts. 

 

In cooperation with parents/guardians and family the ARSD's policy, plan, and compact 

will be reviewed annually and updated periodically as determined necessary to meet the 

changing needs of parents/guardians and the schools and distributed to parents/guardians of 

participating students in an understandable and uniform format and to the extent 

practicable in a language the parents can understand. 

 

The Superintendent is directed to develop administrative regulations as necessary to 

implement this policy and meet the requirements of law. 

 

 

 

(cf. 1110.1 - Parent Involvement) 

(cf. 6161.3 - Comparability of Services) 

 

Legal Reference: Connecticut General Statutes 

10-220(c) Duties of boards of education. 

Improving America's Schools Act, P.L. No.  103-382, Sec. 1112 

Local Education Agency Plans. 

Title I of the Elementary and Secondary Education Act, 20 U.S.C. 

§6301- 6514 

20 U.S.C. §6318, as amended by Every Student Succeeds Act, P.L. 114-95 

§1010 (2015). 

20 U.S.C. §7801 – Definitions. 
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Notwithstanding the customary recruitment, selection, and appointment practices outlined in other 
Amity Regional School District No. 5 (ARSD) Board of Education (Board) policies, the following 
guidelines shall govern conflict of interest in staff employment: 

 
For the purposes of this policy an “immediate family member” includes a spouse, a domestic 
partner of a civil union, another person cohabitating with the person in a conjugal relationship that 
is not a legal marriage, children, an individual who fills or has filled the role of a parent, siblings, 
immediate in-laws, others considered to be members of the household and living under the same 
roof, or any person for whom a Board member or ARSD employee is the primary caregiver.  
Individuals who are related by marriage shall include same-sex marriages as legally recognized in 
the state of Connecticut. 
 

Relatives of Board Members 

 
1. No immediate family member of a Board member shall be appointed to a full-time position 

within ARSD, unless such action is deemed to be in the best interests of ARSD, in which 
case a majority vote of the Board (excluding the related Board member) is required to 
approve the appointment. 

2. However, immediate family members of a Board member may be employed for a limited 
term or on a short-term basis (e.g., substitute teaching, coaching, summer positions) through 
a competitive process among other persons who are eligible for the position. 

3. Persons otherwise related by blood or marriage (i.e., not an immediate family member) to a 
Board member may be employed following full disclosure of the relationship by the Board 
member in a public meeting.  The Board member shall refrain from participating in any 
discussion and/or vote on the relative’s employment. 

4. ARSD employees who were employed prior to the election of a relative to the Board are 
exempt from the provisions of this policy. 

 

Relatives of Administrators 

 
1. No immediate family member of an Administrator (i.e., Superintendent, Director of Pupil 

Services, Building Principals, Assistant Principals, Coordinators of Pupil Services, and other 
District Office Administrators) shall be appointed to a full-time position within ARSD unless 
such action is deemed to be in the best interests of ARSD, in which case a majority vote of 
the Board is required to approve the appointment. 

2. However, immediate family members of an Administrator may be employed for a limited 
term or on a short-term basis (e.g., substitute teaching, coaching, summer positions) through 
a competitive process among other persons who are eligible for the position. 

3. ARSD employees who were employed prior to the appointment of a relative as an 
Administrator are exempt from the provisions of this policy.  However, an ARSD employee 
who is an immediate family member of an Administrator shall not serve in a position that is 
in a line relationship involving immediate supervision and evaluation of that position by the 
Administrator. 

161 of 169



P4112.8(b) 

 

Personnel – Certified/Non-Certified 

 

Nepotism:  Employment of Relatives 
 
 

Policy approved:                                               AMITY REGIONAL SCHOOL DISTRICT NO. 5 

Woodbridge, Connecticut 
 

Relatives of District Employees 

 
Members of the same immediate family may be employed in the same department or work 
location when approved in writing by the Superintendent and only under such terms and 
conditions as specified by the Superintendent.  However, an employee shall not be appointed to 
a position that places him or her in a direct line to supervise or be supervised by an immediate 
family member. 
 
In the appointment and selection of new employees ARSD shall adhere to this policy.  All 
current supervisor/employee relationships established prior to the adoption of this revised policy 
will not be affected by this policy, so long as they remain in present assignments.  It is the intent 
of these rules to avoid any situation where there can arise a conflict of interest or the perception 
of a conflict of interest either on the part of the member of the Board or a member of the 
administrative staff. 
 
 
 
(cf 9270 – Board Member Conflict of Interest) 
 

Legal Reference: Connecticut General Statutes 

Section 7-479 – Conflicts of interest. 

Section 46b-38nn – Equality of benefits, protections, and responsibilities 

(civil unions). 

Section 46b-38oo – Applicability of statuses to civil unions and parties to 

a civil union. 

10-153a et seq. – Teacher Negotiation Act. 

7-467 et seq. – Municipal Employees Relations Act. 

United States vs. Windsor, U.S. 133 S. Ct. 2675 (2013). 
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4118.112/4218.112 
 

Students 

 

Prohibition Against Sexual Harassment 
 

 

The Amity Regional School District No. 5 (District or ARSD) recognizes that sexual harassment, 

including sexual assault, is unlawful sex discrimination.  The Board of Education (Board) 

prohibits sex discrimination/sexual harassment in the District’s education program or activities. 

Education program or activity includes locations, events, or circumstances over which the school 

exercises substantial control over both the respondent (alleged perpetrator of sexual harassment) 

and the context in which the sexual harassment occurs.  In addition to occurring on school 

grounds, sexual harassment may potentially occur off campus, in places or situations where 

athletic and extracurricular activities occur, on field trips, on the school bus, at school-related 

conferences or through use of school technology. 

 

Schools shall respond to sexual harassment occurring in the District’s education program or 

activities for which they have “actual knowledge.” “Actual knowledge” means notice of sexual 

harassment or an allegation of sexual harassment brought to the attention of the Title IX 

Coordinator, any official of the school who has authority to institute corrective measures on the 

behalf or the school, as well as to any other employee of an elementary and secondary school. 

 

Sexual harassment may take the form of student-on-student, employee-on- student, employee- 

on-employee, student-on-employee sexual harassment, or may be perpetrated against students or 

employees by third parties under the control of the District.  Students who engage in proven 

sexual harassment may be subject to discipline, up to and including expulsion.  Employees who 

engage in proven sexual harassment may be subject to disciplinary action, up to and including 

termination, as well as other action required under the law. 

 

Definition of Sexual Harassment for the Purposes of Title IX 

 

Sexual harassment is conduct on the basis of sex that satisfies one or more of the following: 
 

(i) A school employee conditioning an education benefit or service on participation 

in unwelcome sexual conduct (i.e. quid pro quo) 

(ii) Unwelcome conduct that a reasonable person would determine as so severe, 

pervasive, and objectively offensive that it effectively denies a person equal 
access to the school’s education program or activity; 

(iii) “Sexual assault” as defined in 20 U.S.C. 1092 (f)(6)(A)(v)(the Clery Act), “dating 

violence” as defined 34 U.S.C. 12291(a)(10), “domestic violence” as defined in 

34 U.S.C. 12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(3) (the 

Violence Against Women Act (VAMA). 
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Prohibition Against Sexual Harassment 
 

 

Examples of sexual harassment may include, but are not limited to: 

 

 pressure for sexual activity 

 repeated remarks with sexual or sexually demeaning implications 

 unwelcome or inappropriate touching 

 sexual assault 

 suggesting or demanding sexual involvement accompanied by implied or explicit 

threats concerning a student's grades or academic standing or an employee’s 

employment status 

 telling lewd jokes or sharing stories about sexual experiences – even if not 

directed at you but done in your presence to cause you discomfort 

 sending unwanted suggestive or lewd emails, letters, or other communications or 

sharing images of a sexual nature around the workplace or displaying posters, 

items, or screensavers of a sexual nature 

 repeatedly asking for dates despite being rebuffed 

 making sexually offensive gestures or facial expressions 

 dating violence or stalking 

 

 

Other Definitions 

 

‘Complainant” is defined as a person who is alleged to be the victim of conduct that could 

constitute sexual harassment. 

 

“Respondent” is defined as a person who is alleged to be the perpetrator of conduct that could 

constitute sexual harassment. 

 

“Supportive measures” are defined as non-disciplinary, non-punitive, individualized services, 

offered as appropriate and without charge to a complainant or respondent before or after the 

filing of a formal complaint or where no complaint has been filed. 

 

Title IX Coordinator 

 

The Superintendent of Schools designates and authorizes the Coordinator of Pupil Services to be 

the District's Title IX Coordinator.  This individual shall be given the title of and be referred to as 

the Title IX Coordinator and is responsible for ensuring compliance across the school district 

with Title IX, corresponding state law, and applicable board policy concerning sex 

discrimination/sexual harassment. 
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Applicants for admission and employment, students, parents or legal guardians of elementary 

and secondary school students, employees, and all unions shall be notified of the name or title, 

office address, electronic mail address, and telephone number of the Title IX Coordinator. 

 

The Title IX Coordinator’s contact information shall be posted on the District’s website and 

included in student and employee handbooks and published in other locations as deemed 

appropriate. 

 

Reporting Sexual Harassment 

 

Any person, including, but not limited to, students, their parents or guardians, employees, 

bystanders or third parties (whether or not the person is the alleged victim), may report sex 

sexual harassment, including sexual assault, occurring in the District’s education program or 

activities.  Reporting may occur in person, by mail, by telephone or by electronic mail, using the 

contact information provided for the Title IX Coordinator, or by any other means that results in 

the Title IX Coordinator receiving the person’s verbal or written report.  Reports may be made at 

any time including during non-business hours. 

 

A formal complaint is defined as a document filed by a complainant or signed by the Title IX 

Coordinator alleging sexual harassment against an individual and requesting that the school 

investigate the alleged sexual harassment.  In an instance where the Title IX Coordinator signs 

the complaint, the Title IX Coordinator is not a party to the complaint nor is such action taken on 

behalf of the complainant. 

 

The Title IX Coordinator will make forms available for both informal reports and formal 

complaints of sexual harassment.  Additionally, such forms will be posted on the District’s 

website.  Informal reports are permissible and may be brought by any person. However, only a 

complainant and the District’s Title IX Coordinator may file a formal complaint.  All formal 

complaints will be investigated.  Supportive measures shall be offered to a complainant with or 

without the filing of a formal complaint. 

 

There is no time limit on a complainant’s decision to file a formal complaint, but complainants 

are encouraged to promptly report incidents of sexual harassment and/or to file a formal 

complaint. 
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Response including Supportive Measures 

 

Any school employee with actual knowledge of sex discrimination/sexual harassment shall 

promptly inform the District’s Title IX Coordinator.  The failure to do so may be grounds for 

disciplinary action. 

 

Upon actual knowledge of sexual harassment, the Title IX Coordinator will promptly contact the 

complainant to advise and discuss with the complainant:  1.) the availability of supportive 

measures with or without the filing of a formal complaint, 2.) the right to file a formal complaint, 

and 3.) how to file a formal complaint. 

 

A complainant, as well as a respondent, shall be offered free, individualized “supportive 

measures” (e.g.  counseling, course-related adjustments, modification of work or class schedules, 

escort services, increased security/monitoring of certain areas, mutual restrictions on contact 

between the parties) designed to restore or preserve equal access to education with or without a 

formal complaint.  These, as well as other measures, may be part of a final remedy. 

 

Upon filing a formal complaint, the complainant will be provided with a copy of this policy and 

its grievance procedures. 

 

Written notice shall be provided to the respondent and the complainant advising that a formal 

complaint has been filed.  The respondent shall be entitled to a presumption of innocence during 

investigation of the complaint.  Both parties will be treated fairly throughout the investigation 

and shall be entitled to an unbiased investigator who has not prejudged the matter being 

investigated. 

 

Complaints that fail to allege a violation of Title IX shall be dismissed without investigation. 

This does not preclude the school administration from investigating or addressing the underlying 

conduct under relevant codes of conduct or board policy. 

 

Emergency Removal/Administrative Leave 

 

An emergency removal of a respondent from the education program or activity is permissible, 

provided that the District conducts an individualized safety and risk analysis and determines that 

emergency removal is necessary in order to protect a student or other individual from an 

immediate threat to physical health or safety and notice and an opportunity to challenge the 

decision is provided.  This does not modify any rights under the Individuals with Disabilities 
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Education Act (IDEA), Section 504 of the Rehabilitation Act of 1973, or the Americans with 

Disabilities Act (ADA). 

 

An employee-respondent may be placed on administrative leave during the pendency of a 

grievance process. 

 

Informal Resolution 

 

At any point in the formal complaint process the Districtwide Title IX Coordinator, in his/her 

discretion, may offer to facilitate an informal resolution option such as mediation or restorative 

justice. 

 

Both parties must give voluntary, informed written consent. 

 

Either party has a right to withdraw consent at any time, in which case the formal investigation 

shall proceed. 

 

The informal resolution process shall not be available if the complainant/victim is a student and 

the respondent is an employee. 

 

Grievance Procedures 

 

The District will promptly and thoroughly investigate all formal complaints of sexual harassment 

in accordance with established grievance procedures. 

 

District grievance procedures shall be established in the form of a regulation accompanying 

this policy. 

 

The grievance procedure shall be used for the reporting and investigation of and response to a 

formal complaint of sexual harassment in the District’s education program and activities against 

a person in the United States. 

 

The District’s grievances procedures shall be designed to comply with the regulation under Title 

IX as promulgated by the U.S. Department of Education, as it may be amended from time to 

time.  Among other required provisions, the grievance procedures shall establish standards for 

fairness and equity including a requirement that the decision-maker not be the same individual as 

the Title IX Coordinator or the investigator, explain how to file a complaint, address required 

notice, set out timelines for various components of the investigation and adjudication process, 

167 of 169



Policy approved:  September 14, 2020 AMITY REGIONAL SCHOOL DISTRICT NO. 5 

Woodbridge, CT 

P5145.5(f) 

4118.112/4218.112 

Students 

Prohibition Against Sexual Harassment 

 

 

 

 

establish and explain grounds for the dismissal of a complaint and provide and explain the appeal 

process available to both parties, include a presumption of innocence for the respondent, state the 

evidence standard to be used to determine responsibility, and require objective evaluation of all 

available evidence. 

 

Training 

 

Training shall be provided to Title IX personnel in accordance with the regulation under Title IX 

as promulgated by the U.S. Department of Education, as it may be amended from time to time. 

Additional training may be provided to all school employees as deemed advisable. 

 

Training materials used to train Title IX personnel shall be posted on the District’s website. 

 

Prohibition Against Retaliation 

 

Retaliation against any party, witness, or other participant to the grievance process is prohibited. 

Retaliation may form a basis for a complaint under this policy.  The charging of a person with a 

code of conduct violation based upon a person making a materially false statement in bad faith in 

an investigation is not considered retaliatory. 

 

Dissemination, Posting, and Discussion of Policy 

 

This policy, along with its accompanying regulation/grievance procedure, shall appear in the 

Student Handbook, be discussed with students at least annually and more often as needed, be 

posted in prominent and accessible locations in each school building and in the Board of 

Education offices, and be published on the District’s website along with the name/title and 

contact information for the Title IX Coordinator. 

 

Record Keeping 

 

The District must keep records related to reports of alleged sexual harassment for a minimum of 

seven years including investigation records, disciplinary sanctions, remedies, appeals, and 

records of any action taken including supportive measures.  Additionally, Districts must also 

keep for a minimum of seven years any materials used to train Title IX Coordinators, 

investigators, decision-makers, and any employee designed to facilitate an informal process. 
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Alternate Complaint Procedures 

 

In addition, or as an alternative to the filing of a sex discrimination/sexual harassment complaint 

through the District’s grievance procedure, a person may choose to file a complaint with the 

Office for Civil Rights of the United States Department of Education. 

 

Statement of Protected Rights 

 

Application of this policy and its grievance procedure shall not be interpreted to restrict rights 

protected under the U.S. Constitution, including the right to free speech, to be free from self- 

incrimination, and to due process of law. 

 

 

Legal References: Connecticut General Statutes 

 

10-15c Discrimination in public schools prohibited. School attendance by 

five-year-olds. 

 

United States Constitution, Article XIV. 

 

Title IX of the Education Amendments of 1972, 20 U.S.C. 1681, et 

seq. 

 

Title IX of the Education Amendments of 1972, 34 C.F.R. 106.1, et 

seq. 

 

Title IX Regulation, 34 C.F.R. Part 106 

20 U.S.C. 1092 (f)(6)(A)(v) 

34 U.S.C. 12291 (a)(8), (a)(10), (a)(36) 

 

Franklin v. Gwinnett County Public Schools, 503 U.S. 60 (1992) 

 

Gebser v. Lago Vista Independent School District, 524 U.S. 274 

(1998) 

 

Davis v. Monroe County Bd. Of Educ.,526 U.S. 629 (1999) 
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