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Personnel — Certified/Non-Certified

Minority Recruitment Plan

The Amity Regional School District No. 5 (ARSD) Board of Education (Board) recognizes
that fundamental to a quality education is the need to provide students with an opportunity to
interact with students and educators from different racial, ethnic, and economic backgrounds.

The Board believes that a skillful and diverse staff contributes significantly to high quality,
engaging learning environments, predicated on a climate of inclusion. To this end the Board
directs the Superintendent to enact a planning process for the recruitment of a diverse staff.

(cf. 4111 — Recruitment and Selection)

Legal Reference:

Connecticut General Statutes

10-4a(3) Educational interests of state identified.

10-151 Employment of teachers. Notice and hearing on termination of
contract.

10-153 Discrimination on account of marital status.

10-220(a) Duties of Boards of Education. (as amended by PA 18-34) 46a-
60 Discriminatory employment practices prohibited.

PA 16-41 An Act Concerning the Recommendations of the Minority
Teacher Recruitment Task Force.

PA 18-34 An Act Concerning Minority Teacher Recruitment and
Retention. PA 19-74 An Act Concerning Minority Teacher Recruitment
and Retention.
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